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UNITED  STATES 


OOVERNMENT  PRINTING  OFFICE 


WASHINGTON  s  1944 


The  Wage  Administration  Branch 
Division  of  Pawmd  S^porvisaoQ  and  Management 


~  Navt  IhEPAKnaMT, 

Washington,  30  November  194S. 
1.  The  following  revised  Schedule  of  Wages  governing  the  pay  of 
all  civil  employees  in  the  field  service  of  the  Navy  Department,  Marine 
Corps,  and  Coast  Guard,  witiiin  the  continental  limits  of  the  United 
g  States,  except  those  whose  pay  is  governed  by  piece-work  sdiedules, 

is  issued  for  the  information  and  compliance  of  all  concerned. 
^    2.  The  Schedule  of  Wages  effective  18  November  1940  has  been 
oj  revised  for  administrative  convenience  because  of  the  many  adminis- 
trative  changes  made  therein,  and  the  delegation  to  tiie  Secarrfary  of 
^  the  Navy  by  the  National  War  Labor  Board,  in  General  Order  No.  18, 
o  as  amended,  adopted  27  August  1943,  of  authority  to  fix  wages  in 
y  accordance  with  the  terms  of  Executive  Order  No.  9250,  dated  3  Octo- 
ber 1942,  Executive  Order  9828,  dated  8  April  1948,  the  supplementary 
directive  of  the  Economic  Stabilization  Director,  dated  12  May  1943; 
and  all  general  orders  and  policies  of  the  National  War  Labor  Board 
announced  thereunder. 

3.  Current  piece-work  schedules  may  be  amended  or  new  schedules 
established  only  with  the  approval  of  the  Secretary  of  the  Navy, 
obtained  in  advance. 

4.  No  increases  in  pay  shall  be  made  under  this  Schedule  of  Wages 
in  the  case  of  any  employees  holding  appointments  from  the  Secretary 
of  the  Navy,  unless  specifically  authorized. 

5.  All  previous  authorizations  and  instructions  in  conflict  with  this 
Schedule  of  Wages  are  hereby  revoked,  except  that  the  Department's 
authorizatioiu  for  snappers,  leadingmen,  and  quartermen,  without 
the  required  number  of  employees  under  their  sapervision,  and  the 
Department's  authorization  to  supervise  diversified  ratings,  remain 
effective  for  the  period  specifically  fixed  therein. 

Fkakk  Kkqz, 
Seeretary  of  the  NiKoy, 

ra 


GENERAL  ORDER  NO.  18 


The  National  War  Labor  Board  her^  delates  to  the  Secretary  of  the 
Navy,  to  he  exercteed  in  his  bdialf  by  dm  Office  of  the  Aadstant  Secretary  <tf 
the  Navy  (hereinafter  referced  to  as  the  Mavy  D^iiartiiient  Agenqr)  power 
to  rate  upon  all  appUcations  for  wage  and  salary  adjustments  (insofar  as 
appxival  thereof  has  been  made  a  fonetion  ei  the  National  War  Labor  Board), 
covering  dvHian  emplcqrees  within  the  continental  limits  of  the  United  States 
and  Alad^a,  employed  directly  by  the  Navy  Departmant  (bat  ^dading  persona 
employed  in  Govmimrat-owned,  privately  operated  facilities  of  the  Navy  De- 
partment), an  in  aiccordance  with  flie  farther  provicAons  of  this  order. 

In  the  performance  of  its  duties  hereunder  the  Navy  Department  Agency 
Aall  comply  with  the  terms  of  Executive  Order  No.  9250,  dated  October  3, 
1942,  Executive  Order  No,  9328,  dated  April  8,  1943,  the  Supplementary  Direc- 
tive of  May  12,  1943,  and  all  General  Orders  and  policies  of  the  National  War 
Labor  Board  announced  thereunder. 

Any  wage  or  salary  adjustment  approved  by  the  Agency  "which  may  in- 
crease the  production  costs  above  the  level  prevuiling  in  comparable  plants 
or  establishments"  shall  become  effective  only  if  also  approved  by  the  Director 
of  Economic  Stabilization.  Notice  to  this  effect  shall  be  contained  in  al^  rulings 
issued  by  the  Navy  Department  Agency  hereunder. 

Applications  for  approval  of  voluntary  wage  adjustments  within  the  juris- 
diction of  the  Navy  Department  Agency  shall  state  whether  or  not  the  adjustment 
if  approved  may  increase  the  production  costs  above  the  lelvel  prevailing 
in  comparable  plants  or  establishments.  If  the  answer  is  in  the  aflfcm- 
ative,  the  Navy  Department  Agency  shall  send  to  the  National  War  Labor 
Board  for  processing  to  the  Office  of  the  Director  of  Economic  Stabilization  a 
copy  of  the  application  and  a  copy  of  its  ruling  at  tbe  tiioe  of  issuance  thereof, 
for  approval  as  mentioned  above. 

The  Navy  Department  Agenjcy,  without  making  an  initial  ruling  thereon, 
may  refer  to  the  National  War  Labor  Board  for  decision  any  case  vrhich,  in  the 
opinion  of  the  Agency,  presents  doubtful  or  disputed  questions  Of  soffldlent 
seriousness  and  import  to  warrant  direct  action  by  the  Board. 

The  Navy  Department  Agency  shall,  so  far  as  is  practicable,  utilize  the 
information  and  data  of  the  National  War  Labor  Board  or  the  several  Begional 
War  Labor  Boards  in  the  determination  of  area  rates  in  accordance  with  the 
wage  rate  brackets  established  by  the  Regional  War  Labor  Boards. 

The  Navy  Department  Agency  shall  transmit  to  the  Wage  Stabiliitj^tion 
Division  of  the  National  War  Labor  Board  copies  of  its  rulings  and  roles  of 
procedure,  if  any,  and  sach  additional  data  and  remits  M  said  DlirMoii  w 
the  Board  ntay  fnMQ  time  to  time  deem  necessary. 

Any  ruling  by  the  Navy  Dcy^artment  Agmcj  or  the  Secretary  of  the  Navy 
herrander  iftall  be  ftial,  subject  to  tb»  NaOmnl  Wmt  labor  Board's  ultimate 
power  to  review  raUngs  on  Its  ovm  InittatiTe. 

Any  ruling  1^  the  Navy  Department  Agmey  or  the  Secretary  of  the  Navy 
hereimder  shall  be  deemed  to  be  the  Act  of  the  National  War  Labor  Board, 
imleis  and  nntil  leversed  or  modified  1^  the  Board.  Ai^  sddi  order  of  re- 
versal or  modification  ifttall  aUow  a  period  d!  two  wetiks  from  the  date  of  the 
Beard's  <»!tder  within  wbidi  to  eimq^y  witii  the  ordw. 

L.  K  Oabbukket, 
SweoiUive  JHretaor. 

Adwted  August  27,  IMS. 

IT 


EXECUTIVE  ORDER  NO.  9250 

PROVIDINO  FOR  THB  8TABILIZIKG  OF  THE  NATIONAL  ECONOKT 


By  virtue  of  the  authority  vested  in  me  by  the  Constitution  and  the  statutes, 
and  particularly  by  the  Act  pt  October  2,  1942,  entitted  "An  Act  to  Amend  the 
Emergency  Price  Control  Act  of  1942,  to  Aid  in  Preventing  Injaation,  and  for 
Other  Purposes,"  as  President  of  the  United  States  and  Commander  in  Chief 
ctf  the  Army  and  Navy,  and  in  order  to  control  so  far  as  possible  the  inflationary 
tendracies  and  the  vast  dislocations  attendant  thereon  which  threaten  our 
military  eflSort  and  our  domestic  econmnic  structure,  and  for  the  mate  effective 
prosecotlOA  of  the  war,  it  Is  ha?^  ordlered  as  foliows: 

rmM  I.  BSTABTJSWMBNT  OT  AN  OSVWB  Of  SOONOHIG  STAKniTgATfON 

1.  There  is  established  in  the  Office  for  Emergency  Management  of  the 
Executive  Office  of  the  President  an  Office  of  Economic  Stabilization,  at  the  head 
of  which  shall  be  an  Economic  Stabilization  Director  (hereinafter  referred  to 
as  the  Director). 

2.  There  is  established  in  the  Office  of  Economic  Stabilization  an  Economic 
Stabilization  Board  with  which  the  Director  shall  advise  and  consult.  The 
Board  shall  consist  of  the  Secretary  of  the  Treasury,  the  Secretary  of  Agri- 
culture, the  Secretary  of  Commerce,  the  Secretary  of  Labor,  the  Chairman  of 
the  Board  of  Governors  of  the  Federal  Reserve  System,  the  Director  ot  the 
Bureau  of  the  Budget,  the  Price  Administrator,  the  Chairman  of  the  National 
War  Labor  Board,  and  two  representatives  each  of  labor,  management,  and 
farmers  to  be  appointed  by  the  President.  The  Director  may  invite  for  con- 
sultation the  head  of  any  otiier  department  or  agency.  The  Director  shall  serve 
as  Chairman  of  the  Board. 

3.  The  Director,  with  the  approval  of  the  President,  shall  formulate  and 
develop  a  comprehensive  national  economic  policy  relating  to  the  control  of 
civilian  purchasing  power,  prices,  rents,  wages,  salaries,  profits,  rationing,  sub- 
sidies, and  all  related  matters — all  for  the  purpose  of  preventing  avoidable 
increases  in  the  cost  of  living,  cooperating  in  minimizing  the  unnecessary  migra- 
tion of  labor  from  one  business,  industry,  or  region  to  another,  and  facilitating 
the  prosecution  of  the  war.  To  give  effect  to  this  comprehensive  national 
economic  policy  the  Director  shall  have  power  to  issue  directives  on  poliqy  to 
the  Federal  departments  and  agencies  concerned. 

4.  The  guiding  policy  of  the  Director  and  of  all  departments  and  agencies 
of  the  Government  shall  be  to  stabilize  the  cost  of  living  in  accordance  with 
the  Act  of  October  2,  1942 ;  and  it  shall  be  the  duty  and  responsibility  of  the 
Director  and  of  ail  departments  and  agencies  of  the  Government  to  cooperate 
in  the  execution  of  such  administrative  programs  and  in  the  development  of 
such  legislative  programs  as  may  be  nec^Hsary  to  that  end.  The  administra- 
tion of  activities  related  to  the  national  economic  policy  shall  remain  with  the 
dei>artments  and  agencies  now  responsible  for  such  activities,  but  such  admior 
Istrattoa  OmU  eooform  to  the  directive  m  pdicy  issued  by  the  Director. 


VI 


SCBEDUUi  OF  WAGES  FOB  CIVIL  EMPLOYEES 


nXLS  II*  WAGE  AND  8AIABT  STABITJZATION  FOUCT 

1.  No  increases  in  wage  rates,  granted  as  a  result  of  TOlimtary  agreement* 
ctdlective  bargaining,  condliatibn»  aiMtratlon,  or  otherwise,  and  no  decreases 
in  wage  rates,  sball  be  anthoriaed  unless  notice  of  snch  increases  pr  decreases 
shall  have  been  ffled  with  the  National  War  Labor  Board  and  unless  the  Na- 
tional War  Labor  Board  has  approved  such  increases  or  decreases. 

2.  The  National  War  Labor  Board  shall  not  approve  any  increases  in  flie 
wage  rates  prevailing  on  September  15,  1942,  unless  such  increase  Is  necessary 
to  correct  maladjustments  or  inequalities,  to  eliminate  substandards  of  living, 
to  correct  gross  inequities,  or  to  aid  in  the  effective  prosecution  of  the  war. 

Provided,  however,  that  where  the  National  War  Labor  Board  or  the  Price 
Administrator  shall  have  reason  to  believe  that  a  proposed  wage  increase  will 
require  a  change  in  the  price  ceiling  of  the  commodity  or  service  involved, 
such  proposed  increase,  if  approved  by  the  National  War  Labor  Board,  shall 
become  effective  only  if  also  approved  by  the  Director. 

3.  The  National  War  LaUor  Board  shall  not  approve  a  decrease  in  the  wages 
for  any  particular  work  below  the  highest  wages  paid  therefor  between  January 
1,  1942,  and  September  15,  1942,  unless  to  correct  gross  inequities  and  to  aid  in 
the  effective  prosecution  of  the  war. 

^k.  The  National  War  Labor  Board  shall,  by  general  regulation,  make  such 
exemptions  from  the  provisions  of  this  title  in  the  case  lOf  small  total  wage 
increases  or  decreases  as  it  deems  necessary  for  the  effective  administration  of 
this  Order. 

5.  No  increases  in  salaries  now  in  excess  of  $5,000  per  year  (except  in  instances 
in  which  an  individual  has  been  assigned  to  more  difficult  or  responsible  work) 
shall  be  granted  until  otherwise  determined  by  the  Director, 

6.  No  decrease  shall  be  made  in  the  salary  for  any  particular  work  below  the^ 
highest  salary  paid  therefor  between  January  1,  1942,  and  September  15,  1942, 
unless  to  corcect  gross  ineqaitieB  and  to  aid  in  the  effectiTO  proseci^XMi  ot  the 
war, 

7.  In  QKder  to  comet  gross  tneqiilties  and  to  provide  for  greats  eqoality  in  cxm- 
trilmtiDg  to  the  war  ^Bosrtt  the  Direet<Kr  is  authorised  to  take  the  necessary 
action  and  to  issue  the,asq[«'oprlate  r^^tions,  so  tliat.  Insofar  as  practicable,  no 
salary  be  aatii^riied  under  Title  m,  Sectloa'  ^  to  the  extmt  that  it  exceeds 
pBfiOO  after  the  puymrat  of  taxes  aOocahle  to  the  sum  In  «oeBS  of  $25^000. 
Provided*  however,  that  sndi  regolaticois  shall  make  due  allowance  for  the  pay- 
mmt  of  life  insurance  pr^ums  on  polides  heretofore  issued,  and  required 
paymrats  on  fixed  obUgations  h^retvxCore  incurred,  and  diall  make  provision  to 
prev^t  undue  hardship> 

&  Tbe  policy  of  the  Federal  Government,  as  established  in  Executive  Order 
No.  9017  of  January  12, 1942,  to  encourage  free  collective  bargaining  betwera  em- 
ployers and  employees  is  reaffirmed  and  continued. 

9.  Insofar  as  the  provisions  of  Clause  (1)  of  section  302  (c)  of  the  Emergency 
Price  Control  Act  of  1942  are  inconsistent  with  this  Order,  they  are  hereby  sus- 
pended. 

Tm Ji  HI.  AsmsmamLTum  or  wah  Aim  sAtAvr  ratior 

1.  Except  as  modified  by  this  Order,  the  National  War  Labor  Board  shall  con- 
tinue to  perform  the  powers,  functions,  and  duties  conferred  upon  it  by  Executive 
Order  No.  9017,  and  the  functions  of  said  Board  are  hereby  extended  to  cover  all 
industries  and  all  aiypioyees.  The  National  War  Labor  Board  shall  continue  to 
follow  the  procedures  specified  in  said  fiSzecutive  Ordw* 


SCHBDULB  OF  WAGES  FOB  CIVIL  EMPLOYEBS  YSL 

2.  The  National  War  Labor  Board  shaU  constitute  the  agency  of  the  Federal 
Ctov^nmait  authorized  to  carry  out  the  wage  poUcies  stated  in  this  Order,  or  the 
diiectlves  on  policy  issued  by  the  Directw  under  this  Order.  The  National  War 
Labor  Board  Is  further  authorized  to  issue  snch  rules  and  regulations  as  may  be 
necessary  for  the  q^eedy  det^mlnation  of  Ifte  pn^iriety  of  any  wage  increases 
or  decreases  in  accordance  with  this  Order,  and  to  avaU  itself  of  the  services 
and  faculties  of  sucii  State  and  Federal  dqiartments  and  agencies  as,  in  the 
discretion  of  the  National  War  Labor  Board,  aaay  he  of  assistance  to  the  Board. 

a  No  provision  wMh  req^  to  wages  contaha^d  in  any  labor  agreement  be- 
twem  employers  and  employees  (including  the  Sh^pbunding  StaUlizatton  Agree- 
ments, as  amended  on  May  1ft  IWfflt  and  the  Wage  Stabilization  Agreement  of  the 
Building  ConstrucOoa  Industry  arrived  at  Ifay  22,  tm)  whi<ai  is  IneonslsteDt 
with  the  policy  herein  ^undated  ot  h^eafter  fwmulated  the  Director 
shall  be  enforced  except  with  the  approval  of  the  Naticmal  War  Labcsr  Board 
within  the  provisions  of  this  Order.  The  National  War  Labor  Board  shall  peayt 
the  Shipbuilding  Stabilhsatl<m  Oommittee  and  the  Wage  Adjustmoit  Board  for 
the  Building  CJonstruction  Industry,  both  of  whidi  are  provided  for  In  tiie  foie- 
going  agreements,  to  continue  to  perform  tiidr  functions  therein  set  fiwOit  OMeej/t 
insofar  as  any  of  them  is  inconsistent  with  the  terms  of  tills  order. 

4.  In  order  to  effectuate  the  purposes  and  provisions  of  tUte  Order  and  the 
Act  of  October  2, 1942,  any  wage  or  salary  payment  made  In  contraventlcm  thereof 
shall  be  disregarded  by  the  Executive  Departments  and  other  govammratal  agen* 
cies  in  determining  the  costs  or  expenses  of  any  employer  for  the  purpose  of  any 
law  or  regulation,  including  the  Emergency  Price  Ck)ntrol  Act  of  1942  or  any  maxi- 
mum price  regulation  thereof,  or  for  the  purpose  of  calculating  deductions  under 
the  Revenue  Laws  of  the  United  States  or  for  the  purpose  of  determining  costs 
or  expenses  under  any  contract  made  by  or  on  behalf  of  the  Government  of  the 
United -States. 

xma  IV.  FBiOHB  oar  aobzcocifobax.  ooioraDranDS 

1.  The  prices  of  agricultural  commodities  and  of  commodities  manufactured  or 
processed  whole  or  substantial  part  from  any  agricultural  commodity  shall  be 
stabiliaedt  so  fiur  as  j^acticable,  on  the  basis  of  levels  which  existed  on  September 
15, 1942,  and  in  compliance  with  the  Act     October  2, 1912. 

2.  In  establishing,  mftintAintng,  or  adjusting  marimum  prices  for  agricultural 
commodities  or  for  ccnnmodities  processed  or  manntectured  in  whole  or  in  sub- 
stantial  part  from  any  agricultural  ccnnmodity,  appropriate  deductions  shall  be 
made  from  parity  price  or  comparable  price  for  payments  made  under  the  Soil 
Oonservation  and  Domestic  AUotmait  Adv  as  amended,  parity  paymento  made 
under  the  Agricultural  Adjustment  Act  of  1988,  as  amended,  and  govammei^ 
subsidies. 

8.  Subject  to  the  directives  oa  policy  of  the  Director,  the  j^rlce  of  agricultural 
commodities  shall  be  established  or  maintained  or  adjusted  Jointly  by  the  Secre- 
tary of  Agriculture  and  the  Price  Administrator;  and  any  disagreement  betweai 
them  shall  be  resolved  by  the"  Director.  The  price  of  any  commodity  manu&c- 
tured  or  processed  in  whole  or  in  substantial  part  from  an  agricultural  commodity 
shall  be  established  or  maintained  or  adjusted  by  the  Price  Administrator,  la 
the  same  administrative  manner  provided  for  under  the  Emergency  Prloe  Oour 
trol  Act  of  1942. 

4.  The  provisions  of  sections  3  (a)  and  3  (c)  of  the  Emergency  Price  Control 
Act  of  1942  are  hereby  suspended  to  the  extent  that  such  provisions  are  incon- 
sistent with  any  or  all  prices  established  under  this  Order  for  agricultural 
commodities,  or  commodities  manufactured  or  processed  in  whole  or  in  sub- 
stantial part  from  an  agricultural  commodity. 
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1XXU  V,  fSOFIZft  AND  SUMUOB 

1.  The  Price  Administrator,  in  fixing,  reducing  or  increasing  prices,  diftll 
determine  price  ceilings  in  such  a  manner  that  profits  are  prevented  which  in 
his  Judgment  are  unreasonable  or  exorbitant. 

2.  The  Director  may  direct  any  Federal  Department  or  agency,  including, 
but  not  limited  to,  the  Department  of  Agriculture  (including  the  Commodity 
Credit  Corporation  and  the  Surplus  Marlceting  Administration),  the  Department 
of  Commerce,  the  Reconstruction  Finance  Corporation,  and  other  corporations 
organized  pursuant  to  Section  5d  of  the  Reconstruction  Finance  Corporation  Act, 
as  amended,  to  use  its  authority  to  subsidize  and  to  purchase  for  resale,  if  such 
measures  are  necessary  to  insure  the  maximum  necessary  production  and  dis- 
tribution of  any  commodity,  or  to  maintain  ceiliiig  priceSt  or  to  psevent  a  price 
rise  inconflistent  with  the  iHirpoaes  of  this  Order. 

TITLB  VI.  GENERAX.  FBOVlSIONfi 

1.  Notidi^  in  this  Order  diall  be  congtmed  as  affecting  the  present  operation 
of  the  Vsdr  Labor  Standards  Act,  the  National  Labor  Relations  Act,  the  Walsh- 
fifeakgr  Act,  the  Davls-Baeon  Act,  or  the  adjostmeut  procedure  of  the  Bailway 
Labor  Act 

2l  Salaries  and  wages  under  this  Order  shall  include  an  forms  of  direct  or 
indirect  remuneration  to  an  employee  or  officer  for  work  or  personal  services 
performed  for  an  employer  or  corporation,  including  but  not  limited  to,  bonuses, 
additional  compensation,  gifts,  commissions,  fees,  and  any  other  remuneration 
in  any  form  or  medium  whatsoever  (excluding  insurances  and  pension  benefits 
in  a  reasonable  amount  as  determined  by  the  Director) ;  but  for  the  purpose  of 
determining  wages  or  salaries  for  any  period  prior  to  September  16,  1942,  such 
additional  compensation  shall  be  taken  into  account  only  in  cases  where  it 
has  been  customarily  paid  by  employers  to  their  employees.  "Salaries"  as  used 
in  this  Order  means  remuneration  for  personal  services  rc^^ularly  paid  on  a 
weekly,  monthly,  or  annual  basis. 

3.  The  Director  shall,  so  far  as  possible,  utilize  the  information,  data,  and 
staflt  services  of  other  Federal  departments  and  agencies  which  have  activities  or 
functions  related  to  national  economic  policy.  All  such  Federal  departments 
and  agencies  shaU  supply  available  information,  data,  and  servioes  zeftnired  tqr 
the  Director  in  discharging  his  responsibilities. 

4.  The  Director  shall  be  the  agency  to  receive  notice  of  any  increase  in  the 
rates  or  charges  of  common  carriers  or  oOier  public  ntUitites  as  pemUkBA  in  the 
aforesaid  Act  of  October  2, 1942. 

5.  The  Director  may  perform  the  fimcticms  and  duties  and  exercise  the  powers, 
authority,  and  discretiUm  confmed  upon  him  by  fiiis  Order  throni^  sodi  officials 
or  agencies,  and  In  such  manner,  as  he  may  detesndna  The  decteAon  of  the 
Director  as  to  snch  del^aHon  and  the  manner  of  esjordse  thececrfl  dtiall  be  llnaL 

&  Hie  Director,  If  he  deems  It  necessary,  may  direct  that  any  policy  formu- 
lated mder  this  Order  diaU  be  of  orced  by  aiiy  aQiet  department  or  ageoer  under 
any  oOier  power  w  authority  wUdbi  may  be  prodded  by  any  (tf  the  laws  of  Hie 
United  States. 

7.  !Elie  Directs,  who  dmll  be  appdnted  Iqr  the  Presldtfit,  diall  rec^ve  BonAk 
compensation  as  the  FnMeat  sliall  provide^  and  within  the  limits  of  tends 
whidi  may  be  made  aTallable,  may  employ  necessary  personnel  and  mak6  provi- 
sion ftHT  sqpgplles,  fisclHtlq^  and  smkes  necessary  to  dlsdiarge  his  responsibilities. 

FsANKUBT  D.  BooasTEur. 

Xhb  Wbus  Hodsb,  Oetoher  8, 1949, 


EXECUTIVE  ORDER  Na  1128 

DRABILIZATION  OF  WAGES,  PRICES*  AND  SALARIES] 

Tlrtne  of  the  anthori^  Tested  in  me  by  the  Ck>nstitation  and  the  statutes, 
and  parttenlarly  by  the  First  War  Powers  Act,  UMl,  and  the  Act  of  October  2, 
j»t2,  wtltled  "An  Act  to  AmeaH  the  Ibnergeney  Price  Control  Act  of  1M2,  to 
Aid  in  Preventing  Inflation,  and  for  Other  Porpoees,"  as  Presldait  of  the  tTnited 
States  and  Cknnmander  In  CSitaf  of  Ite  Aimy  and  Na^y,  anA  In  wdeat  to  nt&- 
guard  the  staUHaatlon  of  prteei^  wages,  and  salaries,  afleeting  tbB  east  of  IMng 
on  the  basts  of  leyds  eadsOng  on  S^tNolb&e  15, 19ffi,  as  antbcfftaed  and  dtierted 
by  said  Act  of  Congress  of  October  2,  and  BaeeatlTe  Order  Ho.  9SB0  of 
October  S,  1M2,  and  to  i»ev»t  Increases  In  wages,  salaries,  prices,  and  pcQilts» 
wliich,  however  justifiable  If  Tlewed  apart  from  thdr  effieet  qpon  the  eceoomy, 
tend  to  undermine  the  basis  of  stabilization,  and  to  prorlde  sudi  regulattons 
with  respect  to  the  control  of  price,  wage,  and  salary  increases  as  are  neces- 
sary to  maintain  stabilization,  it  is  hereby  ordered  as  follows : 

1.  In  the  case  of  agricultural  commodities  the  Price  Administrator  and  the 
Administrator  of  Pood  Production  and  Distribution  (hereinafter  referred  to  as 
the  Food  Administrator)  are  directed,  and  in  the  case  of  other  commodities  the 
Price  Administrator  is  directed,  to  take  immediate  steps  to  place  ceiling  prices  on 
all  commodities  affecting  the  cost  of  living.  Each  of  them  is  directed  to  author- 
ize no  further  increases  in  ceiling  prices  except  to  the  minimum  extent  required 
by  law.  Each  of  them  is  further  directed  imniediately  to  use  all  discretionary 
powers  Tested  in  them  by  law  to  prevent  further  price  increases,  direct  or  indirect, 
to  prevent  profiteering,  and  to  reduce  prices  which  are  excessively  high,  unfair, 
or  inequitable.  Nothing  herein,  however,  shall  be  construed  to  prevent  the 
Food  Administrator  and  the  Price  Administrator,  subject  to  the  general  policy 
directives  of  the  Economic  Stabilisation  Director,  from  making  such  readjust- 
ments in  price  relationships  appropriate  for  various  commodities,  (ht  classes, 
qoalities,  or  grades  thereof  or  for  seasonal  variations  or  for  various  marketing 
anas»  OTftom  anthorlBlng  sodi  support  prlceB>  rabsidlefi^  or  othar  indnoements  as 
may  be  antihorlaed  Igr  law  and  deemed  necessary  to  maintain  or  Increase  pro- 
doetkm»  provided  Iftat  sodi  action  does  not  Increase  flie  cost  of  Uving:  Hie 
power,  functions,  and  duties  conferred  on  the  Secretary  of  Agriculture  under  sec- 
tion 8  of  the  Bmmvo^  Price  Octroi  Act  of  19^  (Pobiic  law  421,  TTth  Omg.) 
andnndtosecticmSof  theActof  Oct(d)er2,19^  (PaUlcLaw729,7  are 
hereigr  taanflCened  to,  and  Shall  be  exercised  by,  the  Food  AAsdidstcatw. 

2.  The  National  War  Labor  Board,  the  Orasunlaiidonear  of  HotMnal  BSfveniiB^  and 
otber  agencies  eacerddiu;  anthorlty  conferred  by  BzecatiTe  CMer  No.  9250  or 
Executive  Order  9289  and  the  regulations  issued  pursuant  tb^^to  over  wage 
or  salary  increases  are  directed  to  authorise  no  further  increase  in  wages  or 
salaries  except  such  as  are  dearly  necessary  to  correct  sobstandazds  of  Uvlng, 
provided  that  nothing  herein  shall  be  construed  to  prevent  snch  agencies  from 
maldng  such  wage  or  salary  readjustments  as  may  be  deemed  appropriate 
and  may  not  have  heretofore  been  made  to  compensate,  in  accordance  with  the 
Little  Steel  Formula  as  heretofore  defined  by  the  National  War  Labor  Board, 
for  the  rise  in  the  cost  of  living  between  January  1,  1941,  and  May  1,  1942.  Nor 
shall  anything  herein  be  construed  to  prevent  such  agencies,  subject  to  the 
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goieral  policies  and  dlreettves  of  tbe  Bcaiumilc  StaMUiation  IHiectOT,  from 
anOiorixIiig  zeaaonaUe  adjustments  of  wsfes  and  salaries  in  case  of  j^motipns, 
redassiflcations,  merit  increases,  incentiTe  wages,  or  tlie  lite,  proTld^  that  sadi 
adjustments  do  not  increase  ttie  level  of  ptodnctiim  costs  appredatdy  or  fomlsb 
the  basis  either  to  increase  prices  or  to  resist  otherwise  JnstijBable  xednctions  in 
prices. 

3.  The  Chairman  of  the  War  Manpower  Ciommission  is  authorised  to  forbid 

the  employment  by  any  employer  of  any  new  employee  or  the  acceptance  of  em- 
ployment by  a  new  employee  except  as  authorized  In  accordance  with  regula- 
tions which  may  be  issued  by  the  Chairman  of  the  War  Manpower  Oommission, 
with  the  approval  of  the  Economic  Stabilization  Director,  for  the  purpose  of 
preventing  such  employment  at  a  wage  or  salary  higher  than  that  received  by 
such  new  employee  in  his  last  employment  unless  the  change  of  employment 
would  aid  in  the  effective  prosecution  of  the  war. 

4.  The  attention  of  all  agencies  of  the  Federal  Government,  and  of  all  State 
and  municipal  authorities,  concerned  with  the  rates  of  common  carriers  or 
other  public  utilities,  is  directed  to  the  stabilization  program  of  which  this  order 
is  a  part  so  that  rate  increases  will  be  disapproved  and  rate  reductions  effected, 
consistently  with  the  Act  of  October  2,  1942,  and  other  applicable  federal,  state, 
or  municipal  law,  in  order  to  keep  down  the  cost  of  living  and  effectuate  the  pur- 
poses of  the  stabilization  program. 

5.  To  provide  for  the  consistent  administration  of  this  order  and  Executive 
Order  No.  9250,  and  other  orders  and  regulations  of  similar  import  and  for  the 
effectuation  of  the  purposes  of  tbe  Act  of  October  2,  1942,  the  Economic  Stabiliza- 
tion Director  is  authorized  to  exercise  all  powers  and  duties  conferred  upon  the 
President  by  that  Act,  and  the  Economic  Stabilization  Director  is  authorized  and 
dired)ed  to  take  such  action  and  to  issue  such  directives  under  the  authority  of 
^t  Act  as  be  deems  neeessaiy  to  stabilize  the  national  economy,  to  maintain 
and  Inoeaae  prodoctimit  asad  to  aid  in  tbe  eflteetiTe  prosecution  of  the  war.  Except 
insoCsr  as  tti^  axe  tnoo&dstoit  with  tbis  order  or  ezo^  insofar  as  the  Director 
shall  oCh»wise  Mtect,  powws  and  duties  oonfferred  upon  the  President  by  the 
said  Act  and  heseboiore  der<dYed  xsgoa  agencies  or  pmons  other  tlian  flie 
Dfrector  dudl  ocmtlnne  to  be  efesrclsed  and  performed  bgr  soeh  agrades  and 
persops> 

flu  Bzcept  insoCar  as  they  are  ineimitetesnt  with  tbis  ordar*  Erecutlve  Order 
9250  and  the  regulations  issued  puxsoant  titereto  AaU  remain  ta  fall  fiwoe 
andeflMt 

VB/axum  IX  Booswwr 

Tam  Wstrm  Omm,  AprU  8,  1948. 


SUPPLEMENTARY  DIRECTIVE  OF  THE  ECONOMIC  STABILIZATION 

DIRECTOR 

Executive  Order  No.  9328,  dated  8  April  liMS,  is  hereby  suppLeraented  under 
Section  5  as  follows : 

1  In  order  to  i^roilde  dear«at  goUtes  and  d^nite  limitB  as  a  basis  for  cor- 
recting sabstandards  <tf  liTing;  and  as  a  basis  for  permitting  tbe  Board  to  make 
within  the  eilsting  price  jitmctore  and  within  eadsting  levds  of  production  costs, 
mininram  and  noninflatlonary  adjustments  which  are  deemed  necessary  to  ''aid  in 
tbe  effective  prosecntimi  of  the  war  or  to  corred;  gross  ineaiaties"  witiito  the 
meaning  of  Section  1  of  the  Act  of  October  2;  1912,  the  Board  is  anthorised  to 
establish  as  rapidly  as  possible,  by  occupational  groups  and  labor  mazkrt  areas, 
the  wage-rate  brackets  embracing  all  those  Tarions  rates  ftmnd  to  be  somid  and 
tested  going  rates.  All  the  rates  within  these  bradceta  are  to  be  regarded  as 
stabilized  rates,  not  subject  to  change  save  as  pemdtted  by  the  Little  Sted  Formula. 
Except  in  rare  and  unusual  cases  in  which  the  critical  needs  of  war  production 
require  the  setting  of  a  wage  at  some  point  above  the  minimnm  of  the  going  wage 
bracket,  the  minimum  of  the  going  rates  within  the  brackets  will  be  the  point 
beyond  which  the  adjustments  mentioned  above  may  not  be  made.  The  carefdl 
application  of  those  wage-rate  brackets  to  concrete  cases  within  the  informed 
judgment  of  the  War  Labor  Board  will  strengthen  and  reinforce  the  stabilisatimi 
line  to  be  held.  Maladjustments  between  wages  and  the  cost  of  living  will  be 
considered  by  the  Board  only  for  the  purpose  of  correcting  substandard  conditions 
of  living,  or  determining  adjustments  within  the  15-percent  limit  of  the  Little 
Steel  Formula.  In  connection  with  the  approval  of  wage  adjustments  necessary 
to  eliminate  substandards  of  Uving  or  to  give  effect  to  the  Little  Steel  Formula  or 
in  connection  with  the  adoption  of  a  longer  workweek,  the  Board  may  approve 
wage  or  salary  adjustments  for  workers  in  immediately  interrelated  job  classifi- 
cations to  the  extent  required  to  keep  the  minimum  differentials  between  imme- 
diately interrelated  job  dassifications  necessary  for  the  maintenance  at  productive 
^ciency. 

2.  All  wage  adjustments  made  by  the  Board  which  may  furnish  the  basis 
either  to  inciease  price  ceilings  or  to  resist  otherwise  justifiable  reductions  in 
price  ceilings,  or  if  no  price  ceilings  are  involved,  which  may  increase  the  pro- 
duction costs  above  the  level  prevailing  in  comparable  plants  or  establishments, 
shall  become  Elective  only  if  also  approved  by  the  Economic  Stabilization  Direc- 
ts. The  Board  shall  cooperate  with  the  Office  of  Price  Administration  or  such 
othar  agmcgr  as  the  Bronomfc  Stabilisation  Director  may  designate^  with  a  view 
to  sn^ilyiDg  tb»  Economic  Stahlliaation  Director  witht  the  data  necessary  to 
jndge  the  eOsct  of  any  proposed  wafs  adjustment  oa 
oC  prodnctioii  costs. 

(Signed)  JahmF.  BsUH. 

M4T12. 1M&> 


Nation  Ai«  Wab  Labor  Boabd, 
DBPABmcEzvT  or  liABOn  Bdxldino, 
Washington,  D.  0.,  September  S0»  194S. 

The  Honorable  Ralph  A.  Bard, 

Assistant  Secretary,  Department  of  the  Navy^  Washington,  D.  C.  * 

My  Dear  Mr.  Bakd  :  I  have  your  letter  of  September  16  in  which  you  outline 
your  understanding  of  the  arrangements  developed  by  your  representatives  and 
by  Mr.  Carroll  R.  Daugherty  of  our  staff.  ' 

Mr.  Daugherty  has  met  again  with  your  representatives  and  discussed  the 
points  of  your  letter.  Agreement  was  reached  on  all  items  in  your  letter;  in 
fact,  it  is  my  understanding  that  all  changes  were  merely  mattars  of  langoage 
dariflcatiim. 

The  following  statements,  tbm,  set  fdrth  the  provisfons  imder  which  (in 
aceordance  with  the  terms  cl  amended  Board  General  Order  18^  Bzecatlve  Order 
982^  and  the  Siqn^mentary  DlrectiTe  of  May  12)  the  Navy  Department  Agency 
is  expected  to  <qp^te  with  reqpect  to  wage  control: 

1.  The  Order  Is  effective  as  of  27  Angost  IMS^  the  date  of  its  ado^cm  by  the 
National  War  .Labor  Board,  and  all  wage  actions  of  the  Navy  Dq^artment  Ag^icy 
prior  to  that  date  are  not  affected  by  the  Order. 

2.  It  authorises  the  use  of  Shipbailding  Wage  Agreement  establiflbed  rates 
for  particolar  comparalde  estaUished  Job  dassifteatioim  in  a  givra  local  latenr 
market  area  as  the  sole  basis  tw  wage  determination  fox  shipbuilding  trades 
and  occopations  at  existing  and  new  shipboilding  naval  activities  in  such  area. 

3.  It  anthorises  the  determination  of  rates  of  pay  for  single  new  Job  classifica- 
tions other  than  shipbuilding  under  the  terms  of  War  Labor  Board  General  Order 
No.  6  at  naval  activities  where  existing  wage  rates  for  existing  Job  classifications 
are  baset^  upon  Shipbuilding  Wage  Agreement  rates. 

4.  It  permits  jiersons  employed  on  and  after  27  August  1943  in  job  classifica- 
tion ratings  which  were  not  in  use  at  a  particular  activity  on  27  August  1943 
to  continue  at  the  rates  at  which  employed,  but  no  new  employments  may  be 
made  in  such  ratings  until  rates  for  such  job  classifications  are  now  determined 
in  accordance  with  General  Order  No.  18,  as  amended. 

5.  It  authorizes  the  exercise  of  administrative  discretion  in  the  use  of  a  wage 
bracket  minimum  for  a  particular  trade  or  occupation  when  such  bracket  mini- 
mum is  higher  than  the  prevailing  pay  level  for  trades  and  occupations  of  similar 
skill  at  a  naval  activity  in  the  labor  market  area. 

6.  It  authorizes  the  continuance  of  the  use  of  existing  hourly  differentials  for 
supervisory  ratings ;  i.  e.,  snappers,  $0.10;  leading  men,  $0.25;  special  leading  men, 
$0.35;  quartermen,  $0.50;  and  chief  quartermen,  $0.75;  also  continuance  of  use 
of  existing  per  diem  wage  rates  for  masters  and  Jtoremen;  L  e.,  masters,  $16  to 
$22,  and  foremen,  $10.80  to  $ia 

7.  It  requires  discontinuance  of  general  schedules  of  wages  on  a  national  or 
naval  district  basis  and  the  establishment  (tf  schedules  d[  wages  on  a  local 
labor  mafket  area  basis. 

8.  It  regnires  the  restriction  of  each  naval  activity  to  the  efpedflc  sdbednle  of 
wages  in  use  on  27  August  IMS,  and  requires  oompilanoe  with  the  provisiosis  of 
General  Order  Na  18^  as  amended,  in  making  addltioiuB  ad}ustmenta» 
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9.  It  requires  diseontinuanoe  of  the  Department's  policy  of  eatendtng  Ship- 
building Wage  Agreement  rates  fixed  for  one  naval  district  area  to  another 

naval  district  area. 

10.  It  requires  that  schedules  of  wages  for  new  activities  be  fixed  in  accrad- 
ance  with  General  Order  No.  18,  as  amended,  on  a  local  labor  market  area  basis, 

except  as  provided  in  (2). 

11.  It  requires  the  discontinuance  of  the  Department's  policy  of  establishing 
one  job  description  and  one  salary  range  for  a  particular  trade  or  occupation 
and  requires  job  descriptions  for  each  grade  of  work  within  a  particular  trade 
or  occupation  and  that  such  descriptions  be  controlling  in  establishing  rates  of 
pay  in  setting  up  new  job  classification  ratings. 

12.  The  use  of  War  Department  wage  brackets  as  the  sole  basis  for  deter- 
mination of  rates  of  wages  for  positions  at  naval  activities  is  not  authorized. 
Such  wage  brackets  may  be  considered  along  with  any  other  relevant  wage  data 
(including  brackets  set  by  the  respective  K^tmal  Boards  or  by  the  Shipbuilding 
Commission). 

Sincerely  yours, 

(S)    GfiOBOE  W.  Taylor, 
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SOSIi!D^lA-4ar-»/2S. 

Thm  AssiffCANT  Sbcbktabt  or  THE  Navy, 

From:  AstSecNar. 

To:  Director,  dTiUaa  Fetsosui^ 

Subj. :  BstaUiBhinrat  of  a  Wage  Adaiinlstration  Brandi  In  the  DMaicMd  of 
Personnel  Snpenrision  and  Management. 

1.  There  is  hereby  estabUahed  in  the  DlTiidon  of  Personnd  Siqpenriaion  and 
Management,  and  nnder  the  general  admlntatratkm  and  sopenrifidon  of  the 
Director  of  Civilian  Personnel,  a  branch  to  be  known  as  the  Wage  Admin- 
istration Branch. 

2.  The  duties  and  responsibilities  of  this  Bran<ch  shall  include  the  following: 

(a)  To  have  cognizance  of  all  wage  matters  concerning  civilian  employees 

of  the  Navy  Department,  U.  S.  Marine  Corps,  and  U.  S-  Ooast 
Guard,  except  those  whose  salaries  are  fixed  by  the  ClassiflcatlOT 
Act  of  1923,  as  amended;  to  render  decisions  on  all  wage  matters 
in  accordance  with  Departmental  polijcy,  General  Order  No.  18  of 
the  National  War  Labor  Board,  as  amended  27  August  1943,  and 
the  applicable  orders  of  the  Conamissioner  of  Internal  Revenue; 
to  take  such  administrative  action  as  is  necessary  to  establish  and 
adjust  wages;  make  required  reports  to  the  National  War  Labor 
Board  and  the  Commissioner  of  Internal  ItevMiue;  and  maintain 
necessary  records  and  files. 
(6)  To  act  in  an  advisory  capacity  to  the  Assistant  Secretary  of  the 
Navy  and  the  Director  of  Civilian  Fer^onnel  in  ail  wage  matters, 
including  policy. 

(o)  To  obtain  and  direct  su^ch  qualified  personnel  as  will  be  required 
to  take  sound  action  in  all  wage  matters  without  delay  and  provide 
for  their  specialized  training. 

(d)  To  maintain  close  liaison  on  wage  matters  with  the  National  War 

Labor  Board,  the  Coiondssioner  of  Internal  Beveuue,  and  the  War 
Dcpurtment 

(e)  To  peeBBxe  rules  of  procedure  to  gOfero  the  Wage  Administcatlon 

Branch  and  field  organization. 
8.  All  wage  and  salary  determinations  shall  be  approved  by  the  Director 
of  CiTilian  Peraonnd  hr  directira  oC  the  Assistant  Secretary  of  the  Navy. 

4.  When  wage  matters  are  referred  to  the  Navy  Department,  including  those 
arising  throng  the  eatahUdied  grievance  prooednre  or  throoi^  direct  represen- 
tation by  nni<m  or  ottier  leiffesaitativea  of  dvUian  mployeea,  audi  cami  ahall 
'  be  heard  by  personnel  of  «ha  Wage  Admtnlstcatim  BcandL 

(S)   Baxms  A.  Bakd, 
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PS&M-9-DEC :  mjl. 

CIRCULAR  LETTER 

Natt  BoMjenoBRT, 
WtuMngton,  8  Nov.  19Ji8. 

To :  All  Naval,  Marine  Corps,  and  Coast  Guard  Ajctivities  Concerned. 
SobJ.:  Procedural  instructions  governing  the  fixing  of  wages  of  trades  and 
occupations  in  the  field  services  of  the  Navy  Department,  U.  S.  Marine 
Corps,  and  U.  S.  Coast  Guard  within  the  continental  limits  of  the 
United  States  and  Alaska,  except  Group  IVb. 
Hefa:  (o)  ALSTACON  and  Alaska  252226  September  1943. 

(ft)  Dept's  circ.  Itr.  PS&M-la-DEC-mf  of  2  October  1943. 
(0)  Dept's  circ.  Itr.  S0SED-4-CH  of  8  January  1940. 
1.  National  War  Labor  Board  General  Order  No.  18,  as  amended,  adopted 
27  AugOflt  1948,  delates  to  the  Se^cretary  of  the  Navy  authority  to  fix  wages 
in  aCGOrdanoe  with  the  terms  of  Executive  Order  Na  9250,  dated  3  October  1942, 
IBzeciitiTe  Order  9828,  dated  8  AprU  IMS,  the  supplementary  directive  of  12 
May  IMS,  and  aU  General  Qtdm  and  policies  of  the  National  War  lAbor 
Board  annotmeed  ttmeimder. 

'  2.  Pnzsiumt  thexeto,  the  DepartoMmt  hy  reference  (a)  revoked  that  part  of 
paragraph  one  of  the  Instructions  on  pages  81  and  62  of  the  Schedule  of  Wages 
for  CavU  Bnq^oyees  in  the  FIdd  S«fTloe  of  the  Navy  Department,  Marine  Corps, 
and  Coast  Guard,  effectlTe  18  Noranba  IMO,  as  amended,  which  applied  the 
rates  of  pay  estaWlshed  for  the  Navy  Yards  and  Naval  Stations  to  all  activities 
thereunder  and  established  a  sf^parate  sdiednle  of  wages  for  each  Navy  Yard, 
Station,  and  activity  of  the  ftdd  service  of  the  Navy  D^tartment,  Marine  Corps, 
and  Coast  Guard,  in  the  continental  limits  of  the  United  States  and  Alaska, 
consisting  of  the  trades  and  occi^tions  and  the  rates  of  pay  authorized  there- 
for in  all  groups,  except  Group  IVb,  in  use  by  each  sodi  activity  on  28  August 
1943.  The  Instructions  pertaining  thereto  in  the  Schedule  of  Wages  ww» 
continued  in  effect.  Authority  was  given  to  make  appointments,  reinstatements, 
transfers,  reratings,  and  promotions  under  these  s^arate  schedules  of  wages, 
but  not  in  any  trade  or  occupation  not  actually  in  use  at  the  particular  acttvity 
on  26  August  1943,  until  rates  of  pay  are  lli»d  therefor  by  the  Seprietary  of 
the  Navy,  in  accordance  with  the  requiremmts      General  Order  Na  18,  as 
amended.   Persons  who  have  been  wnployed  Since  29  Angrart  IMS,  In  trades 
and  occupations  which  were  not  actually  in  use  on  that  date  w«a»  contbiiied 
at  the  rate  of  pay  at  which  now  employed-   The  service  was  informed  that 
instructions  would  be  issued  at  an  early  date. 

3.  By  order  of  the  Assistant  Secretary  of  the  Navy,  dated  26  Septonber  IMS, 
a  Wage  Administration  Branch  was  established  in  the  Division  of  Pwrso  uMl 
Supervision  and  Management  under  the  general  administration  and  superv  doa 
of  the  Director  of  Civilian  Personnel,  the  duties  and  respoDsibillties  of  ^  hidi 
include  the  following: 

A.  To  have  cogninnoe  of  aU  wage  matters  ccmceming  civilian  emr  oyees 
of  the  Navy  Dqiartment,  U.  S.  Marine  Corps,  and  U.  S.  Coast  <uard, 
«ie«pt  tHope  whose  salaries  are  iiMd  by  the  Claasifiotion  Act  of 
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1923,  as  amended  rto  render  decisions  on  all.  wage  matters,  in  accord- 
ance with  Departmental  policy,  General  Order  No.  18  of  the  National 
War  Labor  Board,  as  amended  27  August  1943,  and  the  applicable 
orders  of  the  Craunissioner  of  Internal  Revenue;  to  take  such  admin- 
iatrative  action  as  is  necessary  to  establish  and  adjust  wages ;  make 
reguired  reports  to  the  National  War  Labor  Board  and  the  Commis- 
sioner of  Internal  Bevraue;  and  maintain  necessary  records  and  files. 
&  Ite  act  in  an  advisory  capacity  to  the  Assistant  Secretary  of  the  Navy 
and  thelMreetor  dt  CSvUian  Feearanel  in  aU  wage  mattera,  indnding 
policar. 

G.  1^  obtain  and  direct  sndi  qoalifled  penKmnel  as  will  be  required  to 

take  sound  action  In  all  wage  mattm  witbont  dday  and  provide 

tot  Oielr  m^eeiaUaed  training. 
D.  To  maintain  dose  liaisoa  w  wage  matters  wltb  tSie  National  War 

LalMMT  Board,  tte  OnaiiMoner  oC  Infe«BaI  Berann^  and  the  War 

Dqiartipient 

B.  To  pregare  rales  of  procednre  to  govern  the  Wage  AdmlnlstratlOT 
Rrandi  and  fltild  <Nrganimtioii« 

4.  The  provisions  under  which  the  Navy  Department  operates  with  respect  to 
wage  control  are  set  forth  in  the  National  War  Labor  Board's  letter  of  20  Septem- 
ber 1943,  enclosure  with  reference  (6). 

5.  In  accordance  with  the  foregoing,  the  following  procedural  instructions  shall 
govern  in  fixing  the  wages  for  trades  and  occupations  in  the  field  services  of  the 
Navy  Department,  XJ.  S.  Marine  Corps,  and  U.  S.  Coast  Guard  within  the  con- 
tinental limits  of  the  United  States  and  Alaska,  except  Qroup  IVb,  establisbed 
subsequent  to  26  August  1943: 

I.  Submit  the  following  information  to  the  Director  of  Wage  Stabilization  in 
tbe  Regional  War  Labor  Board  Ofltee  having  jurisdiction  of  the  locality  in  whicli 
tte  naval  activi^  is  located  and  request  that  be  simdy  tlie  wage  bracket: 

A.  Ttade  or  occapation  for  wbich  wage  rate  infismatlon  is  soo^t,  indi<* 

eating  the  rate  which  yon  b^eve  shonld  be  paid  (p»  boor,  per  day, 

per  month,  or  per  annum). 

B.  Description  of  the  content  of  the  job,  indicating  the  nature  of  ttie 

work  performed  and  the  skills,  duties,  and  responsibilities  required. 
(See  Sec.  IV.) 

C.  If  the  job  has  previously  been  In  existence  at  your  activity,  state  what 

rates  were  paid  and  approximately  when. 

D.  List  the  jobs  at  your  activity  which  are  most  comparable  and  set  forth 

the  rates  of  these  jobs. 
£L  List  by  name,  if  possible,  the  establishments  or  activities  in  the  area 
utilizing  a  trade  or  occupation  comparable  to  that  for  which  wage 
rate  information  is  desired  and  tbe  rates  of  pay  for  such  job. 

IL  Upon  receipt  of  tbe  wage  bracket  tnm  the  B^<mal  Director  of  Wage 
Stabilisation,  snbmit  to  tbe  Navy  Department  (Divisioii  of  Personnel  Sqp^vistoa 
and  ManagemoDit)  request  for  ai^iorlBatlon  Car  tbe  establidunrat  of  tbe  trade 
or  occupation,  endosii^;  copy  of  Iris  letter,  tbe  inCnrmatlon  sobiaitted  to  bim 
under  Seettmi  I,  and  tbB  fsollowing : 

A.  Estimated  number  of  persons  to^be  employed. 

B.  Whether  the  job  is  new  or  was  established  betwe&a  26  August  and  date 

of  receipt  of  reference  (a). 
(1  Tbe  labor  market  area  wi|bin  wliicb  tbe  bracket  is  sppiicatde,  (See 
Bee.  IV  F.) 
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D.  Pertinent  information  as  to  the  availability  of  tbe  labor  supply  In  tbe 
locality  and  the  accessibility  of  the  activity. 

UL  H  the  Regional  Director  of  Wage  Stabilization  advises  that  he  cannot 
fomisb  a  wage  bradcet  tor  tbe  trade  or  occupation,  tbe  activity  concerned  shall 
condnct  a  survey  of  sound  and  tested  going  rates  for  comparable  work  in  the 
local  lab«  market  area,  in  accordance  witb  instructions  in  Section  IV,  below. 
Vvoa  ccHnpletion  d  the  sory^,  sntnnit  to  the  Navy  Department  (Division  of 
Peisonnd  Suparvlrton  and  Managmmit)  request  for  authority  for  the  estab- 
Ifshment  of  tbe  trade  or  ocovatlon,  ^dosing  all  information  gathered  and 
prepared  in  Oie  snrv^,  cowr  o«  letter  of  tbe  Begi<»al  IMrector  Wage  Stabiliza- 
tion, copy  of  the  information  retailed  by  Section  I.  and  the  information  reqpized 
by  Section  IL 

IV.  Tbe  following  procednral  Instmctions  diaU  be  observed  in  csmjUm  rat 
tbo  reqoiremwts  of  Secti<m  in  above: 

JOB  psaaoaipiiow 

A.  Carefully  study  the  job  and  prepare  a  full  and  clear  description  of  the 

actual  duties  to  be  performed  in  tbe  order  of  their  imporUnce  or 
sequence  of  operations,  whichever  is  appropriate. 

B.  The  description  shall  be  factually  correct  and  related  entirely  to  the 

work  actually  to  be  performed  (do  not  use  any  printed  sample  or 
idealistic  job  description).  In  addition  to  the  description  of  the  work 
to  be  performed,  indicate  the  skills  required  and  responsibilities. 
Give  detailed  information  relating  to  degree  of  supervision  and  in- 
stmctlon  received;  machines  equipment  used;  materials  worked 
npon;  qwdfic  predsion  requirements;  inspection  of  work;  working 
conditions^  including  hazards ;  whether  or  not  the  job  requires  working 
teom  Unejplnts,  sketches,  and  specifications  and  the  setting  up  of 
maddnes  or  equlpoient ;  and  ibe  laying  out  of  work. 

C.  No  )6b  deseri^ptlon  Aoi^  be  accepted  as  complete  until  at  least  one 

reiEvonsiUQ  medtanieal  SQE^mlsor  of  tbe 
its  contrat& 

D.  Job  descriptions  sball  be  prepared  hy  persons  wbo  possess  tbe  bade- 

ground  of  traintog  bjoA  esp&Aeace  suflMait  for  ttie  purpose. 

B.  The  wage  rates  established  for  a  new  position  will  be  determined  gen- 
erally by  the  sound  and  tested  going  rates  of  pay  being  paid  for  com- 
parable work  within  the  local  labor  market  area. 

F.  A  labor  market  area  should  generally  be  regarded  as  that  area  from  ' 
which  the  preponderance  of  the  labor  is  actuaUy  drawn.  The  labor 
market  area  should  normally  be  considered  a  single  locality,  but 
there  is  no  hard-and-fast  rule  with  respect  to  geographical  or  indus- 
trial coverage.  Frequently  two  or  more  closely  contiguous  and  re- 
lated localities  may  be  one  labor  market  area.  Sometimes  single 
Isolated  plants  or  job  classifications  cannot  be  compared  occupation- 
ally  Witt  other  establishments  or  jobs  in  a  locality,  and  it  will  be 
necessary  to  go  some  distance  before  comparable  job  classifications 
can  be  found^K  wage  data  is  not  available  in  tlie  normal  local  labor 
maztet  area,  contact  iBihould  be  made  with  the  appropriate  Begional 
War  Labw  Board  for  aufborization  to  ezt»d  the  area  as  nay  be 
necessary  to  obtain  snOdeBt  and  eoodnstre  wmgb  data. 
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O.  BflpraBentatlTai  of  tte  Navy  Yard  and  Naval  Station  ehaU  personally 
Ti^  estabiUduneiit^  make  dlllfwt  inquiries  as  to  rates  of  pay,  and 
determine  ooiuswrabllity  of  work  and  the  aceoracy  and  complete- 
ness of  wage  data.  Similarity  of  names  shaU  not  be  considered  as 
indicatlTe^  conqiarability  of  work  performed*  An  adequate  saaqile 
of  plants  and  employees  sbould  be  studied  for  tbe  trade  or  ooenpa- 
tfon  under  consideration  in  tbB  labor  market  area.  Ctonlldential 
wage  data  and  wage  data  whkb  is  not  spedile  and  comglete  with 
respect  to  bonrs  of  labor  performed  and  wages  paid  excluSiTe  of 
overtime  or  other  compensatbm  shall  not  be  obtained.  No  rate  of 
pay  shall  be  obtained  or  constdored  unless  tbxn  are  employees  in 
private  establishment  actually  being  paid  at  sudk  rate.  The  data 
must  be  representative  of  the  actual  wage  craditions  in  private 
establishments.  Notes  shall  be  made  of  all  collateral  wage  condi- 
tions necessary  for  the  consideration  of  the  wage  data.  Jt  a  special- 
ized trade  or  occupation  in  a  Navy  Yard  or  Naval  Station  is 'not 
paralleled  in  private  establishments,  the  representatives  shall  obtain 
and  consider  the  best  available  data  for  related  or  allied  work. 
Information  will  not  be  secured  by  telephone  interviews  or  by  mail. 

H.  In  collecting  wage  rates,  the  following  guides  shall  be  used : 

1.  Bates  for  Army  establishments  will  be  Included. 

2.  Bates  paUl  txy  private  employers  will,  in  goieral,  be  secured 

from  industrial  companies  and  utilities. 
S.  Bates  will  be  secured  from  private  establishments  employing 
rigidficant  numbers  of  wage  earners  in  tbe  jobs  surveyed. 

L  Interviewers  will  inform  the  cooi)erating  (companies  that  the  data  will 
be  used  only  by  the  Navy  Department  in  determining  the  general  level 
of  rates  in  the  locality.  The  identification  of  rates  paid  by  indi- 
vidual firms  will  not  be  made  public  or  divulged  to  any  agency  of 
the  Government  other  than  the  National  War  Labor  Board. 

J.  jUI  wage  rates  collected  will  comply  with  the  following  specifications : 

1.  Base  rates  <»ily,  exeioAve  of  overtime,  shift  ^Hffo:^tials,  and 

otiier  bonus  payments,  are  to  be  collected.  [In  computing 
base  liouiiy  rates  firom  'Make  iMMne,**  use  flie  number  of  lumrs 
paid  for,  not  tbe  numbn  <Ht  hours  worked.  For  eiampK  If  an 
eoqdoyee  reetf ves  IIS  fto  48  hours  of  wwk  (oCwUdi40Iiours 
are  paid  at  stral^t  time  and  8  hours  at  time  and  a  half),  he 
will  be  paid  for  62  hoars  (40+8+4)4  Divide  the  |B2  by 
the  S2  hours  paid  toft  to  obtain  the  base  hourly  rate,  fL 

2.  Where  a  number  of  employees  are  working  on  the  same  job,  a 

variety  of  rates  may  be  paid.  Show  eadi  rate  paid  and  the 
number  of  employees  receiving  it.  Be  sure  tbBt  the  rates 
selected  are  those  being  paid  for  work  comparable  to  that 
I^erformed  in  the  trade  or  occupation  under  conslderatiim. 

3.  In  the  case  of  piece  work,  average  earnings  per  hour  will  be 

shown  and  identified  with  the  symbol  "P."  A  sufficient  pe- 
riod of  time  (at  least  1  month)  will  be  covered  to  insure  the 
reliability  of  such  rates.  As  in  J-1,  above,  the  average  earn- 
ings figure  should  be  for  straight  time ;  in  other  words,  time 
and  one-half  for  hours  over  dally  or  weekly  number  of  hours 
should  not  be  brought  into  the  calculation.  Inquiry  should 
be  made  as  to  whether  the  earnings  shown  on  piece-work 
pay  rolls  include  overtime  payments. 
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K  The  rcfpresentatives  of  the  Navy  Yard  or  Naval  Station  designated 
to  make  wage  surveys  must  be  persons  of  poise  and  maturity,  fully 
competent  to  discuss  intelUgently  all  phases  ci  the  wage  survey  with 
emcuttves  of  lai«e  coaqpauies.  Shice  the  ooc^eration  of  enqployers 
is  viduntary,  the  caliber  of  the  int^riewers  is  of  utmost  importanoa 

V.  Upon  receipt  of  the  information  required  in  Section  III,  the  Department 
will  consider  a  recommendation  for  the  establishment  of  the  additional  trade 
or  occupation  and,  if  approved,  will  fix  and  authorize  wages  therefor,  in  ac- 
cordance with  the  requirements  of  the  National  War  Labor  Board's  General 

Order  No.  18,  as  amended. 

VI.  In  the  case  of  shipbuilding  trades  and  occupations  at  naval  shipbuilding 
activiti^  submit  recommendation  for  the  establishment  of  the  trade  or  occu- 
patioa  direct  to  the  Navy  Department  without  reference  to  the  Regional  Director 
of  Wage  Stabilization,  together  with  a  complete  description  of  the  position  and 
the  estimated  number  of  persons  to  be  employed.  In  this  connection  paragraph 
2  of  the  mdosure  with  reCereooe  (&)  authoriies  the  use  of  shipbuilding  wage 
agreement  established  rates  for  particular  comparable  established  job  classifl- 
catl<ms  in  a  given  local  labor  market  area  as  the  sole  basis  for  wage  determina- 
tion for  shipbuilding  trades  and  occupaticms  at  egdsttng  and  new  shljhniUUng 

naval  activities  In  such  area. 
6.  Further  instruetkms  In  eonnecti<m  with  wage  administration  wiU  be  issued 

asfomid  necessary. 

(S)  Bauh  a.  BAm 


[Enclosure  of  Department's  letter  of  11-2-431 
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Fin*... 

Second. 
TUrd. 

Fourth. 


Fiftlu.. 


ffizth  •  

Seventh  

Eii^th  

Ninth  

Tentb  

Eleventh  

Twelfth  


209  Waahingtcm  St.,  Boston, 

220  East  42  St.,  New  York 
CSty. 

Room  Stephen  Girard 

Bldg.,  21  South  12th  St., 
Philadelphia,  Pa. 

116  Candler  Bldg.,  Atlanta, 


3d  floor,  Guardian  Bldg.,  629 
Euclid  Ave.,  Cleveland, 
Ohio. 

Room  553,  222'  Wert  Adams 
SL,  Chicago,  BL 

11th  floor,  Fidelity  Bldg.,  911 
Walnut  St.,  ^uisas  City, 
Mo. 

9th  floor,  New  Mercantile 
Bank  Bldg.,  Dallas,  T.ex,  , 

Room  210,  Paramount  Bldg., 
Denver,  Colo. 

1355  Maikok  St.,  San  Fran- 
cisco. 

2d  floor,   Penobscot  Bldg., 

Detroit,  Mich. 
2d  floor,  1411  Fourth  Avenue 

Kdg.,  Seattle,  Wash. 


Territory  covered 


Maine,  New  Hampshire,  Ver- 
mont, Massachusetts,  Connec- 
ticut, Rhode  Island. 

New  York  and  northern  counties 
of  New  Jersey. 

Pennsylvania,  Delaware,  Mary- 
land, Washington,  D.  C,  and 
southern  counties  of  New  Jer- 
sey. 

Georgia,  North  Carolina,  South 

Carolina,  Florida,  Tennessee, 
Alabama,  MissiaHippi^and  Vir- 
ginia. 

Ohio,  West  Virginia,  and  Ken- 
tucky. 

Jndiana,  Illinois,  Wisconsin,  Min- 
nesota, North  Dakota,  and 
South  Dakota. 

Missouri,  Arkansas,  Nebraska, 
Kansas,  and  Iowa. 

Texas,  Louwaaa,  and  Oklahoma. 

Colorado,  New  Mexico,  Mon- 
tana, Wyoming,  Utaii,  and 
Idaho. 

CaUtonia,  Neirada,  and  Aiisooa. 

Michigan. 

Washington  and  Oregon. 
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SCHEDULE  OF  WAGES  FOR  CIVIL  EMPLOYEES  IN 
THE  FIELD  SERVICE  OF  THE  NAVY  DEPART- 
MENT, THE  MARINE  CORPS  AND  THE  COAST- 
GUARD WITHIN  THE  CONTINENTAL  LIMITS  OF 
THE  UNITED  STATES 

RATES  OP  PAY  F^R  CLERICAL^  ADMINISTRATIVE,  AND 

FISCAL  SERVICE,  CRAFTS,  PROTECTIVE^  AND  CUS- 
TODIAL SERVICE,  PROFESSIONAL  AND  SCIENTIFIC 
SERVICE^  SUBPROFESSIONAL  SERVICE 

Group  IV  b 


SerrioB  and  grade 


CAF 

CPC 

P 

SP 

1 

2 

1 

3 

2 
3 

2 

4 

3 

4 

5 

4 

5 

•  6 

5" 

1 

6 

7 
8 
9 
10 

6 
7 
8 
9 
10 
11 
12 
13 
14 
15 

"2 

7 
8 

3 

4 
5 
6 
7 
8 

Salary  mam  0?er  annum)  > 


$720 
1,  200 
1,  200 
1,260 
1,  320 
1,  320 
1,  440 
1,  500 
1,  620 
1,  680 
1,  800 

1,  860 

2,  000 
2,040 
2,  200 
2,  300 
2,  600 

2,  900 
3,200 
3,500 

3,  800 

4,  600 

5,  600 

6,  500 
8,  000 


$780 
1,  260 
1,  260 
1,  320 
1,  380 
1,  380 
1,  500 
1,  560 
1,  680 
1,  740 
1,  860 

1,  920 

2,  100 
2,  100 
2,  300 
2,  400 

2,  700 
3,000 

3,  300 

3,  600 

4,  000 

4,  800 

5,  800 

6,  750 
8,250 


1, 
1, 
1, 
1, 
1, 
1, 
1, 
1, 
1, 
1, 
1, 
2, 
2, 
2, 
2, 
2, 
3, 
3 
3 
4 
5 
6 

7, 
8. 


$840 
320 
320 
380 
440 
440 
560 
620 
740 
800 
920 
980 
200 
160 
400 
500 
800 
100 
400 
700 
200 
000 
000 
000 
500 


$900 
1,  380 
1,  380 
1,  440 
1,  500 
1,  500 
1,  620 
1,  680 
1,  800 
1,  860 

1,  980 

2,  040 
2,  300 
2,220 
2,  500 
2,  600 

2,  900 

3,  200 
3,  500 

3,  800 

4,  400 

5,  200 

6,  200 

7,  250 
8^760 


$960 
1,  440 
1,  440 
1,  500 
1,  560 
1,  560 
1,  680 
1,  740 
1,  860 

1,  920 

2,  040 
2,  100 
2,400 
2,  300 
2,  600 

2,  700 

3,  000 
3,  300 
3,600 

3,  900 

4,  600 

5,  400 
6,400 
7,500 
9.000 


$1,  500 
1,  500 
1,  560 
1,  620 
1,  620 
1,  740 
1,800 
1,  920 

1,  980 

2,  100 
2,  160 
2,  500 
2,  400 
2,  700 

2,  800 

3,  100 
3,  400 
3,700 
4,000 


$1,  560 

i'oao 

'i,'680 
1,  800 
1,860 

1,  980 
2,040 

2,  160 
2,  220 
2,  600 
2,  500 
2,  800 

2,  900 

3,  200 
3,  500 
3,  800 
4^100 


•  The  rates  of  pay  in  this  table  are  fixed  by  the  OlM»llh»thiB  Aet  of  MB,  m  HMHWilwI. 


CLASSIFIED  SERVICES^  BY  GBADES  AND  GROUPS 
CUmCAU  ADMINISTRATIVE,  AND  V18CAL  8BEVICE 

Hie  clerical,  administrative,  and  fiscal  swlce  iBclndes  aU  classes  of  portions, 
tbe  duties  of  which  are  to  perftma  clerical,  irilministratlve,  or  accoantlng  work, 
or  any  othar  wodc  commonly  assodated  with  cBke,  bminess,  or  fiscal 
administraticm. 

Grade  1  dmHeg.—^o  peifimn,  under  immediate  siQiervlj^n,  the  itfmpleBt 
routine  office  worlc 

Orade  2  d«»ties.— To  perform,  imder  Immediate  snparvision,  as^dgned  oflke 
work  requiring  training  or  eoqperience  hot  not  the  ez^rdse  of  Indqpendait 
Judgment 

Grade  S  diUte$. — 1V>  perform,  mider  immediate  or  general  snpervlslon,  assigned 
aOee  work  reqoirlng  training  and  experience  and  knowledge  a  specialised 
subject  matter  or  tbB  ea^rdse  of  independent  judgment  or  to  supervise  a  small 
section  performing  simple  clerical  operations. 

Orade  4  duties. — ^To  perform,  under  immediate  or  general  supervision,  respm- 
sible  office  work  requiring  training  and  experience,  the  exercise  of  independent 
judgment  or  knowledge  of  a  specialized  subject  matter,  or  both,  and  an  acquaint- 
ance witli  office  procedure  and  practice,  or  to  supervise  a  small  stenographic 
section  or  a  small  section  performing  clerical  operations  of  corresponding 
difficulty. 

Grade  5  duties. — To  perform,  under  general  supervision,  difficult  and  respon- 
sible office  work  requiring  considerable  training  and  experience,  the  exercise  of 
independent  Judgment  or  knowledge  of  a  specialized  subject  matter,  or  both,  and 
a  thorough  knowledge  of  office  procedure  and  practice,  or  to  supervise  a  large 
stenographic  section  or  any  large  section  i)erforming  simple  clerical  operations, 
or  to  supervise  a  small  section  engaged  in  difficult  but  routine  office  work. 

Orade  6  .duties, — To  perform,  under  general  supervision,  exceptionally  diffi- 
cult and  resi)onsible  office  work  requiring  extended  training  and  experience,  the 
exercise  of  independent  judgment  or  knowledge  of  a  specialized  and  complex 
subject  matter,  or  both,  and  a  thorough  knowledge  of  office  procedure  and  prac- 
tice or  to  serve  as  the  recognized  authority  or  adviser  in  matters  requiring  long 
experience  and  exceptional  knowledge  of  the  most  difficult  and  complicated 
procedure  or  of  a  very  difficult  and  complex  subject,  or  to  supervise  a  large 
or  important  office  organization  engaged  in  difficult  or  varied  work. 

Orade  7  duties. — To  i)erform,  under  general  supervision,  responsible  office 
work  along  specialized  and  technical  lines  requiring  specialized  training  and 
ei^rience  and  the  exercise  of  independent  judgment,  or  as  chief  clerk  to 
Siqiervise  tbe  general  business  operations  of  a  small,  independent  establisbment 
m  a  minor  bureau  or  division  of  an  executive  department,  or  to  supervise  a 
large  or  important  office  organization  engaged  in  difficult  and  specialized  work. 

Orade  8  duties, — ^To  perform,  under  general  supervision,  difficult  and  responsible 
oflloe  work  akmg  specialized  and  technical  lines  requiring  specialised  training  and 
experience  and  tbe  exercise  of  independent  Judgment,  or  to  supervise  a  lai^  or 
impcnrtant  office  organizatiim  efigsged  In  wotk  involfiiig  iqpeefalised  traiiynf  m 
the  part  of  the  esDQNlofeeB. 
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Orade  9  duties.— To  perform,  under  general  supervision,  exceptionally  dilllciat 
and  responsible  office  work  along  specialized  and  tecbnical  Unes,  requiring  con- 
siderable specialized  training  and  experience  and  tbe  exercise  of  Indqieiident 
ludament,  or  as  chief  clerk  to  supervise  the  general  business  operations  of  a  large 
tnde^  establishment  or  a  major  bureau  or  division  of  an  executive  depart 
meSTor  to  supervise  a  large  or  important  office  organization  engaged  m  worlL 
involving  tecbnical  training  on  the  part  of  tbe  employees. 

Orade  10  duties.— To  perform,  under  general  supervision,  the  most  difficult  and 
responsiUe  office  worlc  along  specialized  and  technical  lines,  requiring  extended 
trabrinft  consideraWe  experience,  and  the  exercise  of  independent  judgment,  or 
to  supervise  a  large  or  important  office  organization  engaged  in  work  involving 
condderable  technical  training  and  experience  on  tbe  part  of  the  employees. 

Onide  11  duties.— To  perform  the  most  difficult  and  responsible  office  work  along 
snedaliaed  and  technical  toes,  refluirihg  extended  training  and  experience  and  the 
(^^^dseof  independent  Judgment,  or  to  siq?ervise  a  torge  or  important  office  organ- 
isation engaged  in  work  Invidvlng  extended  trataing  and  considersWe  expetienoe 
on  the  part  of  the  employees.  ^ 

grade  It  duHes.-^  perform  the  most  difficult  and  rewonsible  office  work  along 
specialized  and  technical  lines,  re«airing  extended  training  and  experience,  tbe 
exercise  of  independent  Judgment,  and  tbe  assui^tlon  of  fidl  reqponsibiUty  for 
results,  or  to  supervise  a  large  and  iswortaat  office  organisation  engaged  in  work 
involving  extended  training  and  experience  on  the  part  of  the  empiOTees. 

Orade  IS  duties.— To  act  as  asdstant  head  <rf  a  major  bureau,  or  to  act  as 
administrative  head  of  a  major  subdivision  of  sudi  a  bureau,  or  to  act  as  head 
of  a  small  bureau,  in  case  professional  or  seientiflc  training  Is  not  tegnired,  or  to 
supervise  the  design  and  installation  of  office  system,  methods,  and  procedm  or 
to  perform  work  of  a  similar  importance,  difficulty,  and  responsUdlily. 

Orade  U  duties.— To  act  as  assistant  head  of  one  of  the  largest  and  most  Im. 
portant  bureaus,  or  to  act  as  head  of  a  major  bureau,  in  case  professional  or  sdoi- 
tlfic  training  is  not  required,  or  to  supervise  the  design  of  systems  of  aeoounte 
for  use  by  private  corporations  subject  to  regulation  by  tbe  United  States,  or 
to  act  as  the  technical  consultant  to  a  department  head  or  a  commission  or  hoard 
in  connection  with  technical  or  fiscal  matt^,  or  to  perform  work  of  similar  im- 
portance,' difficulty,  and  responsibility. 


PMttiO&tfQs 


Accountant. 


Accounting  clerk  

Addressing-machine  operator. 
Addressing  -  machine  and 

graphotype  operator. 

Administrative  assistant.  

Administrative  officer  

Airport  traffic  controller  

Air  traffic  controller  (trainee). 

Airway  traffic  controller  

Assistant  for  allowanoes  

Assistant  to  contract  si^r- 

intendent. 
Assistant  for  manufacturing- 
Assistant  to  manufacturing 

officer. 

Assistant  to  ordnanoe  super* 
intendent. 


(hoop 


AcG0untaxi«,  auditinfi^  and  fis* 
eal  group. 

 do   - 

Office  appliance  group — •  

 do  -  ^ 


General  group«.«  

 do  

Airway  traffic  control  group-. 

 do  

 do  -  

Allowance  group  

Superintendent  of  mechanical 
shops  group, 

 do  -  ■ 

 do-  


do. 


Grade 

CAF 

7  to  14. 

CAF 

3  to  6. 

CAF 

1  and  2. 

CAF 

1  toS. 

CAF 

7  to  9. 

CAF 

10  to  14. 

CAF 

5  aod  7. 

CAF 

4. 

CAF 

6. 

CAF 

8. 

CAF 

11. 

CAF 

9. 

CAF 

9. 

CAF 

11. 
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AflriStaat  to  planning  and 
estimatiBg  superintcmdent* 
Assistant  to  i^mt  mp&tor 

tendent. 

Assistant  for  production  

Assistant  to  radio  material 

officer* 

Assistant  to  A&p  superb 

tendent. 

Blueprint  operator  

Blueprint  and  photostat  op- 
erator. 

Boc^cecping  -  maehine  oper^ 

.  ator. 

Cable  traffic  supervisor  

Calculating  -  naachine  opera- 
tor. 

Card-punch  operate  

CkA  aeeouatuig  derk  


Qtoup 

Superintendent  of  mechanical 

diops  group. 
 do.^   


do. 


do. 


do. 


Office  appl^uice  group. 

 do— .J  


Office  mpfl&KAee  group. 


Cashier.. 


Censor  T  

Chief  of  polioe  and  ftre  idiief . 

Clerk  :  

Clerk-stenographer  


Qerk-typist  

Clothii^  designer  

Clothing  inspector  

CorraBpaadenoe  derk  

Dictating  machine  transcriber 

Editor.   

Emidoyee  counselor  

Executive  assistant.^^  

Financial  analyst  

Fingerprint  analyst:  

Fire-fighter  supervisor  

Fire  tnarahal  

aceouptaot.^  


Fiscal  accounting  clerk  

Graphotype  operator  

Hectograph  opentm  

Industeial  specialist  

Inspector  of  construction  

Inspector  of  engineering  ma- 
terials. 

Inspects  of  powder  


Inspector  of  public  utilitiea.. 

Inspector  of  radio  

Inspector  of  safety  

Inspector  of  security  

InspectOT  of  ship  oonsbruo- 
tion. 

Inspector  of  supplies  and 

equipment. 

Instructor  (guards)  

Instructor  in  inspection  of 

engineering  materials. 
Instructor  in  inspeefeicai  of 


[I  mi)  CI)  I 


Communications  group. 
Office  appliance  group- 


do. 


Afloounting,  auditii^;,  and 

cal  groi^. 
 do  


Censor  group  

Fire  chief  groiq>  

General  group  

Stenography,  typing,  and  eta- 

respondence  group. 
 do  


Clothing  group  

Inspection  group  

Stenography,  typing,  and  cor- 
respondence s^up. 
 do  -  


Editoml  group. 
<3eneral  group.. 

 do  


Financial  analyst  group  

Mail,  file,  and  record  group... 

Fire  chief  group  

Fire  maishal  group  

Aeeounting,  auditing,  and  Ib- 

cal  group. 
 do  


Office  appliance  group. 

 do  

Industrial  sfMdaliBt  gi 
Inspection  gjro^...-. 
 do  


do. 


.do. 


 do  

 do...  

Security  group.. 
Inspeetton  group. 

 do  


Instruction  group. 
Inspection  group. 


do. 


Chad* 


CAF  9. 

CAF«. 

CAF  9  to  14. 
CAF  11. 

CAF  9,  11,  and 

12. 

CAF  1  to  4. 
CAF  1  to  4. 

CAF  2  to  4. 

CAF  8. 
CAF  1  to  3. 

CAF  1  to  3. 
CAFl  toe. 

CAF  7  to  10  and 

12. 
CAF  10. 
CAP  9. 
CAF  1  to  6. 
CAF  2  to  6. 

CAF  1  to  4. 
CAF  11. 
CAF  4. 
CAF  2. 

CAF  2  and  3. 
CAF  9. 
CAF  7. 
CAF  14. 
CAF  12. 
CAF  4. 
CAF  8. to  11. 
CAF  8. 
CAF  7  to  14. 

CAF  1  to  6. 
CAF  1. 
CAF  1  and  2. 
CAF  7. 
CAF  3  to  11. 
CAF  1  to  13. 

CAF  4  to  8  and 
10. 

CAF  3  to  7. 
CAF  2  to  12. 
CAF  3  to  7. 
CAF  9. 

CAF  3,  5  to  12. 
CAF  1  to  10. 

CAF  7. 
CAF  4  to  10. 

CAF  9. 
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Instouetor  of  typing  and 

8t«iography. 
Interpreter  


Labor  and  material  checker. 
Land-acquisition  assistant.  . . 

Law  clerk   - 

Mail,  file,  and  record  olerk. 

Material  checker  

Material  expediter  


Qniup 


fill  19 


Mimeograph  operator  

Motlon-pictuie-projection 

operator. 

Multigraph  operator  

Multilith  operator--  

Office  draftsman  

Operator,  miscellaneous  du- 
plicating devices. 

Patrol  supervisor  

Personnel  assistant  l  

Personnel  investigator.*  

Photographer   

Fhoto^t  operator  

Pier  superintendent  


Production  analyst  

Production  coordinator. 


Property  and  supply  clerk — 
Property  and  supply  officer- 
Purchasing  agent  — 

Purchasing  clerk  

Radio  operator  ,  

Rotaprint  operator — ,  

Sanitary  inspector  

Shop  personnel  supervisor.  _ 

Statistical  clerk  

Statistical  draftsman.  

SfeenogiaphOT  


Translating  and  interpreting 

group. 

Labor  and  material  group.  

Land-acquisttioii  group  

Legal  group   

Mail,  file,  and  record  group. 

Labor  and  material  group  

Shop  progress,  planning  and 
estimatmg  group* 

Office  appliance  group  

Photogr^^c  and  art  ffroup^. 


Office  appliance  group.. 

 do   

Office  draftsman  group. 
Office  iqndianee  group.. 


Patrolman  supervision  group  . 

General  group  

Investigation  group  

Photographic  and  art  group.. 

Office  appliance  group  

Pier  superintendent  group  

Production  analysis  group  

Superintendent  of  mechMiical 

shops  group. 
Purchase  and  supply  group — 

 do    


do. 
do. 


Stenographic  reporter  

Stenographer  translator  

Storekeeper  

Stores  c^eer  

Supervisor,  card-punching 
unit. 

Supervisor,  duplicating  sec- 
tion. 

SupervkK>r   of  educational 

aeti:ritiee. 

Supervisor,  machine-tabula- 
tion unit. 

Supervisory  planner  and  esti- 
mator. 

Supervisory  progressmaa  


Surgical-instrument  special- 
ist. 

Tabulating  equipment  opera- 
tor. 

665291—44  4 


Communications  group... — 

Office  appliance  group.  

Inspection  group  

Personnel  group  

Statisticalfgroup  

Statistical  draftsman  group... 
Stenography,  typing,  and  cor- 
rei^Kmdenoe  group. 


Stenographer  translator  group 
Purdiase  and  supply  group.. 

 do.  

OSSoe  BpsXbum  gsoia^  


do. 


Educational  sup^visicm  and 

administration  group. 
Office  appliance  group  


Shop  progress,  planning,  and 

estimating  group. 
 do  


Surgical-instrument  specialist 
group. 

Office  appliance  group  


ante 


CAF  6. 

CAF  1,  3  to  6. 

CAF  3  to  6. 
CAF  7, 9,  and  11. 

CAF  6, 
CAF  1  to  7. 
CAF  3  and  4. 
CAF  7  to  9  and 

11. 
CAF  1. 
CAF  2. 

CAF  2. 
CAF  2  and  3. 
CAF  6  and  6. 
CAF  1  toS. 

CAF  8  to  10. 
CAF  5,  6,  7,  9, 11. 
CAF  4  to  6,  8. 
CAF  1  to  7. 
CAF  1  to  3. 
CAF  5,  7,  9,  and 

10. 
CAF  12. 

CAF  12  and  13. 


CAF 
CAF 
CAF 
CAF 
CAF 
CAF 
CAF 
CAF 
CAF 
CAF 
CAF 


1  to  6. 
7  to  10. 
7  to  11. 
1  to  6. 

3  and  4. 
2.  I 

7. 

9.  ' 
2'to  6. 

4  and  5. 
2to4. 


CAF  5  to  7. 
CAF  4. 

CAF  1  to  6. 
CAF  7  to  11. 
CAF  4  and  5. 

CAF  4  to  6. 

CAF  7. 

CAF  4  to  6. 

CAF  »,  11,  12 

and  13. 
CAF  7  to  9,  11 

and  12. 
CAF  12. 

CAF  1  to  3. 


■ 
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POflltiim  title 


Telegrapher  

Telephone  operator. 
Teletype  operator.. 
Thnekeei 
Traffic 


TraflSc  manager. 
Translator  • 


Typtat  

Weight  cleric. 


Group 


Communications  group. 
 do-  


 do  

General  group.^  

Transportatioa,  rate,  and  traf- 
fic group. 

 do  


Translating  and  interpreting 
group. 

Stenography,  typing,  and  cw- 

respondenoe  group. 
Weight  group^  .  


Grade 


CAF  3  to  5. 
CAF  1  to  6. 
CAF  2  to  4. 
CAF  4  to  6. 
CAF  2  to  6. 

CAF  7  to  9. 
CAF  3  to  7. 

CAF  1  to  3. 

CAF  1  to  7. 


Sumnw  von  Cuoocal^ 


GENEftAI.  GROUP 


Materials. 


Fiscal  accountant: 
Cost 


Pefsinmei  aaristant: 
Training. 

nrtnrot  Axmcneio  Am  vxscAii  omup 

Accountant : 

Commercial  cost. 

INSFSCnON  CBOOP 


ittvector  ct  englneertog  matetials: 
Afitonfliitical. 
fltoctrlcaL 
Meehanteal. 
QpttcaL 

ISmber. 
Inspector  of  conatnietioii: 
laeetxkaL 
Bleetric  wdding. 
Mechanical. 


Inspector  of  ship  conatnaction: 

Electrical. 

Mechanical, 

Ordnance. 

Welding. 

Wood  hulls. 
Inapector  of  eqppUea  and  egufpment: 

Ohtnaware. 

Food. 

Failing. 

Proriaiona. 

Shoes. 
Testilee. 


Property  and  supply  clerk: 
AntomotiTe  iQtares. 


PBOFESSIONAL  AND  SCIENTIFIC  SEBfKB 

The  professional  and  scientific  aarrice  indudea  all  daaaea  of  poaltkmSt  the 

duties  of  which  are  to  perform  routine,  advisory,  adminlatratiTe^  or  research  work 
which  is  based  upon  the  established  principles  of  a  profession  or  science,  and  wMdi 

requires  professional,  scientific,  or  technical  training  equivatolt  to  that  xqpee* 
sented  by  graduation  from  a  college  or  university  of  recognized  standing. 

Grade  1  Duties, — To  perform,  under  immediate  supervision,  simple  and  elemen- 
tary work  requiring  professional,  scientific,  or  technical  training  as  herein  spedfled 
but  little  or  no  experience. 

Grade  2  Duties. — To  perform,  under  immediate  or  general  supervision,  in- 
dividually or  with  a  small  number  of  subordinates,  work  requiring  professional, 
scientific,  or  technical  training  as  herein  specified,  previous  experience,  and,  to  a 
limited  extent,  the  exercise  of  independent  judgment. 

Grade  S  duties.— To  perform,  individually  or  with  a  small  number  of  trained 
assistants,  under  general  supervision  but  with  considerable  latitude  for  the  ex- 
ercise of  independent  judgment,  responsible  work  requiring  extended  professional 
scientific,  or  technical  training  and  considerable  previous  experien(?e. 

Grade  4  duties.— To  perform,  under  general  supervision,  difficult  and  responsi- 
ble work  requiring  considerable  professional,  scientific,  or  technical  training  and 
experience,  and  exercise  of  independent  judgment. 

.  Grade  5  duties.— To  perform,  under  general  administrative  supervision,  im- 
portant specialized  work  requiring  extended  professional,  scientific,  or  technical 
training  and  experience,  the  exercise  of  independent  judgment,  and  the  assumption 
of  reqponsibUity       reralts,  or  for  the  administration  of  a  small  scientific  or 

tedmlcal  organization. 

Grade  6  duties. — To  act  as  assistant  head  of  a  major  professional  or  scientific 
organization,  or  to  act  as  administrative  head  of  a  major  subdivision  of  such  an 
organization,  or  to  act  as  head  of  a  small  professional  or  scientific  organization, 
or  to  serve  as  consulting  qiedalist,  or  independently  to  plan,  organize,  and  conduct 
Investigations  hi  origbial  reseaidi  or  devdopoomt  work  In  a  professkmal,  adsn- 
tlfle,  or  technical  field. 

Orade  7  fteMe«.-4\>  act  as  asristant  head  of  one  of  Oie  largest  and  most  im- 
portant proCessl<maI  or  sctaitlfle  boreauai  or  to  act  as  tte  sdentiflc  and  adminis- 
trative head  of  a  major  profeaitf onal  or  scientific  horeau,  or  to  act  as  proCesrional 
conscdtant  to  a  department  head  or  a.  commission  or  board  dealing  wltti  pro- 
fessional, sdratlflc,  or  tedtmical  problems,  or  to  perform  pMKfesricmal  or  sdentMc 
work  of  equal  ipiportance,  dflDcolty,  and  req^ntfbOity. 

Grade  8  dueiea.— To  act  as  the  administrative  head  of  one  of  the  largest  and 
most  important  professional  w  sdeitific  bureaus,  or  to  perform  professtonal  or 
scientific  work  of  equal  importance,  difficulty,  and  responsitdlitjr. 


Position  title 

Group 

Orads 

P  1  to7. 

P3. 

P6. 

P  1  to  5. 
P  1  toS. 

 do.  
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SCraDULB  OF  WAGES  FOR  CIVIL  EMPLOYEES 


Position  tttte 


Attorney  

Bacteriologist  

Biologist  

Cadastral  engineer  

Cartographic  enginew  

Ceramic  engineer  

Chemical  engineer  

Chemist  

CSvil  engineer  

Communications  instructor  

Construction  engineer  

Electrical  engineer  

Exhibits  engineer  

Ground  sel)^  instraetoar  

Hydrographic  engiiieer  

Industrial  engineer  .  

Instructor  

Instructor  aviation  service  schools. 
Instructor  Diesel  service  8C^>oL.. 
Instraetw,  physical  training  


Instructor,  school  activities 

Landscape  architect  

Librarian  

Marine  engineer  - 

Materials  engineer  

Mathematician  

Mechanical  engineer  

Metallurgist  

Ifeli^arologist  

Nautical  scientist  

Naval  architect  

Naval  research  analyst  


Group 


Legal  group  

Physical  science  group 

 do   

En^eering  gro«^  

 do  *  


do. 
do. 


Physicid  science  group 
Engineering  group-  

Instruction  group  

Engineering  group  

 do  


Exhibits  group  

Instruction  groiip. 
Engineering  groSp. 

 do  


Instruction  group. 

 do  

 do   


Ordnance  engineer  

Patent  advisor  

Petroleum  engjuieer  

Physicist  .  

Professor  —  

Radio  engineer  

Radiographer  

Safety  engineer  

Sanitary  engineer  

Scientific  director  

Scientific  exhibits  designer  

Statistician-.  

Structural  engineer  

Superintendent  of  construction. _ 
Supervisor  of  educational  activi- 
ties. 

Technical  editor  

Technologist  *.  

Telephone  engineer  

Topographic  engineer  

Valuation  engineer  (real  estate)  . 

War  game  expert  

Wdding  engineer  


Instructor  i^yalGal  training 

group. 

Instruction  group  

Engineering  group  

librarian  group  

Engineering  group  

 do   


Physical  science  group  

Engineering  group  

Physical  science  group  

Meteorolo^st  group  

Physical  science  group  

Engineering  group  

Naval    Research  analyst 
group. 

Enginemnff  group  

Patent  advisor  group  

Engineering  group  

Physical  science  group  

Professor  group  

Engineering  group  

Radiography  group  

Engineering  group  

 do  


Scientific  director  group  

Engineering  group.-- — — . 

Statistician  gioup  

Engineering  group  

 do   

Education  group  — 


Technical  editor  group. 

Technolojsy  group  

Engineering  group  

 do  


 do  

War  game  group-. 
Engineering  group. 


Qnde 

P  4  and  5. 
P  1  and  2. 

P  1  to  6. 
P  1  to  6. 
P  2  and  3. 
P  1  and  2. 
P  1  to  6. 
P  1  to8. 
P  1  to  6. 
P  1  to  3. 
P  2  to  6. 
P  1  to  7. 
P2to4. 
P  1  to  4. 
P  2  to  4. 
P  3  and  4. 
P  1  to  5. 
P  1  to6. 
P  1  to  6. 
Plto4. 


P 
P 
P 

P 
P 
P 
P 
P 
P 
P 
P 
P 


to  3. 
to  3. 
to  4. 
to  7. 
to  6. 
to  5. 
to  6, 
to  6. 


1 
1 
1 

1 
1 
1 
1 
1 
2. 

2  to  4. 
1  to  7. 
1  and  3. 


P  llto  7. ! 

P3.to  5. 
P  1  to  6. 
P  1  to]8. 
P  3,^4,*and  6. 
PI  to  6. 
P  3, 

P  2"  and  3. 
P  I  to  4. 
P  8. 
P4. 

P  1  to  3, 
P  1  to6. 
P  6. 
P5. 


P 
P 
P 
P 
P 
P 


and  4. 
to  5. 
and  4. 
to  6. 
to  4. 
and  4. 


PI  to  6. 


SCHKDULB  OF  WAfiBS  FOR  CIVIL  BMPIX>mS« 

Technologist : 

Food-  BuibbeR 

Petroleum. 
Photograpbie» 


Aamiatttlcal  engineer  (power  i^ta)  Dieed. 

ramoAi.  msamim  obouf 

Beat  *  Medwmifa 

Marine. 


SUBPBOFESSIONAL  SERVICE 


The  sabprafessioiial  werrtce  indudes  all  classes  of  positions,  the  duties  of  which 
are  to  i>erform  work  which  is  incident,  subordinate,  or  preparatory  to  the  work 
required  of  employees  holding  positions  in  the  professional  and  scientific  service, 
and  which  requires  or  Involves  professional,  scientific,  or  technical  training  of 
any  degree  inferior  to  that  represented  by  graduation  from  a  college  or  university 
of  recognized  standing. 

Grade  1  duties. — To  perform,  under  immediate  supervision,  the  simplest  routine 
work  in  a  professional,  scientific,  or  technical  organization. 

Grade  2  duties. — To  perform,  under  immediate  supervision,  assigned  subordi- 
nate work  of  a  professional,  scientific,  or  technical  character,  requiring  limited 
training  or  experience,  but  not  the  exercise  of  independent  judgment. 

Grade  S  duties. — To  perform,  under  immediate  supervision,  subordinate  work 
of  a  professional,  scientific,  or  technical  character,  requiring  considerable  traiuiiig 
or  experience,  but  not  the  exercise  of  independent  judgment 

Grade  4  duties. — To  perform,  under  immediate  supervision,  subordinate  work 
of  a  professional,  scientific,  or  technical  character,  requiring  considerable  train- 
ing or  experience  and,  to  a  limited  extent,  the  exercise  of  independent  judgment 

Grade  5  duties, — To  perform,  under  immediate  or  general  siq^tfTision,  sub- 
ordinate work  of  a  professional,  scientific,  or  tedinical  charact^,  requiring  a 
tlmongfa  knowledge  of  a  limited  field  of  profes^tmal,  sdientifle,  or  technical 
work  and  the  exercise  of  independent  jadgmeftt,  or  to  sapmiae  tbe  woric  of  a 
small  jiwaabex  <tf  emidioyees,  peifondng  duties  of  an  interim  grade  in  the  sob- 
professional  aerviee. 

OrxMle  S  dmtteM.— To  pecfomi,  under  immediate  or  general  Bi^ervitfon,  waSh 
<»dinate  bat  difieolt  and  raqxtnaiUe  work  of  a  profescdonal,  selenttfic,  or  tedi- 
nical  d^aracter,  requiring  a  fbomagt  knowledge  of  a  limited  field  of  profes- 
alimal,  adratiflc  or  tedmieal  msiA  and  the  cxerdBe  of  independent  Judgment, 
or  to  sap^rriae  the  wodc  ot  a  small  mmbeat  of  empifvees  bedding  poslti<MQ8  in 
pade  5  dC  this  eerviee. 

Oraie  7  tfgMei.— ^  p^orm,  imder  general  mssarMim,  subordinate  but 
resi>onsible  work  of  a  professional,  scientific,  or  technical  character,  requiring  a 
working  knowledge  of  the  principles  of  the  profession,  art,  or  science  involved 
and  the  exercise  of  independent  judgment,  or  to  supervise  the  work  of  a  small 
number  of  employees  holding  positions  in  grade  6  of  this  service. 

Grade  8  duties. — To  perform,  under  general  supervision,  subordinate  but  difll- 
cult  and  responsible  work  of  a  professional,  scientific,  or  technical  character, 
requiring  a  thorough  working  knowledge  of  the  principles  of  the  profession,  art, 
or  science  involved  and  the  exercise  of  independent  judgment,  or  to  supervise 
the  work  of  a  small  number  of  employees  holding  positions  in  grade  7  of  this 
service. 
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BCHEDITLB  OF  WACBBS  FOB  CEVUi  fiMPLOYiaBB 


U 


Podtion  title 


Biological  aide  

Engineering  aide  

Engineering  draftsman  

Exhibits  worker   

Hospital  Attendant  — 

lUttstrator  — 

Instructor  aide  

Instructor  of  school  activities  

Laboratory  helper  

Library  assistant  

Lithographer   

Medical  technician  general  - 

Medical  technician  roentgenology - 

Museum  aide.  I  

Nurse  

Occupational  therapy  assistant.  . . 
Occupational  therapy  pupil  aide. . 

Orthopedic  aide — *  •  

Physical  science  aide  

Physiotherapy  assistant  

Student  aide   

Student  ground  school  instructor. 
Student  instructor  aviation  senr* 

ice  schools. 
Teacher  of  school  activities  


Teacher  of  skilled  trades  ^a.. 

Tool  and  gage  desigmwr  

Welfare  worker  


Group 


Science  group  

Engineering  group. 
 do  


Exhibits  group  

Medical  and  hgeirital  group. 

Illustrator  group  

Instructor  aide  group  

Education  group  

Science  group  

Library  group  

Lithographer  group  

Science  group  - 

 do  


Museum  aide  group  

Nurse  group  

MecKcdl  and  hcqiital  group 

 do  


Science  group  

 do   

Medical  and  hospital  group. 

Engineering  gnmp..  

Inrtrocfeim  poup.   

 do.   


Education  group 


Instruction  group  

Tool  and  gage  designer  group. 
Welfare  worker  group  


Grade 

SP  2  to  6. 
SP  2  to  8. 
SPl  to& 
SP  6  to  8. 

SP  2. 

SP  4,  6  to  8. 
SP  7  and  8. 
SP  6. 
SP  1  to  3. 
SP  2  to  6. 
SP  4,  5,  7* 
SP  5. 

SP  4  and  5. 
SP5. 
SP  4  to  6. 
SP  3  and  4. 
SP  3  to  7. 
SP  6, 
SP  1  toS. 
SP  3. 
SP3. 
SP5. 
SP4. 

SP  4,  5,  6, 
and  8. 

SP  5  to  8. 
SP  6  to& 
SP  6. 


SCmVGB  GMDP 

Physical  adeaee  aide: 

Camnistry.  Physics. 
Metallurgy.  Befractories. 
Nautical. 

ENOXNEEBINQ  OBOUP 

Knglnfifrlng  draftsman: 

AeronantleaL  Piping. 

AzdiiteetiiraL  Badlo. 

CiTiL  SUp. 

BlectricaL  StroeturaL 

Marine  engine  and  holler.  Topographic 


MechanicaL 

Ordnance. 

Patents. 

Bnginewing  aide: 

AeronauticaL 
CiviL 

Construction. 
Electrical. 

Marine. 
Materials. 


Tcq^ographic  and  subrarfaca 
YeBtHattn,  ship^ 


Mechantcal, 

Mirtallurgy. 

NautteaL 

Ordnance. 

Badlou 


I 


■ 


cRAvm  raoracum  and  cimomAL  sbryice 

The  crafts,  protective,  and  "custodial  service  includes  all  classes  of  positions, 
the  duties  of  which  are  to  supervise  or  to  perform  manual  work  involved  in  the 
custody  *  *  *  and  protection  of  public  buildiiigs,  premises,  and  equii^oent, 
♦   *    *   and  the  transmission  of  official  papers. 

Grade  1  duties, — To  run  errands,  to  check  parcels,  or  to  pcarform  otber  ligbt 
manual  or  mechanical  tasks  with  little  or  no  responsibility. 

Orade  2  duties. — ^lo  handle  desks,  mail  sacks,  and  other  heavy  objects;  to 
operate  elevators ;  or  to  perform  other  work  of  similar  character. 

Orade  S  duties.-^To  perform,  tmd^  immediate  supmriflioiii,  custodial  or  mfln^nl 
office  work  with  s(»ne  degree  of  responsibility,  audi  as  opcratiiig  paper-eattiiift 
eaacelipg,  aiTek^e-opoitDs,  or  oivelope-sealing  macMnes;  miming  errands  and 
doing  Ui^t  mannal  or  mechanical  tasks  with  WHne  rei^poniBdbpity-;  carrying  im- 
portant doctunaoits  from  cm  office  to  another;  or  attending  fbe  dow  and  prlv^ 
offloe  of  a  dfipartmrait  head  w  other  pmhlie  etteet, 

Orade  4  *iiie«.— p^totm,  nncter  goiaral  siqierrtelon,  costodlal  wcA  ot  a 
respmsilde  diaracter,  sndi  as  goardlng  ofDoe  or  storage  buildings. 

Qra4e  S  AiMe^— ^  snpenrlse  a  small  detachmoat  of  watdtimen  or  building 
guards,  or  to  yat&rm  other  woifc  of  similar  cbaractar. 

^Qra4e  6  imHes.—^  hacfe  graimd  Boff&tviiAxm  om  a  small  foroe  of  watdunen 
or  building  guards,  as  to  baYe  dlrecti(9Q  of:  a  ccmtf dmble  detachment  of  sodi 
employees,  or  to  p^nEorm  other  work  of  similar  tibaracter. 

Gfrade  7  dvfiea.— To  assist  in  the  supervision  of  large  forces  of  watchmm  or 
building  guards,  or  to  have  g^ieral  supervision  otw  smal&r  forces,  or  to  perform 
other  work     cribnilar  diaracter. 

Cfrade  8  dutie9. — To  direct  supervisory  and  ofSce  assistants,  watchmen,  ele- 
vator conductors,  messengers,  and  other  employees  engaged  in  custody  and  pro- 
tection of  a  small  building,  or  to  assist  in  the  dire(!tion  of  such  employees  when 
engaged  in  similar  duties  in  a  large  building,  or  to  perform  other  custodial  work 
of  equal  difficulty  and  responsibility. 

Grade  9  duties. — To  direct  supervisory  and  office  assistants,  watchmen,  elevator 
conductors,  messengers,  and  other  employees  engaged  in  the  custody  and  the  pro- 
tection of  a  large  building,  or  to  assist  in  the  direction  of  such  employees  when 
engaged  in  similar  duties  in  a  group  of  buildings,  or  to  perform  other  custodial 
work  of  equal  difficulty  and  responsibility. 

Orade  10  duties. — To  direct  supervisory  and  office  assistants,  watchmen,  ele- 
vator conductors,  messengers,  and  other  employee^  engaged  in  the  custody  and 
protection  of  a  group  of  buildings,  or  to  perform  other  custodial  work  of  equal 
difficulty  and  responsibility.  «  • 
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Position  title 


Bridge  tender  

Custodian  

Elevator  conductor  

Elevator  dispatcher  

Fire  fighter  

Fire  marshal  

Freight  elevator  conductor. 

Guard  

Guard  supervisor  

Inv€!Stigator  ,  

Master  at  artPB—  

Matron  .  

Messenger  

Motorcycle  messenger  

Motor  veliiele  dii^teher.- 


an. 


Group 


Bridge  tender  group  

Custodial  group  

Elevator  operation  group.  _ 
 do  —  


Fire  fighter  group  

Fire  marshal  group  

Elevator  operation  group. - 

Guard  group  

 do  


Invest^tor  group  

Guard  group  

Matron  group  

Messenger  group  

Motorcyclemessenger  group. 
Motor  vdiicle  dupatehrar 
group. 

Patrolman  group  


Gnda 


CPC 
CPC 
CPC 
CPC 
CPC 
CPC 
CPC 
CPC 
CPC 
CPC 
CPC 
CPC 
CPC 
CPC 
CPC 


6  and  7. 

3  and  4. 
2  to  4. 
5. 

8  to  10. 

7  and  10. 

3. 

4  to  8. 

9  and  10. 

4  and  9. 

5  to  9. 

5  and  6. 

1  to  4. 

3. 

3. 


CPC  5  to  10. 


NOTBS 

(a)  Employees  of  supply  departments  in  the  "Purchase  and  Supply  Group," 
engaged  in  storehouse  work  and  outside  work  in  connection  with  receiving  and 
shipping  are  required  to  perform  such  manual  labor  as  may  be  neeessary  in 
connection  with  the  delivery  or  sliimnrat  of  freight  and  supplies. 

(6)  Instructors  and  teachers  in  schools  at  the  Naval  Proving  Ground,  Dahlgren, 
Va.,  Quantico,  Va.,  and  Parris  Island,  S.  C,  shall  be  paid  only  for  the  months  in 
which  they  work  in  the  school  year  and  for  authorized  leave  of  absence  with  pay 
for  each  of  such  months.  * 

JPer  annum 

 laio 


Custodian  (lOddle  and  (tedhard  Point,  WaA.).. 

JanitroM  (U.  &  Nana  Beaerve  AzBiorf  ,  Nevr  Orl^^ 
and  qpuurtars,  Hs^t  and  water,  compensation  having  been  fixed  in  con- 
sideration thereof. 

Custodian  (Navy  Radio  Bean  Statt<m,  Lake  Butter,  Ha.) — ^  

Custodian  (Vernal  Idand  and  Owens  BeB»rv<dr»  Gallt)  r   - 

Custodian  (U.  S.  Naval  live  Oak  Beeerratiim,  Santa  Bosa  County,  Via.), 
allowed  use  of  land  In  lieu  of  compeni 


aoo 
aoo 


UliRBD  STJkXSS  COAST  GUARD 

Classified  Sekvices,  Bt  O&ams 

Position 

Caerical,  administrative,  and  fiscal  service: 

Assistant  inspector  of  boUeaw — :  


Assistant  inspector 


Professional  and  scientific  service: 
Medical  examiner  


CAF 

9  to  11. 

CAF 

9. 

CAF 

9. 

CAF 

9  to  11. 

CAF 

4  to  9. 

CAF 

14. 

CAF 

10  to  12. 

CAF 

10  to  12. 

CAF 

12. 

CAF 

2. 

CAF 

7. 9.  and  11. 

CAF 

13. 

CAF 

8. 

OAF 

IL 

P  2. 

P2, 

4  and  5. 

JUlgllLIlUUOt;  cilfei-uw*  

Subprof  essional  service  mili  

Crafts,  prot3ectlve  and  costodialBWTi^   CPC  5 

—  ^  cpo  4! 

Head  porter  


PAIMBCFmi 


DeaignatUm 

Master  

Master  

Master  

Master  

First  Officer  

Second  Officer  

Third  Officer  

Radio  Officer  

Surgeon  

Engineer.....^  

Enginew  

Mate  •  

Chief  Machinist's  Mate- 
Chief  Boatswain's  Mata 
Steward  ^^-^  


$3, 800-$4,800 
3,200-  8,800 

2, 9001-  3,  500 
2, 280-  3, 360 
2, 280-  3, 600 
1,  740-  3, 000 
1,800-  3.000 
1,440-  3,000 
2,000-  3,000 
2, 600-  3. 200 
2, 160-  3, 000 
2,000-  2,600 
1,890-2;800 
1,  860-  2, 300 
2.000- %«00 


Yeoman — —     $1, 

Cook  s  ^   1' 

Cook  —  \ 

Carpenter  

sailmaker   1» 

Boatswain's  Mate   1. 

Quartermaster   i> 

Oiler   1' 

Coxswain   |» 

Assistant  Cook   If 

Seaman   }■* 

Seaman  

Seaman   ^ 

Seaman  

Fireman  


Balary  range 

620-$l,  980 
620-  1, 980 
080-  1,500 
080-  1,440 
080-  1,440 
440-  1, 800 
440-  1.800 
260-  1, 620 
260-  1,620 

2fio-i,eao 

620-  1, 980 
440-  1,800 
080-  1,380 
840-  960 
870-  1, 140 


under  authority  vested  in  the  ^^^^^^jUJ^'i^J^  ^  l^l 
of  the  consolidation  of  the  Lighthouse  SeryJce  with  the  oo^July  1. 

1939.  under  the  President's  Reorganization  Pl^  H.  now  "^^^ 
mandant  of  the  Ck)ast  Guard)  by  the  act  approved  J^^J'^^  T^^tT^ 
to  prescribe  regulations  for  the  administration  of  ttie  ^^"^^^T^^ 
Day  of  lamplighters,  not  being  prescribed  by  statute.  Is  fixed  admlnigtrattwiy, 
rratiTcompenLation  ranging  from  $5  to  approximately  f  ^00  p«M«n^ 
contingent  on  the  number  of  lights  attended,  extent  of  work  pMfoflMd.  ete. 
the  natose  of  their  work  being  such  as  to  require  only  a  portion  of  thdr  tiine. 


$1,02()-$1,380 
1,080-  1,440 
1,140-  1,500 
1,200-  1,560 
1,260-  XISHO 

u 


$l,32O-$l,680 
1,380-  1,740 
1,440-  1,800 
1,500-  1,860 
1,680-  1,820 


KBPDua 

1,680-  2.040 
1,740-2400 
1,800-  2,180 
1.860-  2,220 


$1,920-12,280 
l^eO-  2340 
2.0«0-  2,400 
2400-  2,460 

2000-  2jm 


• 


8GHSD17LB  OF  WACUBS  FOR  CIVIL  SMFLOYBSS  15 

Salary  nuuees  from  minimum  of  $1,080  to  mailinnm  of  12380  depending  upon 
the  number  ctf  liffhta  attended  and  extent  <tf  woric  iniMdTed. 

Laborer,  nnddUed  |1S.OO  per  mondi  Fln^  Point  U^t  Station,  Md. 

Laborer,  unskilled  $UK.0O  per  month  Coblt  Gap  Um  Station,  La. 

Laborer,  nnddUed  |25. 00  per  month  BaBaat  Point  Ugiit  Station,  Calit 

Wharf  attendant  fSOOi  00  per  annum  Washington  D.  a  mder  DOGOtSOi  MD 

FOUrTnCB  BlGKOXEBS 

Laborer,  untfdlled  lUiOa  00  per  annum    Galyeston  Depot,  Tens 
Labors,  dassUtod  $1820. 00  per  annum    CaurlSBton,  &  a 

Foreman  mechanician 
Itoenum  pipefitter 


Feb  DI£m  Embloxess 

Q^P^iu.  '  Buoy  medmnic 

Boatbuilder  Lampomker 
Buoy  nM>fh^PiiT  Mechanician 

Ifechanic,  maintenance 
Radio  ocms&nidXHr 


I 
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UNITID  gTATBS  NATAL  AGADSKT 

BXCBPTBD  GROUP 

ACADEMIC  DEPARTMENT 


Year  in  grade 

Bate  of  pay  per  annum  by  grade 

* 

Instructoi 

Assistaat 
professor 

Associate 
proftsaor 

Professor 

Senior 
pnrfianor 

First  

$3,  200 
3,  300 
3,  300 
3,  300 
3,  300 

$3,  400 
3,  500 
3,  600 
3,  700 
3,800 
3,  800 
3,800 
3,  800 
3,  800 

$3,  800 
4,  000 
4,  200 
4,400 
4,600 
4,  600 
4,  600 
4,  600 
4,  600 

$4,  600 

4,  800 

5,  000 
5,200 
5,400 
5,  400 
5,  400 
5,  400 
5,  400 
5,  400 

$5,  600 

5,  800 
6,000 
6,200 
6,400 

6,  400 
6,  400 
6,  400 
6,  400 
6,400 

Second  

Third    

Fourth  

Fifth  - 

Eighth  

Ninth-  

Tenth  and  thereafter  

PromotioiHi  to  the  grade  oC  scaiior  professor  wUl  be  made  frcHU  anuKOg  those 
proiesBmi  ^i^oae  ranrice  is  oatstanding. 

Promotions  to  the  grade  of  professor  may  be  made  by  selection  flrom  those  in 
the  grade  of  assoeiate  profapor  after  completion  of  8  years'  senrice  as  associate 
prvtfessor  upon  recommendation  of  the  Committee  on  CHTiUan  Faculty. 

Promotions  to  the  grade  of  associate  professor  may  be  made  by  selection  from 
those  in  the  grade  of  assistant  professor  with  not  less  than  6  years'  service 
from  the  date  of  original  appointment  to  the  civilian  faculty  at  the  Naval 
Academy  and  upon  recommendation  of  the  Committee  on  Civilian  Faculty. 

Promotion  to  the  grade  of  assistant  professor  may  be  made  by  selection  from 
those  in  the  grade  of  instructor  after  their  second  reappointment  as  vacancies 
occur  and  upon  recommendation  of  the  Committee  on  Civilian  Faculty. 

Total  number  of  senior  professors  shall  not  exceed  10  percent  of  the  entire 
civil  faculty. 

In  case  a  head  of  department  fails  to  approve  the  year's  performance  of  any 
instructor,  assistant  professor,  associate  professor,  professor,  or  senior  professor, 
and  he  is  continued  on  duty,  his  rate  of  pay  will  be  the  same  as  for  his  last 
year  of  approved  service. 

By  approved  service  is  meant  that  the  head  of  department  certifies  on  the 
fitness  report  of  the  indlvidoal  in  goestion  that  his  services  for.  that  period  have 
been  satisfactory. 

In  the  event  that  any  civilian  instructor  has  2  successive  years  of  unapproved 
service^  nnless  there  are  sufficient  mitigating  circumstances,  the  Siqierint^ident 
will  leeorameDd  that  hia  qnpeintmmt  be  revoked. 

,16 
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SCHEDULE  OP  WAGES  FOB  CIVIL  BMPIATIBB  17 


DBPABTMBNT  OF  PHYSIOAIi  TBAININa 


Year  in  grade 

^EMeufpsar  per  annum  by  prade 

Infltmelor 

Aiwifftant  chief 
instructor 

Chief  instnio- 
«ar 

...  , 

$3,  200 
3,  300 
3,300 
3,  300 
3,300 

$8,  400 
3,  500 
3,  600 
3,  700 
3,  800 
3,800 
3,800 
3,800 
3,800 

$3,800 
4,000 

4,  200 
4,  400 
4,  600 
4,  600 
4,600 
4,600 
4,600 
4^600 

1  Compenaatkni  flaed  by  tbe  Oeutetsiy  of  the  Navy. 


National  War  Labor  Board  General  Otte  No.  18,  ma  uwnM.  Mftptoi  t7  Aasaal  1»4»,  dele- 
gates  to  the  Secretory  of  m  N«vr  mmXtmitT  *•  Sx  nrte.  of  pajr  the  followmar  ««'^>"«/»*JV» 
tiM  tenthMiafal  ttnlti  •!  the  United  States  in  accordance  with  the  terms  of  Executive  Order  No. 
9250.  dated  3  October  1942.  Execnttve  Order  9328,  dated  8  April  1943,  the  supplementory  directav* 
of  12  May  1943,  liad  «U  snml  Mdm  ud  policiea  of  the  National  War  Labor  Board  announced 
tiMveoader.^ 

« 

y  aonftM^  WMMg  AITO  MgCHANMUL  SmWKM 

Choora  I»  Up  AND  in 


noup  I 

Attaidant,  building,  Naval  Academy. 
Laborer,  common. 

CTOUP  n 

Aircraft  spark  plug  worker,  female. 

Apprentice : 

First-class. 

Second-class. 

Third-class. 

Fourth-class. 
Attendant : 

Battery. 

Powder  factory. 
Hammer  runner: 
Heavy. 
Others. 


Htiper: 

Aircraft  mechanic's — 

OemaL 

Motor. 

Ordnance. 

Propeller. 
Aatomotlve  mechanic's. 
Aviation  instrnment  maker's. 
Aviation  instammsnt  mecfaanlr'a 
Blacksmith'a— 

Heavy  fires. 

Other  fires. 
Boilemoker's. 
Ooffee  roaster's. 
Copper8miih'& 
Electrician's. 


iThe  authority  delegated  to  the  Secretary  of  the  Navy  by  National  War  Labor  Board 
General  Order  No.  18.  effective  27  August  1943,  requires  the  fixing  of  separate  and  distinct 
schedules  of  ratings  ^nd  rates  of  pay  (other  than  for  group  I^V^^^a^i.^^^ 
every  individual  field  activity  of  the  Navy,  Marine  Corps,  and  CoastQMiC 
the  former  practice  of  pubUshing  ratings  and  rates  of  W  fn  a  naval  «f*^J^^»?^^ 
area  basis  to  dlscontlnned.  and  e«ecllve  o  of  2T  August  1W3.  the  rating  and  rates  of  pay 
for  each  separate  activity  will  be  kept  on  file  in  the  Wage  Administration  Branch  of  the 
Navy  Department,  and  not  published  to  the  service.  The  following  lists  of  ratals  cur- 
rently in  use  at  naval  activities  throughout  contmental  United  States  arepublished  for 
hiformation  only.  Departmental  approval  is  requUed  to  establish  any  ««,*f^  "^Vf*^^^' 
any  rating  not  listed  herein,  at  appioprlala  rates  of  psy.  at  individual  activities  at  wWchthe 
rattng  at  a  find  rate  of  psy  did  not  eUst  oa  «  Aagost  194^  «r  which  has  not  been 
anthemed  sobseqiMnt  tlimto. 


18  SCS£DUI£  OF  WAGES 

cBwcp  n— ooQtbmed 
Helper— <»itinoed  « 
nance  tnnni'e. 

GeDeraL 

Metatenltli*!. 
Holder's. 
Pipe  fttte's. 
Badio  meduadc's. 
Bigger*8. 

Blgger's  antoma. 

Bope  maker's. 

Sheet-metal  worker's. 

Ship  fitter's. 

Trainee. 

Woodworker's. 
Hod  carrier. 
Holder  on. 
Janitress. 
Laborer,  classified. 
Mechanic  learner. 
Munitions  worker,  female. 
Oiler. 

Ordnance  operative,  female. 

Ordnance  worker,  female. 

Press  feeder,  folder,  stitcher,  etc.  (P.S.) 

Primer  worker,  female* 

Rivet  heater. 

Sandblaster. 

Stablekeeper. 

Stevedore 

TMnster. 

oBoup  m 
Aircraft  fabric  worker. 
Aircraft  tnstroiBe&t  mecJianlc 
Alieraft  aaediaiiie: 
G«eraL 

Ofdnasce. 
Propdler. 
Aircraft  worker. 

Angle  smith: 

Heavy  fires. 

Other  fires. 
Aiitoaiott?e  mechanic 
ATiation  instmmsDt  maker. 
Blacksmith: 

Heavy  fires. 

Other  fires. 
Boatbuilder. 
Boilermaker. 
Box  maker. 


FOB  CIVIL  SMPLOYSBS 

Brakeman. 

Buffer  and  poUaber.  * 
Gable  spUeWi 
Galker  and  chippw,  taon. 
Calker,  wood- 
Cement  flnidier. 
Cement  worker. 
Ohaln  maker* 

^^^^^^^^^^^^^^^ » 

Ghanfltonr* 
Chrononieter  maker. 
Coffee  roaster. 
Oondoctor,  railroad. 
Cooper. 
CopperanAfli* 

OranentfUQ,  electric,  under  20  tons. 
Crystal  oscillator  maker. 
Cupola  t^idar. 

Dental  instrument  repairman. 

Die  sinker. 
Diver. 

Diver-inspector. 

Dredge  operator. 

Driller. 

Electrician. 

Electroplater, 

Elevator  mechanic. 

Engineman. 

Engineman,  hoisting  and  portable. 

Engineman,  locomotive. 

Engineman,  locomotiye,  electric. 

Fireman. 

Flange  tntner. 

Wmgest: 

Drop. 

Heavy. 

Ugbt 
Foundry  dripper. 
Frame  bender. 
Furnace  man: 

Foundry. 

Heater. 

Heavy  forge  heater. 

Other  forge. 
Galvanizer. 
Gardener. 

Oas  cutter  or  burner. 
Qlass  apparatus  maker. 
Heat  treater,  aviati<m. 
Hull  worker. 
iDStrnment  makar. 
J<riner. 

Ladle  man,  foundry. 


SCHEDUUB  OF  VtAXSES  FOB  CIVIL  ■MPI/nmS 
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GR0X7P  m — continued 
Lead  burner. 
Leather  worker. 
Letterer  and  grainer. 
Linoleunf  layer. 

Linotype  or  monotype  operator  or  com- 
positor. 
Locksmith. 
Loftsman. 
Machine  operator. 

Mactrine  shop  precision  operative,  fe- 
male. 
Madrinist. 

Mason,  brick  or  stone. 
Mechanic  bombsight. 
Medmnic,  fire  oontroL 
Medianic,  salvage. 
Meltor: 

Electric 

Op&i  heartlL 
Metallic  cartridge  case  maker. 
Metalsmith,  aviation. 
Mlllmaiu 

Mod^  maker,  vrood. 
Moldw. 

Modder,  diorama. 
Operator,  air  conditioning  plant 
Operator,  automotive  equipmwt 
Operator,  gas  plant. 

Operator,  gasoline  distribution  systent 

Operator,  pumping  plant. 
Operator,  sewage  disposal  plant 
Operator,  submarine  training  device. 
Operator,  swinfming  pool. 
Optical  glass  grinder  and  polisher. 
Optical  instrument: 

Assembler. 

Finisher. 

Maker. 
Optical  parts  inspector. 
Optical  polish  and  wax  mixer. 
Ordnanceman. 
Packer. 
Painter. 
Painter,  coach. 

Painter,  finish  and  insignia,  alwraft 
Paradiute  mechanic 
PattOTi  aaakw. 
Paver* 


Pipe  covoer  and  Insulator. 
Pipefitter. 

Planner  and  estimator. 

Plasterer. 
Plastic  worker. 
Plumber, 

Pneumatic  control  r^ulator  man. 
Precision  lens,  prism,  and  test  plate 

maker. 
Printer,  job. 
Progressman.  • 
Puncher  and  shearer. 
Radio  mechanic. 

Refrigeration  and  air  conditioning  me- 
chanic. 
Refrigeration  mechanic, 
Repairman,  athletic  eftuijunent.  Naval 

Acadenty. 
Rib  stitcher,  aviation.^ 
Rigger. 

Rigger,  antrana. 
Riveter. 

Boiler,  brass  and  copper. 
BodE^. 
Bopemalw. 
SaOmafeer. 
Saw  filer. 

Setter,  autvnnatie  maddne  tooL 
Sewer. 

^eet-ffl^  vvoKiGtt. 

fitter. 
Oiipwrii^t 

Structural  iron  worker. 
Tmiperer. 
Terraszo  worker. 
Tile  and  plate  artter. 
Toolmaker. 
Trackman. 
Tree  surgeon. 
Typewriter  repairman. 
Upholsterer. 
Watch  repairer. 
Water  plant  operator. 
Water  tender. 
Welder : 

Electric 
Gas. 
Wharfbuilder. 
Wire  worker,  aviation. 
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SCBEDUI4B  OF  WAGES  FOB  CIVIL  EMFLOTEBS 


supsbvisory  mechanical  s£rvic£ 
Gboup  IVa 


Master  mecbanlc,  forge  shop. 
Master  mechanic,  gun  sbop; 
Master  mediaiiic*  gem  carriage  shop. 
Master  medianlc,  madilne  and  metal 

Master  mecbanl^^  metal  wofUng  shop. 
Master  mechanic,  mlsodlaneoas  Aap. 
Master  mechanic*  naval  ordnance  labor- 
atory shop. 
Master  mechanic,  Nayal  Besearch  Lab- 
oratory. 
Master  mechanic,  optical  shop. 
Master  mechanic,  ordnance. 
Master  mechanic,  pipe,  copper,  and 

plumbing  shops. 
Master  mechanic,  pattern  and  joiner 
shops. 

Master  mechanic,  plating  and  polishing 

shop. 

Master  mechanic,  power  plant. 
Master  mechanic,  power  plant  and  main- 
tenance department. 
Master  mechanic,  proof  shop. 
Master  mechanic,  public  works. 
Master  mechanic,  sheet-metal  shop. 
Master    mechanic,    sheet-metal  and 

stntctnral  assembly  shops. 
Mast^  mediank,  sight  shop. 
Master  mechanic,  subassembly  shop 
(NAF). 

Mastw  mechanic,  assanMy  and  fuse  Masbex  medumlc,  structural  assenddy 

shop.  shop. 
Master  mechanic,  assemlAy  and  repair  Master  medmnlc^  structural  overhaul 

shop  (NAB).  groiqi. 
Master  mechanic,  brass  aiod  inm  foun-  Mast^  mechanic,  tool  shq^ 

dries.  Mast»  mechanic,  torpedo  tube  shop. 

Master  mechanic,  breech  mechanism  Master  mechanic,  transportation. 

diop.  Master  mechanic,  woodworking  shop. 

Master  mechanic,  broadeMe  mount  shop.  Foreman,  accessories  section  (NAS). 
Master  mechanic,  cartridge  case  shop.      Foreman,  accessories  and  maintenance 
Master  mechanic,  covering  and  varnish  section. 

shops.  Foreman,    accessory    overhaul  shop 

Master  mechanic,  depot  of  supplies.  (NAS). 

Master  mechanic,  engine  manufacturing  Foreman,    aircraft    interim  overhaul 

shop.  *  shops  (NAS). 

Master  mechanic,  engine  overhaul  shop.  Foreman,  aircraft  overhaul  section 
Master  mechanic,  erecting  shop.  (NAS). 

Master  mechanic,  erection  and  test  and  Foreman,  assembly  and  repair  shops. 

forge  shop.  Foreman,  assembly  and  repair  shops 

Master  mechanic,  final  asseaddy  sliop.        (NAS) . 


Master  boaUmllder. 

Master  bofleriDaker. 

Master  coppersndth. 

Masta:  electrician. 

Master  joiner. 

Master  jolnn  and  rigger. 

Master  Joiner  and  shipwright 

Master  molder. 

Master  painter. 

Master  patternmaker. 

Master  pipefitter. 

Master  pipefitter  and  coppersmith. 

Master  plumber. 

Master  plumber  and  pipefitter. 

Master  rigger  and  laborer. 

Master  ropemaker. 

Master  sail  and  flagmaker. 

Master  sheet-metal  worker. 

Master  shipfitter. 

Master  shipfitter  and  boilermaker. 

Master  shipwright. 

Master  shipwright  and  dodkmaster. 

Master  woodworker. 

Master  machinist. 

Master  machinist,  electrical 

Master  madiinist,  inside. 

Master  machinist,  outside. 

Master  machinist,  metal  shops. 

Master  mechanic 

Master  mechanic  and  dockmastw. 


BCBSDXnM  OF  WAGES  FOB  CIVIL  EMPLOYEES 
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Gboup  IVa — Continued 

Foreman,  ass^bly  and  test  shops 
(NAS). 

For^nan  blacksmith. 

Foreman  boatbuilder. 

Foreman  boilermaker. 

Foreman,  buildings. 

Foreman,  buildings  and  grounds. 

Foreman  calker  and  diijpper. 

Foreman  ccqwersmith. 

Foreman,  covering  and  paint  shops. 

Foreman  electrician. 

Foreman  electrician,  iniEdde. 

Forraian  electrician,  outside. 

For^Qoan,  dectric  repair  shop  (Ord- 
nance). 

Foreman,  ei^ine  accessories  and  over- 
haul shop  (NAS). 
Foreman,  engine  overhaul  shop. 
For^nan,  engine  OTerbanl  section 

(NAS). 

Foreman,  erection  and  test  section. 
Foreman,  fabric  and  upholstery  shop. 
Foreman,  final  assembly  shop  (NAMC). 
Foreman,  fuel  depot. 
Foreman,  fuel  oil  depot. 
Foreman,  fuel  plant- 
Foreman  gardener. 
Foreman,  grounds. 
Foreman,  grounds  and  roads. 
Foreman,  helium  plant. 
Foreman,    interim    overhaul  section 

(NAS). 
Foreman  joiner. 

Foreman  joiner  and  shipwright. 

Foreman  laborer. 

Foreman  loftsman. 

Forman  machinist 

Foreman  machinist,  inside. 

Foreman  machinist,  outside. 

Foreman,  maintesanee  division. 

Foreman,  maintenance  aecti<m  (NAS). 

Foreman,  marine  railway  and  dock- 
master. 

Foreman  mechanic. 

Foreman  mechanic,  accessories  shop. 

Foreman  mechanic,  automotive. 

Foranan  medianic,  ccmstruction. 

Foreman  mechanic,  forge  shop. 

Foreman  mechanic,  hangars  and  flight 
test  shop. 


Foreman  mechanic,  metalsmith  shop. 
Foreman  mechanic,  naval  hospitaL 
Foreman  mechanic,  power  plant 
Foreman  mechanic,  power  plant  and 

maintenance. 
Foreman  mechanic;  dieet-metal  and  pipe 

shop. 

Foreman,  machine  shop  (NAS). 
Foreman,  metals  and  machine  section 
(NAS). 

Foreman,  metal  shop  (NAS). 
Foreman  metalsmith,  aviation. 
Foreman  ordnanceman. 

Foreman,    oveiiianl    centred  shopt 

(NAS). 
Foreman  molder. 
Foreman  packer. 

Foreman  paints. 

Foreman  pattern  maker. 

Vm&mn,  physical  testing  laboratory* 

Foreman  pipe  fitter. 

Foreman  pipe  fitter  and  coppersmUh. 

Foranan,  plant  malntfflancft  tfiop 
(NAS). 

FcH'anan  plumber. 

Forman  j^umber  and  pipe  After. 

Foreman,  powdar  factory  attaidant 

I\)reman,  power  (electrical  and  me- 
chanical facilities). 

Foreman,  i)ower  plant 

Foreman,  power  plant,  electrical. 

Foreman,  power  plant,  mechanical. 

Foreman  printer. 

Foreman,  public  works. 

Foreman,  radio  mechanic. 

Foreman,  radio-radar  section,  Naval  Air 
Station,  Quonset  Point,  B.  I. 

Foreman  rigger. 

Foreman  rigger  and  labwer. 

Foreman  rope  maker- 
Foreman  sailnraker. 

Foreman,  sheet-metal  shop. 

Foreman  sheet-metal  worl^. 

Foreman  ship  fitter. 

Foreman  stevedore. 

Foreman,  structural  assembly  shop. 

Foreman,  structures  and  ov^haul  shops 
(NAS). 

Foreman  tool  maker. 

Wwmaok  tmckmaa. 
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Gbodp  IYa— Ckmtiniied 
Forenaan,  transportation. 
lV>reaaaaa,*traiiqportati<»i  and  grounds. 
JVmman  wddw. 
Voxemea  welder,  electric. 
Voranan  wbarf  builds. 
Foreman  woodwvNicer. 
Forewoman,  sewer. 
Foreman,  coldnrtorage  plant : 
Naval  Supply  Depot- 
Naval  Operating  Base,  Norfiolk. 
Oakland,  Calif. 
Seattle,  Wash. 
Marine  Barracks,  New  Biver,  N.  C. 
Foreman    mechanic,  sewage-disposal 
plant,  Marine  Barracks,  New  Biver, 
N.  C. 

Foreman  mechanic,  water  plant,  Ma- 
rine Barracks,  New  River,  N.  C. 

Foreman,  Naval  Supply  Depot — 
Clearfield,  Utah. 

Naval  Operating  Base,  Norfolk,  Va. 

New  Orleans,  La. 

Oakland,  Calif. 

San  Pedro,  Calif. 
Foreman,  Naval  Supply  Depot  Annex, 

Army  Base,  Norfolk,  Va. 
Foreman,  Naval  Supply  Depot,  Norfolk 

(Cheatham  Annex),  Penniraan,  Va. 
Foreman,  heating  plant,  Navy  Teachers 

Training  Center,  Chicago,  111. 
Foreman,  Supply  Department,  Naval 

Air  Station,  Alameda,  Galit 


Superintendent  of  buildings  and  ma- 
chinery, Naval  HoolB^  Philadelphia, 

Siqperintend^    of   gromKAik  Naval 

H<»KM,  Philadelphia,  Pa. 
Snperintendent  of  buildings  and 
grounds.  Naval  War  CkA^  New- 
port, B.  L 
Caiief  maintenance  medianic : 
Bei^moreel  Housing  Unit,  Naval  Oper- 
ating Base,  Norfolk,  Va. 
National  Defense  Housing  Project, 

Orange,  Tex. 
National  Defense  Housing  Unit,  New- 
port News  (NOB,  Norfolk),  Va. 
Destroyer  Base  Housing  Unit,  San 

Diego,  Calif. 
Long  Beach  Housing  Unit,  Long 

Beach,  Calif. 
Marine  Base  Ekmsii^  Unit,  San 
Di^,  Calif. 
Chief  maintenance  mechanic: 
National  Defense  Housing  Unit,  Na- 
val Air  Station,  Corpus  Ohristi, 

Low-cost  defense  housing,  proJe<A, 
Naval  Training  Station,  Farragut, 
Idaho. 

Defense  Housing  Project  NC31032, 
Marine  Barracks,  New  River,  N.  C. 
Supervisory  planner  and  estimator.* 
Supervisory  progressman/ 
Api»rentioe  supervisor. 


Chief  quartennan,  $0l76  per  hour  more  Uian  the  maxlmnm  pay  per  hour  for 
his  trade  w  ooeopation. 

Qaarlmnan,  |OJX)  per  hour  num  than  the  maximum  pay  per  hour  for  his 
trade  ot  oeciq^tion,  except  that  the  quarterman  laborer  rate  shall  be  $1.30  per 
hour  at  those  activities  where  the  difteential  of  lOJfO  per  hour  when  added 
to  the  w^a-rtmnm  laborer  rate  per  hour  would  amount  to  less  £ban  pJBXk 

S^pedal  leading  man,  $085  per  hour  more  than  tSie  maTlmum  rate  of  pay  for 
his  trade  occupation. 

Leadingman,  |0l25  per  hour  more  than  the  maTimum  pay  per  hour  for  his 
trade  or  occupation,  except  that  the  leadingman  laborer  rate  shall  be  lUO  per 
hour  at  those  activities  where  the  difC^rential  of  it(K25  per  hour  wlMi  added 
to  the  maximum  laborer  rate  per  hour  would  amount  to  less  than  fUO. 

Snapper,  $0.10  per  hour  more  than  the  maTimum  pay  per  hour  for  his  trade 
or  occupation. 

1  These  ratings  in  group  IVa  are  anthoriied  only  for  the  employeei  at  navy  jv&B  and 
naval  stationfl  who  directly  supervise  groups  of  planners  and  esthnators,  and  progreMnaen, 

excluding  supervisory  planners  and  esthnatOfS,  and  supervisory  progressmen  in  grade 
CAF-11  and  liigher  grades.  For  other  siqpeiviaory  pUnnen  and  estiuators,  and  super, 
viso^  progroBsn^en,  see  group  IVb. 
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Tlie  pay  of  employees  in  special  supervisory  ratings  shall  be  based  upon  the 
maximum  pay  per  hour  of  the  trade  or  occupation  of  the  preponderant  nuinber 
of  employees  supervised.    (No  reduction  in  pay  of  any  employees  shall  resOlt 

from  the  initial  application  of  this  sentence.) 

Chief  quarterman,  quarterman,  special  leading  man,  leading  man,  or  snapper 
shall  be  designated  by  his  trade  or  occupation,  such  as  quarterman  boatbuilder, 
leadiug-man  boilermaker,  snapper  joiner,  except  vphere  a  special  supervisory 
rating  is  required.  The  authority  of  the  Department  must  be  obtained  in  ad- 
vance for  the  establishment  of  a  special  supervisory  rating  not  included  in  the 
following  list: 

Sfbcial  Sufbrviboby  Batinqs 
GROUP  IVa 

Qiief  qnartmnan,  public  works.  Leadingman,  fiid'*oil  station. 

Quarterman,  buildings  and  gronnds.      Leadingman,  gasoline  plant 
Quarterman,  fad  depot  Leadingman,  gasoline  storage. 

Quarterman,  fuel-oil  station.  Leadingman  mechanic. 

Quarterman  mechania  Leadingman  medianle,  floating  IHesd 

Quarterman  mechanic,  power  plant.  transportation. 
Quarterman,  plating  and  polishing  shop.  Leadingman  mechanic,  power  plant 
Quarterman,  public  works.  Leadingman,  plating  and  polishing  shop. 

Quarterman,  sewage-disposal  plant         Leadingman,  public  works. 
Quarterman,  sewage-disposal  and  water-  Leadingman,  sewage-disposal  plant 

treatment  plants.  Leadingman,  transportation. 

Quarterman,  supply  department  Leadingman,  transportation  and 

Quarterman,  transportation.  grounds. 
Special  leadingman  mechanic,  floating    Snapper  mechanic,  power  plant. 

Diesel  transportation.  *  Snapper  mechanic,  floating  Diesel  trans- 

Leadingman,  buildings  and  grounds.  portation. 
Leadingman,  fuel  depot  Snapperi  public  works. 

Leadingwoman,  mechanic  learner  and  helper,  at  the  Naval  Aircraft  Factory, 
PhUadelphia,  Pa.,  |aiO  per  hour  nuwre  than  the  maximum  pay  per  hour  for  her 
basic  helper  rating. 

Naval  *o«pttato.— Assistant  chief  mechanic,  head  mechanic,  and  heads  of 
various  trades  and  occupations,  $0.10  per  hour  more  than  the  maximum  pay 
for  their  trade  or  oeci:vation.  Heads  (except  head  mechanic)  shaU  be  desig- 
nated according  to  th^  spedflc  trade  or  rating,  such  as  head  joiner,  head 
engineman,  head  laborer,  etc.  * 

pLAKmNo  Aim  EMmiAasso,  Am  PMNOEBssora  Samm 

mam  m 

Mechanics  assigned  to  duty  as  junior  planners  and  estimators  or  junior 
progressmen  shall  reeeiTe  $0.06  per  hour  in  addition  to  their  schedule  rate  of 
pay. 

Mechanics  assigned  to  duty  as  shop  plannera  sball  receive  $0.10  per  hour  in 
addition  to  thehr  schedule  rate  of  pajr. 
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SPECIAL  SERVICES 


{Clothing^  Commissary^  Laundry,  MariUme,  Naval  Academy,  Naval  Home) 

Oboups  II,  III,  IVa,  and  Excunm  Qm/o^ 


Qrmp  II  " 

Gleans. 

Helper,  sponging  nmditiift 
Hdpor,  tailor'flL 
Opoator  in  training. 
Tnmer,  garment 

Qrot^f  III 

Baster. 
BnaheliiiaiL 

Glotblng  examiner, 
Ontter  and  maikff. 
CntteTf  cmrtiML  , 
Cotter,  special  ovdc 


Slnldier. 

Garment  maker  (bnndl^  liaiid). 
Operator,  ftmale. 
Operator,  coat. 

Operator,  cutting  machine. 
Operator,  sewing  macliine. 
Operator,  sponging  machine. 
Presser. 
Presser,  finisli. 
Presser,  garment 
Sponger,  cloth. 
Spreader. 
Tailor,  general. 
Ticketer. 

Oromp  IVm 

Assistant  manager,  clothing  and  equip- 
ment factory. 
Foreman  of  cutting  room. 
Foreman,  prison  tailor. 

Group  II 

Housekeeper.* 
Kitchen  att^idant 
MaU.* 


Itos  attendant^ 

Pantryman.* 

Waitress. 

^  Utility  man. 

Janitor. 
# 

Group  III 

Baker.* 
Butcher. 
First  cook.* 

Cook.* 

Assistant  cook.^ 
Ice-cream  maker. 
Meat  cutter.* 
Assistant  meat  cutter.* 

Group  TVa 

Chief  baker. 
Chief  butcher. 
Chief  cook.* 
Assistant  chief  cook. 
Chief  mess  attaidant* 
Head  maid. 
Steward.* 
Assiataiit  steward. 
Head  waitress. 
Assistant  bead  waitress. 

tjamsmr  woantfs  sBRviric 

*  Group  II 

Assembler. 
Checker. 

Dry  tumblerman.  • 
Extractorman. 
Helper,  laundry. 
Ironer,  hand. 
Laundress. 
First  laundryman. 
Laundryman. 
Laundry  operator. 
Mangle  hand. 
Press  operator. 
Puller. 
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LAUNDRY  worker's  SERVICE — COUtinUCd 

Group  III 

Madcer  and  scnrter. 
Wadiman. 

Group  IVa 

Laundry  superintendent 
C3iteC  laundryman. 
Assistant  eUef  laundryman. 
Chief  laundress. 
CSitef  marker  and  sorter. 
Woreauau  laxmdry. 
Forewoman,  laundry. 

MARITIME  SERVICE 

Group  II 

Boathand,  ferry,  Naval  Academy. 
Boathand,  ferry. 
Deckhand. 

Declihand,  Naval  Academy. 
Deckhand,  New  York.  ' 
Deckhand,  Naval  Torpedo  Station,  New- 
port, Br.  L 

Group  III 

Maiine  engineman   (hourly  rate  for 

engineman  X  8  X  261 ) . 
Marine  fireman  (hourly  rate  for  fire- 
manX8X261). 

Group  IVa 

Barge  captain. 
Ferry  master. 

Ferry  master,  Naval  Air  Station,  Pen- 

sacola,  Fla. 
Ferry  master,  Naval  Torpedo  Station, 

Newport,  R.  I. 
Perry  master,  Navy  Yard,  N.  Y. 


Master,  freight  lighter. 

Mate,  Naval  Air  Station,  Pensaeola,  Fla. 

Mate. 

Pilot,  river,  Naval  Proving  Ground,  In- 
dian Head,  Md. 

iPilot,  river,  and  tug  master,  Navy  Yard, 
Philadelphia,  Pa.,  and  Navy  Yard, 
Portsmouth,  N.  H. 

Pilot,  seagoing,  and  tug  master. 

Tog  master. 

NAVAI.  AOADBinr  6WI0K 

Group  U 

Coxswain. 
Seaman. 

NATAL  HOMK  SERVICE' 

Group  II 

Stable  keeper  and  driver. 
Beneficiary  attendant 

Chroup  III 

Barber. 

Beneficiaries  orderlies 

(Excepted  group) 

Police  orderly,  first  dass. 
Police  orderly,  seocmd  class. 

OfBce  orderly. 
Library  orderly. 
House  orderly. 
Commissary  orderly. 
Laundry  orderly. 
Mechanical  orderly. 
Clerical  orderly. 
Storekeeper's  orderly. 


lAt  naval  hospitals  food  handlers  to  whom  this  footnote  applies  shall  be  charged  for 
subsistence  at  the  rate  of  one-third  of  the  rate  for  full  subsistence  in  return  Cor  only  one 
meal  a  day.  me  rate  tx  tM  siOMtsteaoe  Is  tiie  oomiAete  aggregate  cost  of  tbrea  meals  a 
day  for  elevtt  "mitV  Mo  reftud  or  credit  iat  meals  not  furnished  during  periods  of  annual 
or  sick  leave  shall  be  aUowed  eansept  when  an  employee  is  hospitalized,  and  except  during 
periods  of  terminal  leave.  Pood  handlers  may  elect  to  take  and  pay  for  full  subsistence  in 
the  discretion  of  the  commanding  or  other  officer  in  charge. 

>  The  pay  of  aU  employees  at  the  Naval  Home  ahall  be  upon  a  per  annum  or  per  montii 
basil.  Compotatlon  of  the  annual  conpensation  of  emptoyeea  in  ratings  carried  on  a  per 
hour  basis  shall  be  eonpnted  by  mtdtiplying  the  daily  rates  by  260.  Batiags  canied  on  urn. 
bonrlr  taalB  ahan  be  eouipnted  W  mnUlplyiag  the  hourly  imtee  by  2fi80. 


This  service  Includes  all  employees  who  are  required  to  be  available  outside 
of  regular  working  hours  for — 

* 

Fire  protection. 
•  FoOce  protection. 
Eaiawmcf  servUses  in  ccmaectton  with  dietrflration  sfUbeuMf  poweivfOant 

operation,  and  tranaportattoi  fl|«teBi& 
Ferry  cpentlmL 
Gaxe  of  irrartodc 
Gam  ot  groonda  and  gieralioaaea. 
Besidar  dntlea  of  trade  or  oocopatlon. 
raottnir  and  berthing  of  TMBetau 

Wherever  in  any  naval  station  the  public  interest  requires  the  availability  of 
particular  employees  for  fire  and  police  protection  and  emergencies  outside  of 
regular  working  hours,  the  regular  duties  of  the  position  held  by  each  of  such 
employees  shall  be  considered  as  including  the  special  services  to  be  rendered 
outside  of  regular  working  hours,  and  such  employees  may,  in  the  discretion 
of  a  commandant  or  commanding  oflficer,  be  furnished  quarters,  heat,  light, 
household  equipment,  subsistence,  and  laundry  service,  or  any  one  or  more 
of  these,  if  available,  the  value  of  which  will  be  determined  and  included  as 
a  part  of  the  total  rate  of  compensation  fixed  for  each  of  such  positions. 

Employees  paid  on  a  per  diem  or  per  month  basis  assigned  to  the  special- 
duty  service  shall  receive  as  compensation  the  regular  pay  of  their  ratings  and, 
in  addition,  the  yalne  of  quarters,  heat,  light,  household  equipment,  sobsistence, 
and  latmdiy  service,  or  any  one  or  more  of  these,  if  avaUaUe,  as  detennined 
in  accordance  with  paragraph  4  of  the  "Instructions." 

Bmployeea  paid  on  a  -per  annum  basis  performing  special  duty  sliall  not 
reedlTe  any  compensation  for  such  service  in  addition  to  the  per  annum  pay 
of  their  positions  as  the  Tsfaie  of  aUovimnoes  fomisbed  has  been  indnded  by 
the  Departmoit  in  fiziag  tbt  per  aimiim  rates  for  fibe  poidtlons  ezp^  as 
provided  below* 

TTnder  Bonaal  oiMiditioiis,  aiqAoyees  assigned  to  the  gpedal-dnty  servioe  shall 
not  be  asrigned  to  any  duty  outside  ot  tiheir  regular  5-day»  40-lmir  toor  of 
doty  regirirlug  die  paynent  of  overUm^  Sunday,  or  holiday  .rates  ct  pay.  Dnr^ 
Ing  eBMcgendes,  envloyees  asrigned  to  the  spedidrdnty  senrioe  niay»  if  neeeBsaxy* 
be  empk^ed  la  the  regahur  duties  of  thrir  ratings  the  same  nmnber  of  days 
per  'wedc  fhat  tlie  navy  yard  or  natal  statton  Is  operatini^  and  they  diall 
be  oompe&sated  for  this  wtnk  in  aeoordanoe  wifb*  esisttag  laws  and  regiflatioDS. 


OWKTOnONB 

posttlopg  of  masterSy  foremen,  siiperintendaiitiiy  rftto#  nalntenanoe  median* 
Ics,  B^pertigory  planners  and  esttoatwn  wgerrlsory  ptogrossmwi  and  iqgpgeptlee 
Bopervfaon  in  groiqi  IVa,  are  estaiatriiad  and  flDed  hy  qpedlle  and  prior  approval 
of  the  Navy  Dqiartment,  eaoqit  as  provided  for  in  the  Department's  cfrcolar 
letter  PSftM-^AHGLT  of  21  April  1M&  Other  positions  in  group  IVa  may  be 
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established  and  filled  without  obtaining  the  authority  of  the  Nary  Department, 
under  the  conditions  outUned  in  paragraph  5  of  the  "Instructtons." 

New  and  additional  positions  in  group  IVb  are  established  and  filled  by 
specific  and  prior  approval  of  the  Navy  Department,  except  as  provided  &r 
in  the  Department's  circular  letters  PS&M-4-NGL  of  18  May  1942,  PSftlfr-*- 
NGL  of  17  March  1943,  and  PS&M-4-NGL  of  29  January  1943,  within  the  maxt 
mnm  nmnerical  quotas  allowed  under  directives  emanating  from  the  Department 

No  employee  shall  be  carried  in  any  rating  shown  in  the  "Schedule  of 
Wages'*  unless  he  actually  performs  the  usual  and  ordinary  duties  of  the  rating, 
e«ept  as  provided  in  CSO  Form  2009  or  other  specific  authority  of  tJie  Navy 
Department 

HOUBS  OF  WOBK 

1.  Hours  of  work.— (a)  The  workday  currently  eftective  comprises  8  honrs 
for  all  employees  except  those  whose  terms  of  employment  are  on  an  intermittent, 
irregular,  or  part-time  basis. 

(6)  "Workweek"  is  defined  as  the  entire  fixed  tour  of  duty,  including  time 
worked  and  absence  on  leave  with  pay  or  because  of  a  hoUday  for  which  an 
tfnployee  is  entitled  to  pay.  occurring  within  the  workweek. 

(0)  Proper  administration  of  certain  laws,  overtime  laws,  for  example, 
xeanires  that  a  r^olar  workweek  or  tour  of  duty  be  fixed  for  all  employees. 

(4>  For  per  diem  employees  the  regular  workweek  comprises  40  hours,  8 
honrs  per  day  Monday  to  Friday,  inclusive,  except  that  commandants  and  com- 
manding officers  in  their  discretion  may  establish  any  5  consecutive  days  out  of 
any  7  consecutive  days  as  the  workweek  of  an  individual  employee  or  group 
at  employees  when  local  conditions  so  justify,  and  may  determine  which  8 
hours  of  the  day  an  enqployee  may  be  required  to  work. 

(e)  As  used  hvein  a  per  m«n  wvloyee  is  one  whose  wages  are  Axed  on  a 
per  hoar  or  per  day  basis. 

(f )  For  emidoyees  who  are  paid  on  a  per  annum  or  monthly  basis,  the  regular 
workwedc  omiprises  48  hoars,  8  hours  per  day  Monday  to  Saturday.  indusiTeb 
except  ftw^  ^  ^ 

(1)  Those  employees  or  classes  of  employees  who  cannot  be  effectively 

employed  a  full  48  hours  weekly. 

(2)  Piece-work  or  part-time  employees  paid  mi  a  per  annum  bads. 

(3)  Intermittent  and  irregular  employees  and  those  whose  woBk  requires 
them  to  remain  at  or  within  the  confines  of  thrfr  posts  of  duty  more  than 
40  hours  per  week  but  who  are  not  required  to  devote  all  tiieir  time  to  work. 

(4)  Employees  whose  hours  of  work  are  governed  hf  those  <tf  priTate 
establishments  which  they  serve. 

OoBunandants  and  commanding  officers,  in  tiieir  discretion,  may  establish  any 
6  conseeuttve  days  AUt  of  any  7  consecutive  days  as  the  workweek  of  an  indi- 
vidual emplcvee  or  group  of  enqOoyees  and  may  determine  which  8  hours  q£  tiie 
day  an  tfoplofee  may  be  reguired  or  work. 

(if)  A  per  diem  emidoyee  may  be  furloughed  without  pay  on  one  or  more  of 
the  5  days  of  bis  regular  wiodEweek  for  a  time  equivalent  to  tiie  number  of  hours 
he  is  needed  fwr  ww*  on  days  outside  of  his  regular  workweek.  Such  action 
must  be  taktfi  In  advaaoe  and  diaU  be  regarded  as  a  change  ia  the  regular 

^jlo'^ a  general  policy,  vHien  w«k  In  esoeaB  of  8  hours  has  been  performed 
on  one  or  more  days  of  the  regular  workweek,  a  per  diem  employee  shaU  not 
be  furloughed  vrtthout  pay  for  the  xemaiiider  ct  «ie  workweek  after  having 
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worked  or  having  been  in  a  pay  status  for  40  hours.  Such  action  would  deprive 
the  employee  of  overtime  pay  for  that  week. 

(i)  Necessary  24-hour  service  shall  be  maintained  by  staggering  of  shifts. 
Forty  hours'  work  shall  be  performed  by  per  diem  omployees  working  in  shifts 
on  5  consecutive  days  of  8  hours  each  out  of  7  consecutive  days,  and  48  hours' 
work  shall  be  performed  by  per  annum  employees  working  In  shifts  on  6  con- 
secutive days  of  8  hours  each  out  of  7  consecutive  days. 

ij)  Subject  to  the  regulations  contained  in  paragraph  1  hereof,  commandants 
and  commanding  officers  shall  fix  the  schedule  of  working  hours.  Where  one 
shift  is  in  operation,  the  daily  8-hour  tour  of  duty  shall  be  exclusive  of  a  period 
for  lunch.  Where  two  or  three  shifts  are  in  operation,  the  8-hour  tour  of  duty 
on  any  shift  may  include  as  short  a  period  of  time  as  practicable  for  lunch  wliere 
the  overlapping  <d  shifts  is  not  feasible. 

(k)  There  are  eight  legal  holidays  per  calendar  year — New  Year's  Day, 
Washington's  Birthday,  Memorial  Day,  Independence  Day,  Labor  Day,  Armistice 
Day,  Xbanksgiving  Day,  and  Christmas  Day.  In  normal  times  the  Navy  De- 
partment and  all  naval  establishments  are  closed  on  these  days.  Employees 
nay  be  required  to  work  on  holidays  by  order  of  the  Secretary  of  the  Navy, 
DepartmeEats  and  estaUlsbments  may  be  closed  <m  othor  days  by  ard»  of  proper 
antbori^. 

(I)  Per  diem  and  idece-work  ^nployees  paid  on  a  per  diem  basis  are  oititled 
to  their  xegolar  pay  for  a  hoUday  £allii«  within  their  r^ular  wotkmeA  if 
relieved  or  pcevented  frtm  wetldng  scdely  because  of  tiie  occnrzenee  of  the 
boUday* 

(m)  P»  annum  en^ployees  who  Eecetve  pay  for  every  day  In  fbe  year  and 
who  consequratly  are  regarded  as  being  available  tm  work  every  day  in  the 
year,  are  entitled  to  tbdr  r^nlar  pay  for  a  holiday  whether  or  not  work  Is 
performed. 

(n)  For  holidays  days  on  wlilch  the  departmeat  and  establisbments*  w 
on  wliich  one  or  more  estaMlShments,  may  be  cloeed  by  proper  order,  per  diem 
and  piece-work  employees  paid  on  a  per  diem  basis  are  ^titled  to  tbi^  tegiilBX 
rate  of  pay  when  said  day  or  days  fall  within  their  r^fular  workweek,  but 

only  if  relieved  or  prevented  from  working  solely  because  of  the  occurrence  pf 
the  day  or  days.   Per  annum  employees  are  entitled  to  ttttlr  r^^nlar  rate  of 

pay  on  such  days. 

(o)  The  Saturday  half-holiday  law  of  March  3,  1931  (46  Stat  1482),  MB 
been  suspended  by  the  War  Overtime  Pay  Act  of  1943. 

(p)  For  regulations  r^arding  the  payment  of  overtime  on  holidays,  see 
paragraphs  2  and  3. 

OvEEUME,  Sunday,  anv  Holidat  Pay 

2.  Per  diem  and  piece-work  employees. — (a)  Anthcwlty  tor  overtime  pay  is 

contained  in  section  23  of  the  act  of  March  28,  1934,  which  provides  that  the 
regular  hours  of  labor  shall  not  be  more  than  40  per  week  and  that  all  over- 
time shall  be  compensated  for  at  the  rate  of  not  less  than  time  and  one-half. 
As  used  in  paragraph  2,  "overtime  pay"  means  pay  for  time  during  which  an 
employee  is  engaged  in  "labor"  in  excess  of  40  hours  per  week. 

(6)  For  labor  in  excess  of  40  hours  per  week,  performed  under  proper 
authority,  the  schedule  rate  of  pay  plus  50  per  cent  additional  shall  be  allowed, 
except  that  an  employee  on  regular  day  shift  who  is  required  to  work  any  of 
the  time  between  6  p.  m.  and  7  a.  m.  shall  not  receive  the  extra  pay  for  night  work 
in  addition  to  overtime  pay. 

(c)  Overtime  is  computed  on  a  weekly,  not  a  daily  basis.  For  definitioii  of 

"^eekf"  see  paragraph  3i  (b)« 
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(«)  The  terms  **Snnday  pay*' and 'lioUOay  pay,**  as  nsed  in  paras^^ 
tiave  no  rdation  to  overtime  pay  bat  axe  separate  and  ^stinct  from  overUme  pay. 

(e)  For  work  on  Snndf^  wiHiin  an  mployee's  regidar  workwed^  the  ai^edule 

rate  of  pay  only  is  allowed. 

(f)  For  work  on  any  day  declared  a  holiday  by  Federal  statate  or  Bzecotive 
order,  or  on  any  day  during  whi<Ai  the  departmrats  and  estaUistunente  of  tbe 
Government  are  closed  by  Executive  order,  within  the  «nployee's  tegalBT  tour 

.  of  duty,  the  schedule  rate  of  pay  only  shall  be  allowed. 

(g)  Whenever  an  employee  is  relieved  or  prevented  from  working  soldy  because 
of  the  occurrence  of  any  day  declared  a  holiday  by  Federal  statute  or  Bzeentitve 
order,  or  on  any  day  during  which  the  departments  and  establishmwits  of  the 
Government  are  closed  by  Executive  order,  he  shall  receive  the  same  pay  for  such 
days  as  for  other  days  during  his  workweek  on  which  work  is  performed- 

(h)  An  employee  is  not  entitled  to  pay  for  a  holiday  falling  outside  his  regular 
workweek  unless,  by  proper  authority,  labor  is  performed  on  such  holiday. 

(i)  Work  performed  between  midnight  Saturday  and  midnight  Sunday  shall  be 
computed  as  8unday  work  and  paid  for  at  Sunday  rates,  when  not  a  part  of  the 
employee's  regular  workweek. 

(;)  For  Sunday  work  not  exceeding  8  hours,  when  not  a  part  of  the  employee's 
regular  workweek,  performed  under  proper  authority,  the  schedule  rate  of  pay 
plus  50  percent  additional  shall  be  allowed. 

(k)  For  work  on  any  day  declared  a  holiday  by  Federal  statute  or  Executive 
order,  or  on  any  day  on  which  the  departments  and  establishments  of  the  Gov- 
ernment are  closed  by  Executive  order,  not  exceeding  8  hours,  when  not  a  part  of 
the  employee's  regular  tour  of  duty,  performed  under  property  authority,  the 
schedule  rate  of  pay  plus  50  percent  additional  shall  be  allowed. 

(i!)  For  work  in  excess  of  8  hours  on  Sunday  or  on  any  day  declared  a  holiday 
by  Federal  statute  or  Executive  order,  or  on  any  day  on  which  the  departments 
and  establishments  of  the  Government  are  closed  by  Executive  order,  when  such 
days  are  not  a  part  of  the  «nployee's  regular  tour  of  duty,  performed  by  reason 
of  an  extraordinary  emergency,  50  percent  additional  to  the  Sunday  or  holiday 
rate  oCpay*  or  125  percent  additional  to  the  schedule  rate  of  pay,  shall  be  allowed. 

(m)  An  emfployee  whose  40-hour  tour  of  duty  requires  that  he  work  on  a  hoUday 
or  closed  day  in  ordw  to  maintain  service,  e.  g*,  a  power-plant  emi^oyee,  is  en- 
titled to  his  zegiflar  pay  only.  If  relieved  or  prevented  from  working  on  such  day 
or  part  tbmot  soldy  because  ctf  its  ocauraoce^  be  is  ei^t3ed  tb  bis  n«iilar  pay 
only. 

(h)  An  eaotiployee  in  a  travel  istetas,  within  his  regular  workweek^  not  actaaUy 
engaged  in  labor  while  en  route  from  Ids  dnty  station  to  the  point  <tf  destination 
and  return  to  duty  stationt  shall  be  paid  at  the  sdiednle  rate  of  pay  for  not  to 
exceed  8  hours  tn  any  one  calradar  day,  and  in  the  compotation  of  overtime  pay 
sudi  travd  time  stiall  be  induded  as  a  i»urt  of  the  40-hon7  workweek.  For  travd 
time  outside  the  regular  workweek  an  mployee  is  entitled  to  ov^rtbne  pay,  pro- 
vided he  is  actually  engaged  in  labor,  for  example,  driving  a  track. 

(0)  Additiamlpay  (pmragnph8€to9»''4^^ 
overtime  pay),— Vet  dian  employees  in  an  ''employed  at"  status,  e.  g.,  ordnancmtti, 
paragraph  23  (a),  or  in  an  "assigned  tc^  status,  e.  g.,  chatnmakers,  paragraph  8, 
are  entitled  to  receive  overtime  compensation  based  on  their  sdiedule  rate  ct 
pay  plus  the  additional  pay  allowed.  Per  diem  employees  receiving  additiimal 
pay  ''while  actually  engaged  in"  or  "while  detailed  to"  certain  duties,  are  «»titled 
to  receive  overtime  compensation  based  on  their  schedule  rate  of  pay  only,  the 
additional  pay  being  added  after  the  overtime  is  computed. 
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(p)  Retroactive  stibstlttitlon  of  leave  with  pay  for  leave  mthout  pay  does  not 
change  the  status  of  service  already  rendered  from  regular  time  to  overtime  so 
as  to  authorize  payment  of  an  additional  amount  of  compensation.  Retroactive 
substitution  of  leave  with  pay  for  leave  without  pay  may  be  made  only  in  accord- 
ance with  section  13  and  section  17  respectively  o£  the  annual  leave  and  sick  leave 
regulations. 

3,  Annual  and  monthly  employees. — (a)  Such  employees  are  not  entitled  to  the 
Sunday  pay  or  holiday  pay  as  contained  in  paragraphs  2  (d),  (i),  (j),  (k),  and 
(0-  In  the  absence  of  express  statutory  authority,  such  employees  are  not  en- 
titled to  receive  overtime  pay  or  additional  pay.  The  only  authority  currently 
effective  for  the  payment  of  overtime  compensation,  additional  compensation,  or 
additional  overtime  compensation  to  these  classes  of  employees  is  that  contained 
In  the  War  Overtime  Pay  Act  of  1943,  approved  7  May  1943  (Public  No.  49^  78tli 
Ck>ng.  1st  sess.),  effective  1  May,  1943. 

(ft)  Terms  defined,  as  used  in  tbe  War  Overtime  Pay  Act  of  1943:  Overtime 
compeiisatikni  Is  emssmmtbm^  over  and  aliove  earned  basic  comprasation,  earned 
a  484ioiir^wedc  ^^oyee  tm  anploymefi*  In  esusBBB  of  40  hotm  per  week. 
Additional  compenflation  Is  cmaopantlon,  over  and  above  earned  IsmAe  compen- 
satlmi,  paid  in  lien  of  overtime  eomperaatkm*  to  an  employee  who  under  the 
terms  of  the  act  is  not  entitled  to  overtime  compensation.  Additional  overtime 
oompemsatlon  Is  Gompensati<m  paid  for  work  ordwed  and  approved  by  competent 
authority,  in  excess  of  the  regularly  established  workweek  of  40  boors  or  48 
hours,  as  the  ease  may  be.  Bamed  basic  compensation  is  tiie  amount  of  salary 
actually  earned,  exclusive  of  overtime  or  additional  compensation* 

(c)  Employees  on  a  r^olarly  established  48^our  workweek  shall  be  paid 
overtime  compensation  or  additional  compeni^tion  for  employment  in  excess 
of  40  hours  during  the  regular  48-hour  workweek.  For  definition  of  "workwe^** 
see  paragraph  1  (&). 

id)  Employees  on  a  regularly  established  4&hour  workweek  whose  earned 
basic  compensation  rates  are  between  $1,200  and  $1,884  per  annum,  inclusive^ 
shall  be  allowed  additional  compensation,  in  lieu  of  overtime  compensation,  for 
employment  in  excess  of  40  hours  during  the  regular  4S-hour  workweek  at  the 
rate  of  $300  per  annum. 

(e)  Employees  on  a  48-hour  workweek  whose  earned  basic  compensation  rates 
are  less  than  $1,200  per  annum  shall  be  allowed  additional  compensation  in  lieu 
of  overtime  compensation  for  employment  in  excess  of  40  hours  during  the  regular 
48-hour  workweek,  at  the  rate  o£  25  percent  of  earned  basic  compensation,  for 
each  pay  period. 

(/)  Employees  on  a  48-hour  workweek  shall  be  paid  additional  overtime 
compensation  for  work  actually  performed,  ordered,  and  approved  by  competent 
authority,  in  excess  of  8  hours  per  day  or  in  excess  of  6  days  of  8  hours  each 
per  week.  Those  employees  whose  earned  basic  compensation  rates  are  in  excess 
of  $1,384  per  annum  shall  be  paid  additional  overtime  compensation  for  such 
work  at  the  rate  of  1%  times  one  three  hundred  and  sixtieth  of  the  earned  basic 
compensation,  subject  to  the  limitations  in  subparagraph  (;).  Commandants 
and  commanding  officers  may  order  and  approve  overtime  work  in  excess  of  the 
established  48-  and  40-hour  workweeka  Such  officers,  in  their  discretion,  may 
elect  to  grant  full-time  per  annum  employees  compensatoiy  time  off  from  duty 
witliout  loss  of  pay  in  lieu  of  overtime  comp^isation  for  work  in  excess  of  48 
boms  In  any  wedc  The  election  to  grant  comp»satory  time  ofC  in  lieu  of  the 
payment  of  ovartlme  is  vested  in  administratlTe  officials  and  not  in  the  employee 
aflEected  and  must  be  ezei^dsed  within  90  days  after  tbe  perf^^ 
ofufUme  wvnit.  / 
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iff)  Employees  on  a  48-hour  workweek  whose  earned  basic  cmensatim  rates 
are  $1,384  per  annum  or  less  shall  be  paid  additional  overtime  compensatiGn  for 
work  actually  performed,  ordered,  and  approved  by  competent  autliorlly,  in 
excess  of  8  hours  per  day  or  6  days  of  8  hours  each  per  we^  However,  when 
the  total  overtime  earnings  for  employment  and  work  in  excess  of  40  hoiTO 
per  week,  computed  in  the  same  manner  as  for  those  employees  whose  earned 
basic  compensation  rates  are  in  excess  of  $1,3S1  per  annum,  exceeds  the  i»te 
of  S300  per  annum,  or  25  percent  as  indicated  in  subparagraphs  id)  and  (e), 
they  shaU  be  paid  the  higher  amount.  For  example,  a  48-hour-workwe*  emr 
nloyee  whose  earned  basic  compensation  is  $1,260  per  annum  receives,  for  employ- 
ment in  excess  of  40  hours  during  the  48^hour  workweek,  additional  compensa- 
aw  at  the  rate  of  $300  per  annum,  or  $12.50  per  pay  period,  which  amount  is 
more  than  the  prorated  overtime  compensation  per  pay  period  ($11.30  calcu- 
lated at  1%  times  the  earned  basic  compensation  rate  of  $1,260  per  annum.  (See 
method  of  calculating  overtime  compensation,  subpar.  (k)).  If  such  employee 
actually  works  8  honrs  additional  overtime  during  a  pay  period  for  example,  he 
woidd  earn.  In  addition  to  his  earned  basic  compensation  for  the  pay  period,  a 
total  of  *16^€2  (fU.37  prorated  overtime  pins  $5.25  additional  overtime) .  This 
amount  should  be  paid  flie  employee  for  the  pay  period,  since  it  is  in  excess  of  a 
rate  of  1800  per  annum  ($l2JS0pw  day  period). 

(*)  Additi'^y^  ovwUme  compeosation  shaU  be  paid  for  work  actually  per 
formed,  ordered,  and  approved  by  competent  authority,  in  excess  of  8  hours  per 
day  or  la  excess  ctf  6  days  of  8  hours  each  per  weefc  For  example,  an  employee 
who  leaves  the  aervioe  at  tbB  close  ci  tiie  fourth  day  of  a  pay  period,  and  who 
performed  11  hours'  work  on  1  of  the  4  days,  by  direction  of  competent  authority, 
is  entitled  to  receive  Us  regular  earned  basic  compensation  tor  the  4  days,  plus 
prorated  overtime  or  additional  conipensatioii  for  the  4  days,  plus  additional 
overtime  compensation  for  8  houz& 

(0  Employees  whose  regular  workwedc  has  be»  ofBdally  eslaUlahed  as  40 
hours,  shall  receive  additional  compensation  at  the  rate  of  1900  p«  annum,  or 
at  the  rate  of  25  percent  of  earned  basic  eompnisation,  whidiever  Is  the  less. 
If  such  employees  actuaUy  work  in  wroess  of  40  hours  par  meA  Iw  of 
competent  authority,  they  shall  be  paid  overtime  compensation  for  such  work, 
calculated  as  indicated  in  subparagraph  if),  provided  such  ov^time  compensa- 
tion for  a  pay  period  is  in  exce«B  of  additional  compmsation  at  the  rate  of 
$300  per  annum,  or  25  percent  of  earned  basic  compensation.  Tbey  diall  not 
receive  both  additional  compensation  and  overtime  compensation  for  the  same 
pay  period. 

ii)  Overtime  compensation,  or  additional  compensation,  or  additional  overtime, 
compensation  shaU  be  paid  only  on  the  first  $2,900  of  the  per  annum  earned  basic 

compensation. 

ik)  Overtime  compensation  or  additional  compensation  for  employees  on  a 
regular  workweek  of  48  hours  shall  be  calculated  on  an  annual  basis  and  paid 
in  equal  prorated  amounts  on  each  semimonthly  pay  period.  The  annual  rate 
of  overtime  is  obtained  by  multiplying  one  three  hundred  sixtieth  of  the  annual 
earned  basic  compensation  by  IV2  and  the  resulting  product  by  52  (the  number 
of  regular  overtime  days  in  the  year).  The  semimonthly  pay  period  installment 
is  one  twenty-fourth  of  the  resulting  amount.  The  prorated  daily  overtime  com- 
pensation is  one-fifteenth  of  the  semimonthly  amount. 

il)  Additional  compensation  at  the  rate  of  $300  per  annum,  or  at  the  rate  of 
25  percent  of  earned  basic  compensation  or  at  the  rate  of  15  percent  of  earned 
basic  compensation  is  likewise  prorated  over  the  24  pay  period^  and  the  amount 
for  1  day  is  one  jUteenth  of  tbe  pay-period  amount 
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(m)  For  absence  without  pay,  employees  paid  on  an  annual  or  monthly  basis 
fiOiall  suffer  a  deduction  of  one  three-hundred-sixtieth  of  their  earned  basic  com- 
pensation, plus  one-fifteenth  of  their  prorated  overtime  compensation  for  a 
pay  period,  or  one  fifteenth  of  their  prorated  additional  compensation  for  a  pay 
period,  for  each  day  of  absence  in  a  without-pay  status  (3  days  for  28  Itebruary 
and  1  day  for  both  the  30th  and  31st  days  of  any  31-day  month). 

(n)  Additional  overtime  compensation  for  1  day  is  IV2  times  one  three-hun- 
dred-sixtieth of  an  employee's  earned  basic  compensation,  and  for  1  hour  it  is 
one-eighth  of  the  resulting  amount. 

(0)  In  the  event  the  earned  basic  compensation  rate  is  changed  during  a  pay 
period,  the  prorated  overtime  compensation  rate  or  additional  conspeiisation  rate 
shall  be  changed  to  correspond  thereto.  Additional  overtime  comprasation 
during  any  such  pay  period  shall  be  paid  on  the  basis  of  the  earned  basic  compen- 
sation rate  received  on  the  day  or  days  the  additional  overtime  Is  performed. 

(p)  Periods  of  less  than  15  minntes  shall  be  diSNfaxded  in  eompaOs^g  adcU- 
tional  overtime  compensation. 

(g)  Overtime  ecmipensation,  additional  compensation,  or  additional  o?ertiUne 
compensation  are  not  subject  to  deductions  for  r^irement  porposea  bat  are  svH^ 
Ject  to  Federal'tax  dedactfons. 

(r)  Bn^oyees  whose  composaticm  is  based  on  a  pteo^-work  or  part-tim^ 
basis  are  not  oitUled  to  overtlsia'enipeDsaticm  Imt  shall  be  paid  additional  com- 
pensation  at  the  rate  of  IS  pereent  of  the  earned  basic  compensation  for  each 
par  period,  within  tiie  ItmitatiMB  stated  in  subparagraph  (/). 

{9)  Int^mittent  and  Inegolar  ^ployees  and  enqployees  whose  work  requires 
them  to  ranaln  at  or  wiUiin  tlie  confines  of  thdr  posts  of  duty  more  than  40  hours 
per  wedc— for  example,  fire  filters  on  duty  24  bonis  and  off  duty  24  hours,  shall 
be  paid  additional  eonqpmaation  in  lieu  of  overtime  compensation  at  the  rate 
of  $300  per  annum  if  tiieir  earned  basic  compensation  is  at  a  rate  less  than 
$2,000  per  annum,  or  15  percent  of  so  much  of  their  earned  basic  compensation  as 
ia  not  in  eroess  of  a  rate  of  $2,900  per  annum,  if  their  earned  basic  compensa- 
tion is  at  a  rate  of  $2,000  per  annum  or  more.  The  additional  compensation 
paid  during  any  pay  period  shall  not  exceed  25  percent  of  the  earned  basic 
compensation  for  the  pay  period. 

{t)  Employees  whose  hours  of  work  are  governed  by  those  of  private  estab- 
lishments which  they  serve  and  for  whom  on  this  account  overtime  work  schedules 
are  not  feasible,  shall  be  paid  additional  compensation  as  outlined  in  subparagraph 
(s),  but  only  upon  approval  of  the  Civil  Service  Commission.  Such  cases  shall 
be  reported  to  the  Department,  with  appropriate  recommendation  for  authority  to 
pay  the  additional  compensation,  and  the  Department  will  then  take  the  question 
up  with  the  Civil  Service  Commission  and  notify  cwimandauts  or  rf^Mmw^myf^g 
officers  of  the  results. 

(w)  The  overtime  compensation  or  additional  compensation  provided  for  in 
Public  Law  49  shall  not  be  paid  to  (1)  em^doyees  in  Alaska  and  outside  the  cot- 
tinental  limits  of  the  United  States  whose  wages  are  fixed  in  accordance  with 
prevailing  native  and  alien  wage  rates;  (2)  employees  whose  wages  are  fixed 
on  a  daily  or  hourly  basis  and  adjusted  from  time  to  time  in  accordance  with 
prafaOlng  rates  by  wage  boards  or  similar  admiiriatratiive  autiMnlty  serving  the 
same  purpose.   (See  par.  2  tor  orartlme  recnlatlcms  ti^carding  tbiblatter  gronpu) 

{v)  Tinie  in  travd  status  between  pennanent  or  taoipo^^ 
considered  as  work  beyimd  the  r^mlar  daily  or  weeMy  tour  of  anty,  and  additional 
overtboe  oon^ensation  uriSl  not  be  paid  tat  any  part  of  sndi  travd  time  aa  is  in 
eieesa  of  tte  daily  or  weeldy  esteU^^ 
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4.  Quarters^  heat,  Ught,  household  etmipfiieiil,  subsistence,  and  laundry  service.— 
(a)  AH  allowanoes  in  the  form  quarte»»  lieat,  light,  household  equipment, 
subristoice,  and  laundry  serricev  w  any  gob  w  more  of  tlies^  ettber  to  employees 
in  the  iGvedal-duty  service  or  to  ^ni^hqrees  whose  rates  of  c(»npensation  have 
been  fixed  in  conirideratton  of  Oieir  receiving  obtain  allowances,  wiU  be  appraised 
flf^nt^fliiy  fiy  a  ^rmrd  thrfta  ofllceffs ;  if  SDCh  numbar  of  oflteem  be  not  available, 
by  one  or  two  officers.  The  api^ridsed  value  ahall  be  adjwted,  in  the  case  of 
wiployees  paid  weddy  and  semlmontiUy,  to  the  nearest  multiple  of  52  and  2Af 
respectively,  in  order  that  accounting  thoptfor  rtiall  accord  with  weekly  and  send- 
montUy  paymaits  ot  salary.  SuA  appraisal  shall  be  approved  by  the  com- 
mandant or  commanffing  officer,  exo^  in  tlie  case  of  subsistence  at  naval  lios- 
pitals,  the  app^sal  value  of  whidi  has  been  detwnined  and  find  by  the  Burean 
of  Medicine  and  Surgery,  Navy  Department. 

(h)  The  basis  for  computing  the  rate  of  rental  to  be  duarged  Government  em- 
ployees furnished  quarters  by  the  Govemmwit  is  not  the  original  InveiErtment  <rf 
the  Government  in  the  building  occupied  by  the  employees,  n<wr  necessarily  tlie 
present  investment  of  the  Government  in  the  building,  but  the  reasonable  yalue  <* 
the  quarters  to  the  employees  during  the  particular  period  and  in  the  particular 
locality  where  situated.  Consideration  should  be  given  to  what  amount  the 
employee  would  be  relieved  from  paying  if  private  quarters  equally  suitable  to 
his  needs  had  been  rented ;  likewise,  as  regards  heat,  light,  household  equipment, 
subsistence,  and  laundry  service. 

(c)  There  shall  be  filed  with  the  disbursing  officer  of  the  navy  yard  or  naval 
station,  to  be  forwarded  to  the  General  Accounting  Office  with  the  pay  rolls 
for  the  first  pay  period  in  each  calendar  year,  a  certificate  by  the  commandant 
or  commanding  officer  showing  the  name  of  the  employee,  his  rating,  the  special 
duty  performed  in  the  case  of  an  employee  assigned  to  the  special-duty  service, 
the  money  compensation  of  the  position,  the  value  of  each  allowance  famished 
in  kind,  and  the  total  compensation  of  the  position. 

(d)  Any  subsequent  ^change  during  the  year  shall  be  evidenced  by  a  sup- 
plemental certificate  showing  specifically  the  change  from  the  original  certificate. 

(o)  The  allowance  of  quarters,  heat,  light,  household  equipment,  subsistence, 
and/or  laundry  service  shall  be  contingent  upon  their  availability ;  and  where 
not  furnished  in  kind,  no  right  to  commutation  therefor  shall  accrue,  eseept 
as  provided  in  the  following  subparagraph. 

(MMe:  See  also  «<S|pectal-Duty  Service.") 

Complement  of  Supebvisobs 

5.  Complemenf  of  Mpervi9ars.—(a)  The  total  number  ot  sivcrvisors  (groi^ 
IVa)  In  any  navy  yard  or  naval  station  as  a  wlKdie  shall  not  exceed  one-twdfOi  of 
the  number  of  mechanics  (group  III).  The  one-twdfth  guota  of  sqperviflocs 
allowed  is  intended  to  provide  necessary  supervision  and  leadership  for  all  em- 
ployees in  groups  I,  II,  and  III,  except  laborers  not  apporttoned  to  groups  Inti- 
mately supervised  by  mechanics.  To  provide  supervision  for  such  groups  of 
laborers,  snappers,  leading  men,  and  quartermen  laborers  are  excluded  from  tlie 
one-twelfth  quota  of  supervisors  and  may  be  appointed  to  these  positions  by  the 
commandant  or  commanding  officer  in  ac^cordance  with  existing  regulations, 
to  meet  the  exigencies  of  the  service  as  they  occur. 

(&)  Where  the  force  of  mechanics  (group  III)  in  any  shop  is  in  excess 
of  250,  a  chief  quarterman  may  be  employed  from  the  most  applicable  trade 
for  general  supervision  of  such  employees,  if  necessitated  by  the  needs  of 
supervision.  Additional  chief  guarternien  may  be  employed  in  the  ratio  of  not 
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more  than  1  fMet  quartennan  for  each  additional  200  mecbanfcs  (group  ni). 
CShief  qnartermen  shall  be  appointed  from  among  employees  holding  the  rating 
of  gnarterman  through  noncompetitive  examination  by  the  labor  board.  There 
shall  not  be  more  than  one  quarterman  to  24  mechanics  (group  III).  Should 
it  be  necessary  to  organiise  gangs  of  12  or  more  mechanics,  a  leading  man  may 
be  appointed  to  supervise  such  gangs.  Direct  labor  may  also  be  required  of 
the  leading  man  of  such  gangs  when  composed  of  less  than  12  mechanics. 
Leading  men  who  supervise  group  III  employees  and  who  have  demonstrated 
a  high  degree  of  executive  ability  or  whose  supervisory  assignments  generally 
involve  more  difficult  or  responsible  work  may  be  rated  without  change  in 
duties  as  special  leading  men.  Such  appointments  will  be  made  . on  reicommen- 
dation  of  the  master  mechanic  and  approval  of  the  commandant  or  commanding 
officer.  The  total  number  of  special  leading  men  in  the  yard  or  station  as  a 
whole  shall  not  exceed  30  percent  of  the  total  number  of  leading  men  and 
special  leading  men.  A  quarterman  laborer  must  have  not  less  than  24  laborers 
under  his  supervision,  and  a  leading  man  laborer  having  less  than  12  laborers 
under  his  supervision  may  be  required  to  assist  with  the  direct  labor  of  his 
gang.  Where  leadership  is  necessary,  and  there  are  not  a  sufficient  number  of 
mechanics  (group  III)  to  warrant  the  appointment  of  a  leading  man,  a  snapper 
may  be  appointed.  Snappers  should  be  employed  to  the  fullest  extent  possible. 
Snappers  shall  be  included  in  the  one-twelfth  quota  of  supervisors.  They  shall 
be  appointed  from  registers  of  leading  men  maintained  by  tbe  labw  board  when 
available.   Direct  labor  shall  be  required  of  snappers. 

(c)  Whenever  increased  si^mislon  is  advantageous,  groap  II  emplQjrees  (es* 
c^t  laborers)  may  be  indnded  in  meeting  the  force  reQnirem^ts  for  sapervisont 

This  authority  is  an  exception  to  the  <Hie>tw^lfth  quota  and  tiie  force  requirement 

for  supervisors  prescribed  above. 

(d)  Additional  supervisory  force  allowed  over  powder-factory  attendants  at 
the  Naval  Powder  Factory.  Indian  Head,  Md.,  and  battery  attendants  at  the 
Naval  Proving  Ground,  Dahlgr^  Va.,  shall  be  based  on  one-twelftb  of  the  total 
number  of  employees  in  these  two  particular  ratings. 

(e)  Snappers,  leading  special  leading  qimrterm^  and  chief  quarter* 
men  shall  not  be  allowed  at  naval  hosidtala 

(f)  This  paragraph  apfdles  to  the  Naval  Aircraft  Factory,  Pblladdplilat  Pa./ 
wpmMjf  as  dlatingirished  from  the  Industrial  activities  of  the  navy  yard. 

•  ADOSTiimAL  Pat 

6.  Additional  pay,  other  than  that  provided  in  this  Schedule  of  Wages,  is  not 
authorized.  Employees  "assigned  to  duty"  for  which  additional  pay  is  provided 
herein  shall  receive  the  additional  pay  for  the  duration  of  the  assignment,  in- 
cluding periods  of  leave  of  absence  with  pay  and  days  declared  holidays  by 
Federal  statute  or  Executive  order,  or  any  day  on  which  the  departments  and 
establishments  of  the  Government  are  closed  by  Executive  order.  Employees 
receiving  additional  pay  "while  actually  engaged"  upon  work  for  which  addi- 
tional pay  is  provided  herein  are  not  entitled  to  such  additional  pay  daring 
periods  of  leave  of  absence  with  pay  and  on  the  days  above  referred  to. 

7.  Air  pressure,  toork  under. — Per  diem  employees  of  the  Puget  Sound  Navy 
Yard  shall  receive  40  percent  additional  to  schedule  rates  of  pay  while  actually 
engaged  upon  work  under  air  pressure,  including  time  in  the  decompression 
chamber  and  the  time  of  preparation  for  work  and  of  cleaning  up  thereafter. 

8.  Chain  making.— Uelper^y  blacksmiths'  (heavy  fires),  assigned  to  duty  as 
chain  makers,  shall  be  allowed  the  schedule  rate  of  pay  therefor  in  lieu  of  their 
schedule  rate  of  pay,  without  change  of  rating  through  the  labw  board,  when 
sodhi  p»O0diiie  Is  deemed  aOnmtageous  <^  detfndU^ 
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9.  Cranemen.— icranemen,  electric,  while  actually  engaged  in  operating  cranes 
of  capacity  listed  below,  which  shall  include  the  necessary  work  of  preparing  for 
use  of  placing  apparatus  In  proper  condition  after  use,  the  time  of  the  cran^nan 

awaiting  call  or  signal  for  the  use  of  apparatus  subsequent  to  reporting  and 
putting  apparatus  in  a  state  of  readiness  for  work,  as  well  as  any  work  that  tJie 
employee  may  be  required  to  do  in  his  capacity  as  craneman  in  connection  with 
the  overhaul  and  repair  of  the  crane,  shall  receive  an  additional  allowance  per 
hour  above  the  schedule  rate  of  pay  as  follows : 

Per  hour 


Cranes,  all  types^  100  tons  and  over  $0.80 

Cranes,  all  types,  20  tons  or  more,  and  less  than  100  tons   .  18 

Floating  cranes  and  derricks,  and  traveling  tyi)e  hammerhead,  gentry, 

and  cantilever  cranes,  under  20  tons   •  12 

Cantilever  and  hammerhead  cranes,  fixed  type,  under  20  tons   .  08 

Cranes  under  20  tons  handling  molten  metal   •  06 

la  JHrty  iMrk.—ia)  Vet  dlan  enqployees  while  actually  ^igaged  in  dirty 
work  diall  be  allowed  fftOO  p»  hour  In  addition  to  their  e^iedule  rate  of  pay. 
Dirty  work  Ig  hereby  deaOned  as  work  in  confined  spaces  afloat  or  ashore,  sncdi  as 


fuel-on  tanks  whose  surfaced  are  coated  witti  fuel  oil,  dirty  double  bottraa,  dirty 
bilgeSt  grease-^ted  ballast  tanks,  dirty  or  greasgr  bUsteis,  dir^  sewage  tanks 
and  sumps,  and  other  confined  q^ces  of  sindlar  diaracter  as  regards  filHu 

(h)  Ez^sessive  dirt,  dust,  or  fumes  nxeateA  by  working  in  otherwise  deui 
confined  spaces,  sudi  as  ^t  incident  to  removing  paint,  bitumaslic  eompositloii 
or  c^ent  wash,  or  that  incident  to  the  application  of  bitnmastic  compositions 
shall  be  considered  as  justifying  the  extra  pay.  The  flIQiineeB  must  be  greater 
than  the  dirtiness  that  is  unavoidable  in  many  shipyard  actlvltieB,  or  must  subject 
the  employee  to  soil  or  damage  to  body  or  clothing  over  and  above  fliat  normally 
to  be  expected  in  his  rated  occupation.  Such  confined  spaces  shall  be  provided 
with  such  mechanical  ventilation  as  may  be  necessary  to  insure  that  the  air  is  fit 
to  breathe  and  is  nonexplosive.  Employees  while  actually  engaged  in  pickling 
or  cleaning  where  strong  solutions  are  used  and  working  conditions  are  poor  shall 
also  receive  the  additional  pay. 

(c)  Laborers  and  helpers  at  the  Puget  Sound  Navy  Yard  while  actually  engaged 
in  cleaning  fuel-oil,  Diesel-oil,  and  gasoline  tanks  shall  be  allowed  $0.13  per  hour 
in  addition  to  their  schedule  rate  of  pay. 

(d)  The  extra  compensation  of  $0.06  per  hour  for  dirty  work  is  authorized 
for— 

(1)  Paint  q^ylng  of 'intolorconqiartBirats. 

(2)  Paint  spraying  of  stroctaral  plates  and  shapes  ftfllowii^  th^  pickling, 
(8)  The  application  <tf  hot  beeswax  and  grease  to  aircraft  material  whexe 

this  work  has  to  be  dcme  in  an  enclosed  apace  heated  to  about  90*  F.  and 
reqahfea  Oie  operator  to  wear  a  foreed  air  feed  mask. 

(4)  Cleaning  of  large  gasoline  storage  taaks  tliat  bave  contained  "neadedT 
gasoUne. 

(5)  Cleaning  and  stripphig  airplane  parts  where  onployees  sollbr  from 
the  use  of  acid,  toxic  or  canstic  solutions, 

provided  that  in  all  of  the  above  operations  the  employees  are  actually  subjected 
to  soil  or  damage  to  body  or  clothing  over  and  above  that  to  he  esq^ted  in  their 
rated  occupations. 

11.  Diving.— ^mployeea  shall  be  paid  at  the  rate  of  pay  indicated  in  the 
Schedule  of  Wages  for  diver  only  while  actually  engaged  in  diving  work,  includ- 
ing  time  of  pceparatioa  ttmeiot  and  cleaning  v»  thereafter. 
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12.  Engineman. — (a)  Enginemen  while  actually  engaged  in  operating  exca- 
vators, gasoline-engine  drive,  or  steam  shovels  shall  receive  $0.18  per  hour  in 
addition  to  their  schedule  rate  of  pay  for  engineman. 

(6)  Enginemen  while  actually  engaged  in  operating  floating  derricks  of  100 
tons  and  over,  which  shall  include  the  necessary  work  of  preparing  for  use 
and  placing  apparatus  in  proper  condition  after  use,  the  time  of  the  engineman 
awaiting  call  or  signal  for  the  use  of  apparatus  subsequent  to  reporting  and 
putting  appiiratus  in  a  state  of  readiness  for  work,  as  well  as  any  work  that 
the  employee  may  he  required  to  do  in  his  capacity  as  engineman,  in  connection 
with  the  overhaul  and  repair  of  the  floating  derrick*  shall  receive  $0i06  per 
hour  in  addition  to  their  schedule  rate  of  pay. 

13w  Flying. — Per  diem  employees  detailed  to  flying  in  connection  with  testing 
apparatus  or  appliances  on  aircraft  or  testing  out  aircraft  shall  be  allowed  50 
percent  additi<Mial  to  their  schedule  rate  of  pay  for  the  day  they  fly  and  sliall 
fly  only  on  the  aroroval  of  the  commandant  w  other  officer  in  charge.  No  em- 
ployee shall  fly  without  such  anthority«  seeored  In  adronee  for  mcSk  flight  Daty 
<m  hoard  alzcratt  at  ma«t  is  not  flying  duty. 

14.  Forptnff. — (a)  Bmployees  while  actoally  ttigaged  in  forging  material 
4  indm  or  ovw  and  less  than  6  indies*  square  or  roond,  wdi^Ung  100  pounds 
and  less  than  500  pounds,  shall  rectihre  the  htadcsmith,  heavy  fires,  schedule  rate 
of  pay.  Wh&e  actually  engaged  tn  forging  material  4  inches  or  over  and  less 
than  6  Indiee,  square  or  round,  wdi^iiv  ot^  000  pounds^  they  shall  reortve  pxe 
l^tforger  schedule  rate  of  pay.  While  aetuidty  engaged  in  forging  material 
6  Indies  or  larger,  square  or  round,  wdghing  oyer  100  pounds  and.  less  than  500 
pounds,  they  shall  recdye  the  Ut^t-ftHcger  sdiedule  rate  of  pay.  While  actually 
engaged  In  forging  mat^lal  6  indies  or  larger,  square  or  round,  wdle^iing  000 
potmds  w  over,  they  diall  be  paid  the  heavy-torg^  sdiedule  rate  of  pay.  Illus- 
tration: 


Pay  tabu 


Size 

Under  4  inches 

1 

4  inohes  or  more  and  less 
^hm  tnolMM 

6  inches  or  larger 

Under  100  pounds  

100  and  less  than  MO 

BlacksmiOi,  other  fine  

 do   

Blacksmith,  other  fires  

Blacksmith,  heavy  flm— 
rorger*  light...— 

Blacksmith,  other  fitSB. 

Forger,  light. 
Heavy  forger. 

fiOOoroTer....  

—  —  •  —  ~dOw*«»«W^HHl**MlMia  *■<>•• 

(&)  Furnacemen,  helpers,  and  hammer  runners,  while  actually  engaged  in  work 
on  the  classes  of  heavy  forging  work  stated  in  the  foregoing  subparagraph,  shall 
receive  the  scheduled  rate  of  pay  for  helpers,  blacksmiths'  heavy  fires ;  helpers, 
heavy  forgers' ;  hammer  runners»  heavy ;  or  furnacemen,  heavy  forge,  heater,  as 
the  case  may  be. 

15.  Gyrocompass  repairing, — Mechanics  while  actually  engaged  in  the  work  of 
repair  and  adjustment  of  gyrocompasses  shall  be  allowed  $0.06  peir  hour  in  addi- 
tion to  their  schedule  rate  of  pay. 

16.  Instrwtors. — Group  III  employees  assigned  full  time  as  instructors  shall 
reo^ve  additional  compensation  at  the  rate  of  $0.06  per  hour  more  than  the  maxi- 
mnm  rate  of  pay  for  their  trade;  those  assigned  as  part-time  instructors  shall 
receive  such  additional  compensation  only  wbile  lUStoaUy  eppiged  as  iniertnK^r8> 
nndw  the  foUowtng  conditi0ns: 

(a)  In  the  apprentice  sdiools  as  instructors  or  while  assisting  tBe  mqpwa^ 
visor  of  apprentices  in  the  administration  of  the  schooL 
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(b)  As  shop  instructors  with  direct  supervision  <tf  12  or  more  apptentlees. 

(c)  As  instructors  while  actually  working  at  their  trades  and  engaged  In 

the  intensive  training  of  5  or  more  group  II  or  in  mployees. 
id)  As  instructors  of  other  duly  authorized  in  service  training  dasses  of 

any  group  of  employees. 

(e)  Female  helpers,  group  II,  at  the  Naval  Aircraft  Factory,  Philadelphia, 
Pa.,  who  are  assigned  full  time  as  instructors  of  mechanic  learners  and  help- 
ers, shall  receive  $0.06  per  hour  more  than  the  maximum  rate  of  pay  for  their 
basic  helper  ratings. 

Graiq»  IVa  and  IVb  employees  shall  not  receive  addUional  coinpeniwMton  for 
their  services  as  instructora 

17.  Lai/kig  Ottf LayoriSHmt,  while  actually  engaged  on  sudb  work,  shaU  be  al- 
lowed 10.06  per  hoar  in  addition  to  thdr  schedule  rate  of  pay.  Lo^enMut  are 
medianics  who  lay  out  work  direct  from  drawings  for  other  men  to  machine. 
OIils  does  not  apply  to  medijuiles  ^rtiose  use  of  drawings  is  limited  to  ihe  laying 
out  of  tiielr  own  woA  or  some  portion  of  it  from  drawings  and  does  not  iqpply  to 
mptoyees  wlu>se  sAedided  rate  of  pay  is  find  in  crasItocafiUm  ctf  ^ 
work  they  parf  orm.  ' 

3&  Lead  ojgkte.— Pct  diem  employees  detailed  to  hanffllng  or  woridng  with  lead 
aside  under  such  conditions  as  to  caqpose  them  to  danger  shall  veo^ve  |0.06  par 
hour  in  addition  to  Otir  sdiedide  rate  of  pay  for  tbe  entire  day  <m  wbSA  so 
cocposed. 

10.  Lead  MimiiH/.— Medianics,  while  actually  engaged  upon  lead-burning  work, 
including  time  of  preparation  therefor  and  cleaning  up  tiiereafter,  Aall  leodve 
$0.12  per  hour  in  addition  to  th^  sdiedule  rate  of  pay. 

20.  I/off«man.— Mechanics  assigned  to  duty  as  lofiBman  shall  be  allowed  the 
schedule  rate  of  pay  therefor  in  lien  of  the  sdiedule  rate  of  pay  for  tbsir  trade 
without  change  of  rating  through  the  labor  board,  whesi  sudi  procedure  Is  deemed 
advantageous  or  desirable. 

21.  Machinist— (a)  Machinists  at  tile  Navy  Yard,  Washington,  D.  C,  when 
asigned  to  the  duty  of  operating  power  tools  and  performing  such  machine  work 
as  may  be  necessary  in  connection  with  loaded  items  of  fuzes,  pyrotechnics,  and 
oth^r  ammunition,  in  the  Experimental  Ammunition  Building,  shall  receive  $0,06 
per  hour  in  addition  to  their  schedule  rate  of  pay. 

(6)  Machinists  assigned  to  duty  or  while  actually  engaged  as  tool  makers  in  the 
tool  shop  at  the  Washington  Navy  Yard  shall  receive  the  corresponding  tool-maker 
schedule  rate  of  pay  while  so  assigned  or  while  actually  engaged.  Such  assign- 
ments or  "while  actually  engaged"  periods  shall  be  confined  to  intermittent  occa- 
sions when  the  urgency  or  Umited  duration  of  the  work  involved  Justifies  this 
procedure. 

(c)  Machinists  assigned  to  duty  or  while  actually  engaged  as  instrument  makers 
at  the  Washington  Navy  Yard  shall  be  allowed  the  corresponding  instrument- 
maker  schedule  rate  of  i>ay,  while  so  assigned  or  while  actually  engaged,  without 
change  of  rating  through  the  labor  board.  Such  assignments  or  while-actually- 
engaged  periods  shall  be  confined  to  intermittent  occasions  when  the  urgency  or 
limited  durati<m  of  the  work  involved  justifies  this  procedure. 

(d)  Madiiidsts  at  the  New  York  Navy  Yard  assigned  to  perform  inspection 
work  in  the  machine  diop^  inside^  consisting  of  the  inspection  of  valves,  fittingSt 
machine  parts,  murts  of  umln  p^qjidling  units,  Diesd-wgine  parts  before  and 
during  the  erectlcm  of  units,  and  the  diedc-up  all  major  parts  after  shop 
testa  on  eadi  engine  as  to  ihelr  agreement  wUIl  plans  a^  spedflcations,  and 
Inq^ectlim  work  of  a  similar  diametar  requiring  a  hl|9i  degree  of  medmnical 
knowtodge^  dukll  ree^re  9O1O6  per  hour  in  addition  to  theb  sdiedule  rate  of  pay. 
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22,  Night  work. — All  per  diem  employees,  except  as  noted  in  paragraph  20, 
whose  whole  time  of  work  or  any  part  thereof  is  between  the  hours  of  6  p.  m. 
and  7  a.  m.,  shall  be  paid  $0.06  per  hour  in  addition  to  their  schedule  rate  of 
pay  for  work  performed  between  the  hours  mentioned,  except  that  nx)  employee 
shall  receive  extra  pay  for  night  work  for  which  he  is  paid  Sunday,  holiday, 
or  overtime  rates  of  pay.    ( See  also  par.  2-b. ) 

23.  Ordnafioemen^  primer  MWkers  (female),  ordnance  workers  (femaJe)^  muni' 
tkm$  worken  (femaie)^  ani  emptoyee$  trajnin^.— (a)  Ordoancemen  employed 
at  naval  ammunition  d^ts,  mine  depots,  at  the  Naval  Proving  Gronndt  Dahlgren, 
YsL,  Naval  Provliig  Onnmd,  Aroo,  Idaho*  and  at  the  Naval  Proving  Gnmnd, 
Fort  Knocc,  Kr^  shall  receive  |aoe  par  lunir  in  addition  to  tbOx  adiedole  mte 
of  pay. 

(»)  Ordnancemtti  at  tiie  Naval  Ordnance  Plant,  Baldwin,  Long  Sdand,  N.  Y., 
and  the  Naval  Magazine,  BeUevne,  D.  On  and  In  the  magadnes  and  the  Bzperi- 
mental  Ammunition  TJvlt  oC  the  Washington  Navy  Yard,  assigned  to  work  of 
a  hacardons  natnre,  shaU  receive  |0l06  per  hour  in  additloii  to  tiidr  schedule 
rate  of  pay. 

(o)  Ordnancemen  and  other  employees  detailed  to  handling  or  working  TNT 
m  tetryl  under  sndi  ccmditions  as  to  expose  than  to  the  danger  of  TNT  at 
tetryl  poisoning  shall  receive  |0.10  per  hour  in  addition  to  their  schedule  rate 
of  pay  for  the  entire  day  on  which  so  exposed. 

{d)  Ordnancemen  at  torpedo  stations  and  torpedo  storages,  while  actually 
engaged  in  assembling,  disassembling,  or  testing  torpedoes,  shall  receive  $0.06 
per  hour  in  addition  to  their  schedule  rate  ^of  pay. 

(e)  Ordnancemen  at  the  naval  torpedo  stations,  Newport,  R.  L,  and  Keyport, 
Wash.,  assigned  to  work  of  a  hazardous  nature  in  loading,  assembling  loaded 
components,  extracting  or  breaking  down  primers,  fuzes,  detonators,  and  similar 
exploding  mechanisms,  or  working  with  explosive  pellets,  fulminate  of  mercury, 
calcium  phosphide,  and  tetryl,  or  in  grinding  powder,  shall  receive  $0.06  per 
hour  in  addition  to  their  schedule  rate  of  pay. 

(f)  Group  II  employees  in  training  for  ordnancemen  shall  receive  the  addi- 
tional compensation  authorized  for  ordnancemen  and  under  the  same  conditions 
for  which  such  additional  compensation  is  allowed  ordnancemen,  except  those 
employees  for  whom  additional  compensation  is  otherwise  provided  in  this 
paragraph. 

(g)  Quartermen,  leading  men,  and  snappers  ordnancemen,  while  regularly  and 
immediately  supervising  groups  of  employees  at  least  50  percent  of  whom  are 
receiving  the  additional  pay  provided  in  this  paragraph,  shall  also  receive  such 
additional  pay.  If  under  such  circumstances  any  of  the  men  included  in  the 
50  percent  are  receiving  the  differential  for  TNT  or  tetryl  poi8(nUng  hazardf 
the  supervisor  diall  receive  the  $0.10  differentiaL 

(h)  Primer  workers  (female)  and  ordnance  workers  (tonale),  while  actually 
pevfonning  work  in  the  aaaginMy  of  explosive  components  containing  explosives 
or  pyrotedlmtic  materials,  ihall  xec^ve  |0.06  per  hour  in  additi<m  to  their  schedule 
cate  of  pay.  Bmployeeg  bi  these  ratings  who  are  continuously  asrigned  to  sudi 
work  shall  receive  the  addittonal  cenq;«UBatlon  while  so  assigned. 

(4)  Munitions  vrorkers  (feaaale)  when  assigned  to  work  of  a  banzdous 
nature  ahaU  receive  $0.06  per  hour  in  additi<m  to  their  schedule  rate  of  pay. 

(/)  Group  II  employees  in  training  for  munitions  worker  (female)  ahaU  re- 
ceive $0.06  per  hour  in  additimi  to  their  schedule  rate  of  pay  whai  assigned  to 
work  of  a  hazardous  nature. 

(fe)  Employees  in  training  for  ordnancemen  or  munitions  worker  (female) 
shaU  not  be  assigned  to  work  of  a  hazardous  nature  except  under  dose  super- 
vision,  and  incident  to  such  training. 
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3iL  Powerhouse  watch— {a)  Mechanics  assigned  in  charge  of  a  watch  in  the 
powerhouse  of  not  less  than  four  employees,  exclusive  of  laborers  and  helpers, 
shall,  unless  holding  a  supervisory  ^rating,  receive  $0.12  per  hour  in  addition 
to  their  schedule  rate  of  pay. 

(6)  Mechanics  assigned  in  charge  of  a  watch  in  the  powerhouse  of  less  than 
four  employees,  exclusive  of  laborers  and  helpers,  shall,  unless  holding  a  super- 
visory rating,  receive  $0.06  per  hour  in  addition  to  their  schedule  rate  of  pay. 

25.  BefrigeraUng  ptont.— Per  diem  employees  while  actually  engaged  in  or 
while  assigned  to  duty  in  cold-storage  compartments  of  refrigerating  plants, 
ashore  or  afloat,  and  thus  subjected  to  low  temperatures,  shall  be  allowed  $0.06 
per  hour  in  addition  to  their  schedule  rate  of  pay. 

26.  Bewef9,—(a)  Sewers  while  actually  engaged  in  cutting  in  the  flag  htft 
shall  be  allowed  (0.06  per  hour  in  addition  to  tbehr  scheduled  rate  of  pay. 

(ft)  Sewers  at  the  Naval  Ordnance  Crane  Plant,  Baldwin,  Long  Island,  N.  Y., 
and  Naval  Ammunition  Depot,  Crane,  Ind.,  while  actually  engaged  in  cutting  out 
projectile  parachutes,  aircraft-flare  paradmtes,  and  target  balloons,  iimll  be 
allowed  $0.06  per  hour  in  addition  to  their  schedule  rate  of  pay. 

2r.  Stevedore— {a)  The  schedule  rate  of  pay  for  stevedores  shall  be  allowed 
employees  while  actually  engaged  in  the  loading  and  discharging  of  cargo  and 
coal-carrying  vessels  operated  for  Navy  account  A  lighter  is  not  considered  a 
cargo  vessel  unless  work  on  the  lighter  is  under  ship's  taddes.  This  shall  Indude 
employees  actually  engaged  in  handling  freight  from  cars,  trucks,  trailers,  and 
other  conveyances  on  docks  alongside  ships,  to  ships*  tadUes  and  vice  versa, 

(&)  Authority  is  granted  to  employ  for  intermittent  sarvice,  first,  unskilled 
labor  available  in  the  navy  yards  and  naval  stations ;  second,  available  eligibles 
from  the  register  kept  by  the  labor  board ;  and  third,  such  additional  mra  as  may 
be  necessary  to  expeditiously  load  or  discharge  vessels. 

(c)  Authority  is  granted  to  use  general  helpers  and  classified  laborers  on  steve- 
dore work  and  to  pay  the  stevedore  rate  while  actually  engaged  on  this  work,  - 
when  there  is  an  insufficient  supply  of  common  labor. 

id)  Authority  is  granted  to  employ  laborers,  not  to  exceed  15  days  in  any  one 
calendar  month,  without  reference  to  civil-service  registers,  when  necessary  to 
avoid  delay  in  loading  and  discharging  cargo  carriers, 

(e)  The  schedule  rate  of  pay  for  leading  men  and  quartermen  stevedores  *all 
be  paid  to  leadingmen  and  quartermen  laborers  while  actually  engaged  in  super- 
vision of  stevedores  or  laborers  performing  this  work. 

28.  Submarine  work, — Per  diem  employees  required,  in  connection  with  their 
official  duties,  to  be  on  board  a  submarine  when  it  submerges  shall  be  allowed 
50  percent  additional  to  their  schedule  rate  of  pay  for  the  hours  worked  during 
the  day  the  vessel  submerges,  provided  that  the  additional  pay  will  not  be  allowed 
Ibr  more  than  8  hours  in  any  one  day,  unless  the  submarine  is  submerged  for  a 
longer  period  than  8  hours,  in  which  case  the  additional  pay  will  be  allowed  for 
each  hour  the  vessel  is  submerged. 

29.  8upervii&r$. — Master  mechanics,  foremen,  and  other  employees  In  charge 
(group  IVa),  appointed  by  the  Secretary  of  the  Navy,  shall  not  receive  any  pay 
in  addition  to  their  schedule  rate  of  pay,  except  that  authorized  in  paragraphs 
2f  18  and  28.  Other  employees  In  the  supervisory  mechanical  service  (group  IVa) 
shall  not  reo^ve  any  pay  in  addition  to  their  schedule  rate  of  pay,  except  the 
additional  pay  authorlKd  In  paragraphs  %  7, 10, 21*  22, 23, 2&,  and  28. 

Planners  and  BsnuATons  and  Proouessken 

80.  Ploffifier  and  estimator  and  progressman. — (a)  Planners  and  estimators  or 
progcessmm  shall  be  fully  qualified  medianics,  in  their  particular  ratings. 
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(ft)  Planners  and  estimators  shall  be  employed  in  the  planninf  division  for 
the  purpose  of  planning  and  estimating  work. 

(c)  Progressnmi  shall  be  employed  in  the  lurodnction  division  the  purpose 
of  progressing  the  wwk  through  the  various  shops,  the  yard,  and  aboard  ship. 

(d)  Hie  total  number  of  mechanics  employed  as  planners  and  estimators  and 
progressmen,  and  mechanics  assigned  to  duty  as  junior  planners  and  estimators 
and  junior  progressmen,  exclusive  of  their  supervisors,  allowed  for  both  the  plan- 
ning division  and  the  production  division,  shall  not  exceed  1%  i)ercent  of  the  total 
number  of  employees  in  groups  I,  II,  and  III,  and  the  number  of  progressmen 
shall  not  exceed  one-fourth  of  1  percent  of  such  total,  except  at  the  Washington 
Navy  Yard,  where  the  total  number  of  mechanics  employed  as  planners  and 
estimators  and  progessmen  shall  not  exceed  1%  percent  of  the  total  number  of 
employees  in  groups  I,  II,  and  III,  and  the  number  of  progressmen  shall  not  exceed 
three-fourths  of  1  percent  of  such  total. 

(e)  Employees  assigned  to  duty  as  junior  planners  and  estimators  and  junior 
progressmen  shall  be  recruited  from  the  shops  and  shall  be  considered  in  an 
"on  trial"  status  or  so  assigned  to  take  care  of  peak  loads.  They  shall  not  be 
kept  in  this  status  indefinitely  but  shall  either  be  returned  to  their  shops  or  shall 
be  employed  as  planners  and  estimators,  or  progressmen^  respectively,  when  their 
qualifications  have  been  definitely  determined. 

(/)  Supervisory  mechanical  employees  shall  not  be  asslgmd  to  planning  and 

ofli-imnHng'  work  in  the  t^flnning  diviainn. 
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